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It’s my privilege to present  
this year’s Annual Report for 
The Copper Coast Council –  
a reflection of our shared 
progress, resilience and vision  
for the future.

Over the past year, we’ve taken bold steps  
to strengthen our region’s foundations while 
embracing new opportunities. The adoption 
of the 2025–2035 Strategic Plan marked a 
milestone in community-led planning, with 
nearly 500 residents contributing to a vision 
that is inspired by lifestyle and driven by 
possibility. This plan sets out clear priorities 
across infrastructure, wellbeing, sustainability, 
and regional unity—ensuring that every decision 
we make is grounded in community values.

Financially, we’ve responded to 
rising property valuations with 
fairness and foresight. We prepared  
a responsible budget, keeping 
increases to a minimum whilst still 
being able to deliver the services 
that the community deserve.

On the ground, we’ve delivered 
significant capital works that 
enhance safety, accessibility, and 
pride across our three main  
Urban Centres, Kadina, Moonta,  
and Wallaroo. From road upgrades 
and facility improvements to 
beautification projects and signage, 
these investments are shaping a 
more connected and welcoming 
Copper Coast.

We’ve also deepened our cultural 
and civic engagement. Events like 
the Kernewek Lowender, community 
forums, and local celebrations have 
amplified the voices and talents of 
our residents.  

Message from 
THE MAYOR
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Our communications—whether 
through newsletters, signage, or 
digital platforms—continue to 
reflect the warmth, professionalism, 
and unity that define our region.

We have continued our journey for 
the Australian Cornish Mining Sites, 
Burra and Moonta to achieve World 
Heritage Status and, as we celebrate 
the completion of our Preliminary 
Assessment Document with  
the support of both Federal and  
State Politicians, we look forward  
to this bid continuing through  
the long journey towards World 
Heritage Status. 

Looking ahead, we’re focused on 
delivering the Annual Business  
Plan 2025–2026, which prioritises 
infrastructure renewal, tourism 
development and community 
wellbeing. The rollout of the 
Strategic Asset Management Plan 
will ensure our facilities and 
services remain sustainable and 
responsive, with clear goals for 
performance and improvement.

We’re also investing in smarter systems  
and digital upgrades to make Council more 
accessible, transparent and efficient. We 
remain committed to strengthening regional 
identity—celebrating the unique character of 
each township while building a shared sense 
of belonging.

The Copper Coast is more than a collection  
of towns—it’s a community built on care, 
creativity and collaboration. It is three main 
Urban Centres that together form a vibrant 
regional centre servicing not only our community 
but the surrounding regions. I thank every 
resident, volunteer, staff member and partner 
who has contributed to our journey this year. 
Your ideas, your feedback, and your passion, 
continue to shape a thriving future where we 
are Inspired by Lifestyle. Driven by Possibility.

Roslyn Talbot 
MAYOR
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This year has been defined by 
strong financial performance,  
a sharp focus on infrastructure 
delivery and proactive planning 
for future growth. 

With significant asset planning undertaken  
of Council’s road network, we have made 
meaningful progress on our road upgrade and 
maintenance program, improving key transport 
routes across the district and enhancing 
safety and accessibility for our community.

At the same time, Council has continued  
to plan strategically for population growth, 
particularly in our three major urban centres 
Kadina, Wallaroo and Moonta (including  
Port Hughes and Moonta Bay), ensuring our 
infrastructure and services can meet future 
demand. From a tourism perspective, the 
Copper Coast has continued to evolve as a 
destination for nature based, adventure and 
heritage tourism, showcasing the diversity of 
the region for both residents and visitors alike. 

Our commitment to delivering outstanding 
capital projects remains a key priority, with 
several landmark upgrades and new community 
assets completed during the year, such as  
the multi-year Wallaroo Entrance Road and 
Moonta Queen Square projects. We managed 
$587M worth of assets, hundreds of hectares 
of public open spaces and reserves, 
resurfaced 46,471m2 of roads, and repaired  
or replaced 3,520m of footpaths and trails. 

Message from the 
CHIEF EXECUTIVE 
OFFICER

Council achieved a strong 
end-of-year financial result, 
recording total income of 
$45.187 million and total 
expenditure of $39.422 
million. This delivered a 
healthy operating surplus of 
$5.7M largely driven by an 
increase in Commonwealth 
Financial Assistance Grants, 
which has enabled us to 
further invest in local 
infrastructure and services 
without compromising 
financial sustainability. 
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Dylan Strong 
CHIEF EXECUTIVE OFFICER

The Copper Coast University centre is into its third year of 
operation with student numbers continuing to grow. Council  
took approximately 1,942 bookings across all our facilities and 
reserves, processed 657 development applications, responded  
to 4,623 customer service requests and over 60,098 phone  
calls to our main administration line.

I recommend that you take the time to read this Annual Report 
which contains so many more examples of the incredibly diverse 
work and achievements undertaken by Council so that we  
can shape a better tomorrow for our community, hardworking 
businesses and enviable environment.

I thank our team, community and Elected Members for their 
continued support, trust and collaboration.
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Your 
ELECTED MEMBERS

Roslyn  
Talbot 

MAYOR

Peter Oswald 
COUNCILLOR

 Peter Sims 
COUNCILLOR

Catherine Vluggan
COUNCILLOR

Andrew Male 
COUNCILLOR

Bruce Schmidt 
COUNCILLOR

Brent Walker 
COUNCILLOR

Sandra Paddick 
COUNCILLOR

Matthew Stock
COUNCILLOR

Neil 
Sawley

DEPUTY  
MAYOR

The Council area is 
represented by a Mayor and 
nine (9) Councillors who  
form the decision making 
body that set the strategic 
direction, form policies  
and determine priorities  
for provision of services  
to the community.
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THE COUNCIL 

The Council covers an area of some 773 
square kilometres, servicing a population  
of more than 16,000 people (est. 2024)  
and around 500,000 visitors annually.

The Copper Coast is one of the fastest growing regions in  
the State, strengthening its position as the strategic regional 
centre for the Yorke Peninsula.

The area’s coastal lifestyle appeal (with 50km of coastline), 
affordable large‑lot housing being developed in the three  
major urban centres of Kadina, Moonta and Wallaroo, and 
improved accessibility from Adelaide’s northern suburbs  
are key in driving growth. 

The influx of new residents is prompting major infrastructure 
planning (childcare, health, education, roads) and housing 
initiatives (including key‑worker accommodation) to ensure  
the region keeps pace with demand. 

EXECUTIVE 
Services
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DECISION MAKING 
STRUCTURE

The full Council consists of the 
Mayor and nine Councillors, and 
is the decision-making body  
on all policy matters. Council 
meetings are formally held on the 
first Wednesday of every month, 
(excluding January 2025, which 
was held on the third Wednesday), 
in the Council Chambers, Kadina 
Town Hall at 6pm.

Copper Coast Council’s Audit and Risk 
Committee also plays an important part in 
Council’s financial governance structure. This 
Committee is a Section 41 Committee and 
comprises two Elected Members and three 
Independent Members from the public who 
have recent skills and relevant financial, 
business, accounting, risk management and/
or internal audit experience. There are a 
minimum of four scheduled meetings per 
year, with other meetings being held as 
required. The Audit and Risk Committee’s 
Annual Report was received by Council at  
its meeting held on 5th November 2025,  
as provided in Appendix 3, and provides a 
summary of the work undertaken by the 
Committee during the 2024/2025 year  
and demonstrates how the Audit and Risk 
Committee has effectively fulfilled its 
legislative functions.

Council’s statutory Council Assessment Panel  
has scheduled meetings on the second 
Wednesday of each month at 5.30pm at the 
Kadina Town Hall to consider development 
applications submitted for approval. These 
meetings are only held subject to applications 
for consideration. The Council Assessment 
Panel comprises one Elected Member and 
three Independent Members from the public. 

All Council, Audit and Risk 
Committee and Council Assessment 
Panel (CAP) meetings are open to 
the public to attend. However, an 
order may be made under Section 
90(2) of the Local Government Act 
1999 to exclude the public from 
periods of meetings as is necessary 
to receive, discuss or consider  
in confidence certain prescribed 
matters. Such matters include, for 
example, the consideration of legal 
advice, commercial in-confidence 
information, tenders for the  
supply of goods and services, and 
personnel matters.

The Agendas, together with 
the accompanying reports and 
correspondence, are placed on 
display no less than three days prior 
to the meetings for the public to 
access, except confidential items.

Minutes of the meetings are 
available to access by the public 
within five days of each meeting 
either on Council’s website:  
www.coppercoast.sa.gov.au or  
by viewing at the Council office  
in Kadina.
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Full Council

The following is the record of 
attendance at Council Meetings for 
the Elected Members for the 
2024/2025 financial year, inclusive 
of Special Meetings of Council.

Meetings Attended  
(out of 13)

Leave of  
Absence Granted

Apology 
Recorded

Non-
attendance

Total

Mayor Roslyn Talbot 11 - 2 - 13

Cr. Peter Sims (Deputy 
Mayor – concluded 
November 2024)

12 - 1 - 13

Cr. Neil Sawley (Deputy 
Mayor – Commenced 
November 2024)

12 - 1 - 13

Cr. Andrew Male 11 1 1 - 13

Cr. Peter Oswald 12 1 - - 13

Cr. Sandra Paddick 11 - 2 - 13

Cr. Bruce Schmidt 11 - 2 - 13

Cr. Matthew Stock 13 - - - 13

Cr. Catherine Vluggen 13 - - - 13

Cr. Brent Walker 11 1 1 - 13

Annual Report 2024-202512



Audit and Risk Committee

The Audit and Risk Committee has been 
established to provide independent assurance 
and advice to the Council on accounting, 
financial management, internal controls, risk 
management and governance matters, in 
accordance with Section 126 of the Local 
Government Act 1999. 

Council also maintains an internal  
audit function to assist Council in meeting  
its objectives, monitoring compliance, 
safeguarding Council assets and reducing 
strategic, financial and operational risks.

Meetings Attended  
(out of 5)

Leave of  
Absence Granted

Apology 
Recorded

Non-
attendance

Total

Cr. Peter Oswald - Chair 
(Council Member) 

5 - - - 5

Mayor Roslyn Talbot 
(Council Member)

5 - - - 5

Ms. Kiarnie Hinder 
(Independent Member)

5 - - - 5

Mr. Lee Kirchner 
(Independent Member)

5 - - - 5

Mr. Paul Thomas*  
(Independent member)

4 - - - 4

Cr. Sandra Paddick**  
(Proxy Member)

- - - - -

Independent members of the Audit and Risk 
Committee receive a sitting fee of $350 per 
meeting. Reimbursement of expenses are 
paid in accordance with the Council Member 
Allowance and Support Policy. This policy  
and Council’s Elected Member Allowance 
Register is available on Council’s website: 
www.coppercoast.sa.gov.au and for  
public inspection in person upon request.  
Committee Meetings were held in September 
and November 2024 and February, April  
and June 2025. The following is the record  
of attendance of Audit and Risk Committee 
Members for the 2024/2025 financial year.

*  Independent Member appointed  
in October 2024

**Council’s Proxy Member 
appointed in February 2024 
(previously a member)
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Council Assessment Panel

The Council Assessment Panel is an independent authority, 
established by the Council in accordance with Sections 82 and 83 
of the Planning, Development and Infrastructure Act 2016, to be 
able to undertake assessment of certain types of development. 
Council’s only role is to appoint the committee. 

Members of the Council Assessment Panel receive a sitting fee  
of $500 per meeting, with the exception of the Presiding Member 
who receives $600 per meeting. The following is the record of 
attendance of Members for the Council Assessment Panel for  
the 2024/2025 financial year.

Meetings Attended  
(out of 4)

Leave of  
Absence Granted

Apology 
Recorded

Non-
attendance

Total

Mr. John Brack - Chair 
(Independent Member) 

4 - - - 4

Mr Stephen Horsell 
(Independent Member)

2 - 2 - 4

Mr. Andrew Humby 
(Independent Member)

4 - - - 4

Mr. Matt Dineen 
(Independent Member)

4 - - - 4

Mayor Roslyn Talbot 
(Council Member)

4 - - - 4

Cr. Neil Sawley*  
(Proxy - Council Member)

- - - - -

*  Council’s Deputy Member appointed  
as a Proxy in December 2022
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COUNCIL FINANCIAL RESOURCES

A full audited copy of the General Purpose Financial 
Reports for the year ended 30th June 2025, pursuant 
to the Local Government Act 1999 - Section 131, is 
provided in this report.

Council returned an operating surplus for the 2024/2025 financial year  
of $5,765,167. After asset disposal and fair value adjustments, other  
capital income and revaluation adjustments, the reported net result with 
comprehensive income increased to $7,908,873. 

The operating result this year is due to several factors, with the most 
significant being the increase in Commonwealth Government Grant funding 
due to the receipt of Council’s Financial Assistance Grant. This abnormality 
is purely a matter of timing of the receipt of the Grants each financial year 
and can distort the result significantly. This is outlined in Note 1(3) of  
the Financial Statements. Under the Accounting Standards, this income  
is to be reported in the year of receipt and therefore distorts the Grants, 
Subsidies and Contributions income each year.

There have been no other significant events reported in the financial year. 
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Operating Income

The operating income for Council  
is derived from various sources and 
primarily consists of rate income, 
Government grants and subsidies,  
and other user charges, including 
commercial revenue.

67%
Rates 

13%
User  

charges 

13%
Grants,  

subsidies and 
contributions

$45,187,000 

Operating 
Income 

2024/25

2% Investment income 

2% Statutory charges 

1% Reimbursements 

2% Other income
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Rate income increased compared to the previous year 
of 2023/2024 due to property value increases, although 
the general rate in the dollar and the fixed charge  
per property decreased. CPI factors influenced interest 
rates and therefore the interest associated with the 
outstanding balance of rate debtors also increased. 
Interest penalties on outstanding rates are reported as 
rate income (“Penalties for Late Payment”). General 
rate income rose in line with the Long Term Financial 
Plan (LTFP). 

User charges have increased from that reported  
in 2023/2024. This is reflective of the growth in visitor 
numbers to the region and is passed on with increases 
in revenue from Council’s Caravan Parks.

Investment income has increased due to advance grants 
payments noted previously and inability to engage 
contractors for large multi-year capital projects, cash 
flow has slowed, therefore attracting investment 
interest. All funds surplus to existing cash flow needs 
are invested into short-term accounts to mitigate risk 
on interest rate exposures.

Council did not receive any physical resources (Assets 
from Developers) during the 2024/25 financial year.
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Operating Expenditure

Employee costs, materials, contractual 
services, other expenses and depreciation  
are all categories of Operating Expenditure 
and are outlined graphically below.

Employee costs have increased because of 
increases under the Employee Enterprise 
Agreements along with other organisational 
changes including filling of vacant positions, 
and an increase in workforce due to the 
growth of the Council. Vacancies in positions 
due to retirements and natural attrition are 
normal and FTE’s are measured at the  
end of the reporting period each year being  
30th June. Materials, contracts and other 
expenses are comparable to 2023/2024, with 
slight movements across all categories. 

There is a decrease in interest  
costs due to the reducing balance 
of outstanding loans. 

Asset depreciation is 28% of total 
operating expenditure and reflects 
the capital intensive nature of 
Council’s business. Asset classes 
maintained being Buildings, 
Infrastructure, Community 
Wastewater Management Schemes 
(CWMS), Plant & Equipment and 
Furniture & Fittings.

42%
Materials, contracts & 

other expenses

28%
Employee  

costs

28%
Depreciation, 

amortisation & 
impairment

$39,421,833 

Operating 
Expenditure 

2024/25

Finance Costs 2% 
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Capital Expenditure

Along with operating expenditure, the Council is 
committed to maintaining its fixed assets base.

The major items of capital 
expenditure during  
the 2024/2025 year have 
been in regards to:

•	 Council’s road program, 
including the unsealed 
roads re-sheeting 
program, continues to 
contribute largely to 
the expenditure on 
infrastructure assets.

•	 A partnership project 
with the Department  
of Infrastructure and 
Transport (DIT) has 
commenced, which is 
enabling the upgrade 
(including stormwater) 
to the Wallaroo 
Entrance Road, and this 
work will continue into 
future years’ programs.

•	 The road program expenditure includes  
the footpath program and Council commits 
to 5km of footpaths each year in its Annual 
Business Plan.

•	 Council undertook an upgrade to the North 
Beach Carpark and the surrounding areas.

•	 Vehicle, Heavy Plant  
and Machinery replacements.

81%
Infrastructure

14%
Plant &  

Equipment

Capital 
Expenditure 

2024/25

Furniture & fittings 2% 

Buildings 3% 
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Non-Current Assets

The non-current or fixed assets of Council  
are significant. There are various components 
that make up the value on the Balance Sheet: 
Land, Buildings, Infrastructure (which includes 
Roads, Stormwater and CWMS assets),  
Other Infrastructure, Plant and Equipment, 
and Furniture and Fittings. 

The graph above depicts the split of the  
$587 million value of the assets.

Council has an Asset Management Program 
relating to infrastructure assets with a current 
focus on improving the road and footpath 
networks. This also includes the maintenance 
of its buildings and other structures.  
This program is outlined in Council’s Strategic 
Asset Management Plan, available via 
Council’s website www.coppercoast.sa.gov.au

75%
Infrastructure

16%
Buildings

7%
Land

Non  
Current 
Assets 

2024/25

2% Plant & equipment

0% Furniture & fittings

0% WIP
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Legal Costs

During the 2024/2025 financial 
year, the total expenditure of legal 
costs incurred by Council was 
$611,015. These costs include rates, 
town planning, advice, leases and 
other professional services. 

Credit Card 
Expenditure

In accordance with Schedule 4  
of the Local Government General 
Regulations 2013, Council  
spent $122,839 using corporate 
credit cards.

Financial Sustainability

Note 15 of the General Purpose Financial 
Report for the financial year ending 30th June 
2025, reports on the Key Financial Indicators 
that are used to assess Council in regards  
to its financial sustainability.

The ratios reported have been calculated 
in accordance with Information Paper 9 – 
Local Government Financial Indicators, which 
was prepared as part of the Local Government 
Association financial sustainability program 
for the Local Government Association of 
South Australia.

Council has a suite of documents and plans that 
summarise the future direction of the Council.

These plans form part of the Council’s overall 
Strategic Plan and will provide a path forward 
into the future that guarantees the long-term 
sustainability of the Council.
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FINANCIAL CONTROLS

Section 125 of the Local Government Act 1999 
requires Council to have appropriate policies, 
practices and procedures to ensure that its 
activities are carried out efficiently and in a 
manner that safeguards Council’s assets and 
the integrity of its records.

Council subscribes to a software 
program called Control Track,  
which is used by staff and Auditors 
to monitor the Internal Control 
Framework. Reporting is provided 
to the Audit and Risk Committee  
and then put to Council.

2024/2025 Financial Statements 
contain an opinion from Council’s 
external Auditors in regard to 
Internal Controls.

Council utilises SynergySoft 
software to manage its records, 
including its financial functions, 

from which budget and  
actual performance is reported  
and analysed.

Quarterly reviews of the financial 
information are undertaken  
and presented along with policies, 
procedures and controls to the 
committee prior to consideration  
by Council.

These policies, procedures  
and the committee meeting 
Agendas and Minutes are 
available on Council’s website:  
www.coppercoast.sa.gov.au

ELECTED MEMBERS

The elected body of the Copper Coast Council 
is comprised of a Mayor and nine Councillors. 

As Principal Member of the Council, the Mayor is elected by the 
whole Council electorate, whereas the Deputy Mayor is appointed 
from within the Elected Council by the Councillors themselves. 

The ward structure was abolished with the November 2010 
election and Elected Members now represent Council as a whole.

Annual Report 2024-202524
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Elected Members Allowance

Mayor $66,718.00

Deputy Mayor $20,849.39

Presiding Member of a Council Committee $20,849.39

Other Elected Members $16,679.50

In addition to the allowance, a travel allowance is also 
paid (at the rate set for income tax purposes) and 
Elected Members are entitled to receive reimbursement 
of certain expenses incurred in performing or discharging 
official functions and duties. The Mayor has access to  
a vehicle for Council business and civic duties.

Council also provides limited facilities and other forms 
of support to assist members of Council in performing 
or discharging official functions and duties. 

The Council is required to maintain insurance cover  
for Elected Members and their spouses, against the 
risks associated with performing or discharging official 
functions and duties. 

Expenses are reimbursed in accordance with  
the Council Member Allowance and Support Policy.  
This policy and Council’s Elected Member Allowance 
Register is available on Council’s website:  
www.coppercoast.sa.gov.au and for public inspection  
in person upon request.

Members  
of Council

The current Council 
Members are Roslyn 
Talbot (Mayor), 
Councillors Peter Sims 
(Deputy Mayor up to 
November 2024), Neil 
Sawley (Deputy Mayor 
from November 2024), 
Andrew Male, Peter 
Oswald, Sandra Paddick, 
Bruce Schmidt, Matthew 
Stock, Catherine  
Vluggen and Brent 
Walker, with their term  
in office concluding in 
November 2026.

Allowances and Benefits

Under Section 76 of the Local Government Act 1999, 
Elected Members are entitled to an allowance for 
performing their official functions and duties. These 
allowances are independently determined by the 
Remuneration Tribunal SA on a four yearly basis,  
with an adjustment occurring on the first, second  
and third anniversaries to reflect changes in the 
Consumer Price Index.

The Elected Member annual allowances payable during 
the 2024/2025 financial year are:
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Council’s Strategic Management Planning Framework assists 
with strategic decision making and outlines how we will 
deliver on our vision for the Copper Coast and includes the:

Council regularly reviews its suite of strategic plans, pursuant to 
Section 122(4) of the Local Government Act 1999, to ensure 
alignment with key directions and strategies, legislative compliance 
and adequate resources are provided. 

Sets out Council’s long-term vision for the Copper Coast and gives 
directions and targets for what we want to achieve for our community.

A strategic roadmap designed to guide the Copper Coast Council’s 
future priorities, initiatives, and decision making.

Aligns Council’s budgets and programs against its key directions  
and strategies. 

Ensures Council can deliver services, maintain assets and achieve its 
strategic objectives, in a financially sustainable manner, in the short, 
medium and long term.

STRATEGIC MANAGEMENT FRAMEWORK 

STRATEGIC PLAN 2025 - 2035

LONG TERM FINANCIAL AND ANNUAL 
BUSINESS PLAN 2025 - 2035

ANNUAL BUDGET 2025 - 2026

ASSET MANAGEMENT PLANS
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Strategic Plan 2025-2035

Council worked closely with the community, business, industry and other 
stakeholders, to define the region’s priorities and set a roadmap for achieving 
our collective vision, through the development of the 2025-35 Strategic Plan. 
The 10-year plan proactively gears the organisation with the right expertise, 
procedures and tools for the implementation and pursuit of Council’s goals 
and objectives, and is structured around three themes:

Theme 1

Cohesive

Goal: A healthy and 
resilient community 
where people feel 
welcome and safe to 
enjoy their lifestyle 
at all stages of life.

Theme 2

Sustainable

Goal: Care and 
balance in the 
stewardship of our 
natural environment 
and heritage assets, 
to ensure they can 
be enjoyed by 
future generations.

Theme 3

Prosperous

Goal: A well-planned 
regional centre that 
embraces innovation, 
attracts investment 
and meets the 
service needs of  
our community. 
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While many key strategies have remained 
relatively unchanged, emerging projects and 
trends have been recognised and integrated. 
Key strategic planning outcomes achieved 
over the past year are:

•	 The adoption of the 2025–2035  
Strategic Plan, which marked a milestone  
in community-led planning, and set clear 
organisational priorities in alignment with 
community values.

•	 The development and implementation of 
Council’s Strategic Asset Management Plan. 

•	 A review of Council’s Disability Access  
and Inclusion Plan commenced, with the 
community being asked to share issues  
and ideas to improve disability access  
and inclusion.

•	 The development of a Final Representation 
Report for submission to the South Australian 
Electoral Commissioner.

•	 The continued financial support of the 
region’s Community Care in Motion (inc. Dial 
a Ride, health and community buses).

•	 Community Grants totaling $102,997 were 
distributed to not-for-profit community 
groups and charities.

•	 The Australian Cornish Mining Sites Burra 
and Moonta were added to Australia’s 
UNESCO World Heritage Tentative List on  
3rd September 2024.

•	 The sponsorship of Koori Kids  
NAIDOC Initiatives. 

•	 Supporting a vibrant and diverse range  
of art exhibitions.

•	 The active development and presentation 
of a wide range of library programs to  
the community.

•	 Delivery of community leisure programs/
activities and higher education 
opportunities through key collaborations.

•	 Supporting the Field Days Committee  
to secure a loan for their conference  
centre build.

•	 Council’s Disability Discrimination  
Action working party continued to play  
a key consultation role in improving 
access and inclusion.

•	 The continued implementation of Council’s 
Disability Access and Inclusion Plan.

•	 The continued implementation  
of Council’s Public Health Plan objectives. 

•	 Participation in a submission to Parliament 
on Health Services.

•	 Waste management processes reviewed 
and findings implemented.

•	 The collection of 1,203 tonnes of recyclables, 
2,241 tonnes of food and green waste,  
2,467 tonnes of general waste and 3,644 
chemical drums.

•	 Providing for public safety through  
various inspections, audits and information/
education forums.
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•	 Administering a significant range of 
development applications.

•	 Ensuring value for money outcomes  
to the community through competitive 
procurement processes. 

•	 The implementation and delivery of 
electronic rate notices and newsletters to 
facilitate more efficient and cost effective 
service delivery.

•	 Continued safe work practices, with  
regular audits and live contingencies being 
conducted to provide for a safe workplace, 
in line with legislative requirements.

•	 Zero reported lost time injuries. 

•	 A proactive approach to health and safety, 
evidenced by achieving 100% of the annual 
WHS Action Plan.

•	 The continued implementation of the  
5 Year Road Transport Plan for all roads, 
footpaths and kerbing.

•	 The continued implementation of the 
Kadina and Moonta Stormwater Plans, 
including a major project on Moonta Road, 
Moonta Bay and West Terrace, Kadina.

•	 Continued development of the  
Wallaroo Stormwater Management Plan.

•	 CWMS Lagoon capacity increases  
and other community wastewater  
projects/upgrades.

•	 Commencement of the Wallaroo Entrance 
Road Project, which also includes an 
upgrade to the Wallaroo Bypass Road.

•	 McCauley Park stormwater management 
and biodiversity upgrade.

•	 The commencement of the first stage of the 
Polgreen Park, Moonta Master Plan project.

•	 The commencement of stage one of the 
Moonta Road construction project.

•	 Continuation of the Queens Square,  
Moonta revitalisation project.

•	 Construction of the Moonta Mines  
Heritage Walking Trail.

•	 Continued implementation of the Moonta 
CBD Urban Design.

•	 The extension of the Kadina Dog Park to 
accommodate for smaller dogs.

•	 Undertaking Council’s annual works program.

•	 The appointment of a Cadet Civil Engineer. 

•	 As further showcased in this document. 

As a key component of Council’s strategic 
planning framework, the Annual Business  
Plan sets out how Council plans to deliver the 
Strategic Plan objectives each year, with 
projections and targets aligned against the 
key strategies.

When Council’s 2024/25 Annual Business  
Plan came into effect, the 2019-2029 
Strategic Plan was still in place and, therefore, 
the performance outcomes provided in 
Appendix 5 are reported against the 2019-
2029 Strategic Plan (as provided for on page 
12 of the 2024/25 Annual Business Plan). 

Council’s Strategic Plan and supporting 
strategic management documents are 
available via Council’s website  
www.coppercoast.sa.gov.au or by  
contacting any Council office. 
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Council values complaints as a valuable way  
of collecting feedback from the community  
about Council’s performance. 

In addition to providing Council with 
the opportunity to put things  
right, where the normal standards 
of service have not been met, 
complaints play an important role in 
informing continuous improvement.

A complaint, for the purposes of 
this section, is defined as an 
expression of dissatisfaction with  
a Council action, decision or  
service that has failed to reach the 
standard stated, implied or expected.  
Council’s Complaints Policy,  
available via Council’s website  
www.coppercoast.sa.gov.au or by 
contacting the Council office, sets 
out the process to be followed 
when a complaint of this nature is 
received, to ensure a fair, consistent 
and structured approach.

COMPLAINTS

The following is not considered a complaint for the 
purposes of this section: 

•	 A request for Council services (unless it is a  
second request, raising a complaint that there was  
no response to the initial request). 

•	 A request for documents, information or explanation 
of policies or procedures. 

•	 A request for Council to exercise a regulatory function 
(unless it is a second request, raising a complaint that 
there was no response to the initial request) – these 
types of issues are reported upon separately. 

•	 The lodging of an appeal or objection in accordance 
with a statutory process, standard procedure or policy 
(unless it relates to the process Council followed that 
led to the decision). 

•	 A submission relating to the exercise of a regulatory 
function (e.g. an objection to a development 
application, expiation or a submission on a policy). 

•	 Disputes between neighbours. 

•	 Civil liability matters. 

•	 Matters already being dealt with through a Court process. 

•	 Complaints relating to human resource matters. 

•	 Freedom of Information applications. 

•	 Insurance claims.

Council received 95 complaints during the 2024-2025 
financial year, covering a broad range of service  
areas. All of these complaints have been actioned and 
finalised, with the exception of one matter which is  
still in progress.

The table provided in Appendix 1 identifies the nature 
of complaints received.
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COMMUNITY SUPPORT

Community Grants

During the 2024/2025 financial year, Council ran two rounds of community grants, 
distributing a total of $102,997 to not-for-profit community groups and charities.

Additional funds were distributed to individuals as part of sporting achievements, schools 
as part of academic achievements and other organisations for Christmas festivities. 

Applicant Purpose Amount Approved

Yorke Peninsula Veterans  
and Community Centre Inc.

Upgrade of Bar Area and Painting of 
Aeroplane in Front Garden

$697

Wallaroo Tennis Club To purchase new tennis balls for the  
2024/25 season

$824

Wallaroo Sailing Club Paint the exterior of the building for 
maintenance purposes

$5,000

Wallaroo Rifle Club Top Dressing safety mounds to ensure  
safety and ongoing compliance with National 
Rifle Association regulations

$1,425

Wallaroo Mines Bowling Club Replace the gutter at front of clubhouse $1,290

Wallaroo Heritage and  
Nautical Museum 

Insulating the entire roof area (330m2)  
of nautical museum

$1,858

Wallaroo Golf Club Inc. Purchase 2 x Lithium Golf Carts for Hire $5,000

Wallaroo Cricket Club Inc To top dress the Wallaroo Oval leased from Council $5,000

Wallaroo Community  
Sports Club Inc - 2

Rainwater pump replacement $1,000

Vietnam Veterans Association of 
South Australia - Moonta Branch 

Complete closure of recreation area  
and install airconditioning to bar

$3,649

Veteran and Vintage Motorcycle 
Club of NYP Inc. 

To install airconditioning to clubrooms $2,626

Uniting Care Copper Triangle Upgrade of the Domestic Violence and Homeless 
Home Relocation program resource shed

$830
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Applicant Purpose Amount Approved

St Vincent De Paul Society 12 months of free or sponsored access  
to the Resource Recovery Centre at Wallaroo 
to dispose of rubbish and unsaleable goods

$500

RSL Moonta Sub Branch Supply and Installation of roof top solar system $4,667

Rotary Club of Northern Yorke 
Peninsula Inc

RYDA - Roadsafe Youth Driver  
Awareness Program

$2,120

Port Hughes Bowling Club Seed funding for insurance cover of new 
sports club

$1,000

Peninsula Community 
Broadcasters Inc.

Upgrade Production Studio with purchase  
of 3 office ergonomic chairs to recently 
acquired building from Council

$897

Paskeville Boors Plains  
Cricket Club 

Purchase new internal netting to improve 
player safety

$2,360

Northern Yorke  
Peninsula Quilters 

NYPQ - Wadding, to purchase 3 rolls of 
wadding for quilts that are gifted to nursing 
homes and community organisations

$1,000

North Beach Township  
Progress Association 

Assistance to purchase public liability 
insurance to cover volunteers

$648

Moonta Lions Club Supply and installation of a slide for older 
children. Supply and installation of a granite 
directional rose mounted on a steel support 
frame to raise it above the ground to a height 
of 800mm. Cover existing steel tables and  
seats with timber. Supply and install a mural 
to shed. Supply and install a solar powered 
pump and fountain installed in existing fountain

$5,000

Moonta Football Club Inc 
(Cricket Club)

Stage 3 of Cricket Net Facility to supply and 
install cricket pitch synthetic carpet

$4,684

Moonta Dirt Bike Club To purchase a new insurance policy that 
covers participants

$1,375

Moonta Croquet Club Inc Repairs to the club's Scott Bonner mower $1,000

Knights of the Southern Cross Install defibrillators in churches and  
church hall - Star of the Sea Catholic Church 
and Kadina Church Hall

$1,200

Kadina Wallaroo Moonta Band Purchase a new photocopier and POS equipment $1,000

Kadina Golf Club House Supply and install gyprock to internal brickwork, 
office wall and under bar in main clubroom

$5,000

Kadina Football Club Inc. Develop a child safety space and storage  
shed completion

$4,435

Kadina Dart Club Inc. Purchase new dart boards for junior  
coaching sessions

$973
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Applicant Purpose Amount Approved

Kadina Croquet Club Inc. To construct a pathway from the equipment 
shed to the edge of the playing grounds

$1,076

Kadina Bowling Club Inc. To install solar panels on clubrooms $5,000

Kadina & District Shooting Club To purchase falling plate targets $891

First Moonta Scouts -  
Moonta Branch 

Support for 6 scouts and their leader to  
attend the 2025 Australian Jamboree held  
in Maryborough Queensland.

$1,750

Cunliffe Tennis Club New Shade Cloth $1,000

Copperclub Golf &  
Community Association Inc 

Purchase road base material to enable the 
maintenance and alterations to golf course 
access paths

$5,000

Copper Coast Residents and 
Ratepayers Association Inc

Assistance with operating costs of 
administration

$857

Copper Coast Battle Dragons 
Dragon Boat Club Inc

To purchase an anti theft safe to install in  
the club shed

$692

Copper Coast Baptist Church Replace the old shed that leaks and has a dirt 
floor in the carpark with a new waterproof 
shed with a concrete floor.

$10,000

Copper Coast Art Group Inc To bring an external workshop presenter  
to Moonta Studio

$1,000

Apex Club of Kadina To fence around James Boor monument $5,000

Wallaroo Community 
Development Association Inc. 

Wallaroo Street and Lighthouse  
Christmas Decorations

$3,673

Total $102,977
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Staffing

As at 30th June 2025, the Council had 99.9 full time equivalent (FTE) 
positions. The breakdown of staff numbers by gender, employment 
type and department are shown in the following table: 

Council Employees Male Female

Offices, Libraries & Service Facilities

Senior Executives 3.0 1.0

Administration Services - General 4.8 19.6

Economic Services - Tourism, Development 1.0 4.5

Engineering Services - Works Supervision 5.0 0.0

Environmental Services - Building, Nuisances 4.0 4.0

Community Services - Libraries, Community 1.8 5.7

Total Inside Employees 19.6 34.8

At Depots (Construction, Maintenance) 

Construction, Maintenance, including Cleaning 19.0 1.0

Parks, Gardens and Reserves 18.0 0.0

Waste Management (Recycling Centres) 5.3 0.2

Workshop Servicing 2.0 0.0

Total Outside Employees 44.3 1.2

Total Employees 63.9 36.0
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Gifts & Benefits Register

Council is required to maintain a register of any gifts or benefits, 
above the value of $50, received by Council Members and Council 
employees. This register is publicly available on Council’s website  
www.coppercoast.sa.gov.au.

A summary of the details (including costs) of any gifts above  
the value of $50, that were provided to the Members of Council 
or Council employees is provided below.

Elected Members

Mayor Roslyn Talbot 

•	 2 tickets (one for a guest - Cr. Sims) to attend the Vailo 
Adelaide 500 (SA Suite) on 15th November 2024, from the 
Premier of SA - valued at $1,840. 

•	 1 bottle of shiraz to the value of approximately $80, (Mayor’s 
parlour to share with Elected Members).

Employees

•	 Council staff members received 2 Christmas gift hampers  
to the total value of $60 each.

•	 Council staff members received 2 x bottles of Shiraz to the 
value of $80 each.

Cost of Interstate & International Travel 

Elected Members

•	 Mayor Roslyn Talbot - ALGA National General Assembly 
Conference (Canberra) $2,746.58.

Employees

•	 Chief Executive Officer, Dylan Strong - Australian Placemaking 
Summit (Melbourne) $1,290.81.

•	 Chief Executive Officer, Dylan Strong - ALGA National General 
Assembly Conference (Canberra) $3,089.10.

Other Staff	

•	 Environmental Health Support Officer – University Modules 
Autumn 2024 (Sydney) $3,935.88.

•	 Environmental Health Support Officer – University Modules 
Spring 2024 (Sydney) $3,863.14.
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Senior Executive Officers

The Council’s organisational structure provides for the Chief Executive 
Officer and three Directors. They have salary packages ranging between 
$183,128 to $292,240 that include mandatory superannuation and a motor 
vehicle, with unrestricted private use. Benefits include a mobile phone  
and plan, reimbursement of home internet and payment of memberships  
to professional bodies. A Director and Elected Member Allowance is also 
payable to the permanent staff on the Executive Team. The Register  
of Remuneration, Salaries and Benefits is available on Council’s website:  
www.coppercoast.sa.gov.au and for public inspection in person upon request.

Exclusion of the Public from Meetings

Section 90(1) of the Local Government Act 1999 generally 
provides that a meeting of Council or its committees must be 
conducted in a place open to the public. However, Section 90(2) 
provides that a Council or its committees may order that the public 
be excluded from attendance at a meeting that it is considered 
necessary and appropriate to enable that meeting to receive, 
discuss or consider a matter in confidence. 

Those matters are specified by Section 90(3) and include,  
for example, commercial information, legal advice and tenders.

Council chose to invoke Section 90(2) 59 times during the  
year to consider information of a confidential nature that would  
if disclosed:

•	 Involve the unreasonable disclosure 
of information concerning the 
personal affairs of any person 
(living or dead).

•	 Could reasonably be expected to 
confer a commercial advantage 
on a person with whom the 
Council is conducting, or proposing 
to conduct, business, or to 
prejudice the commercial position 
of the Council.

•	 Could reasonably be expected  
to prejudice the commercial 
position of the person who 
supplied the information, or to 
confer a commercial advantage 
on a third party.

•	 Involve legal advice.

•	 Would divulge information provided on a 
confidential basis by or to a Minister of the 
Crown, or another public authority or official 
(not being an employee of the Council,  
or a person engaged by the Council).

•	 Involve tenders for the supply of goods,  
the provision of services or the carrying  
out of works.

•	 Information relating to actual litigation,  
or litigation that the Council or Council 
committee believes on reasonable grounds 
will take place, involving the Council or an 
employee of the Council.

Annual Report 2024-202538

http://www.coppercoast.sa.gov.au


39Copper Coast Council



Confidential 
Documents

Section 91(1) of the Local 
Government Act 1999 generally 
provides that Minutes of  
meeting proceedings must  
be kept and made available for 
public inspection. 

However, Section 91(7) provides 
that a Council or its committees 
may order that confidential 
documents may be excluded from 
general public accessibility. Council 
did choose to invoke Section 91(7)  
in regard to the Minutes, inclusive  
of the associated reports  
and attachments, during Council 
meetings as follows:

July 3rd 2024

•	 Wallaroo Shores Development

•	 Contractual Matters –  
TTEG Lighting

•	 Lawrence Street Stormwater 
Management

•	 Extension of Confidentiality – 
Contractual Matters

•	 Extension of Confidentiality – 
Wallaroo Swimming Enclosure

•	 Extension of Confidentiality – 
Industrial Land

•	 Lot 32 Frances Terrace, Kadina

September 4th 2024

•	 Extension of Confidentiality – 
Freehold Land Kadina

October 2nd 2024

•	 Position of Independent Member on the Audit  
and Risk Committee

•	 Election of the Local Government Association  
of South Australia’s President

•	 Election of Northern and Yorke Regional Group 
Representatives to the South Australian Regional 
Organisation of Councils (SAROC)

•	 Election of Local Government Finance Authority 
Representative Members of the Board of Trustees

•	 Extension of Confidentiality – Wallaroo  
Shores Development

•	 Extension of Confidentiality - Contractual Matters

•	 Extension of Confidentiality – Wallaroo  
Swimming Enclosure

•	 Extension of Confidentiality – Council Freehold Land

•	 Extension of Confidentiality - Lot 32  
Frances Terrace, Kadina

•	 Chief Executive Officer’s Annual Review 2024

October 14th 2024 (Special Meeting)

•	 Request for Naming of Community Facility

November 6th 2024

•	 Wallaroo Shores Development

•	 Lawrence Street Retention Dam

December 4th 2024

•	 Wallaroo Swimming Enclosure

•	 Blanche/Blyth Terrace, Moonta

•	 Extension of Confidentiality – Contractual Matters

•	 Extension of Confidentiality – Council Land

•	 Extension of Confidentiality – Wallaroo Shores (1)

•	 Extension of Confidentiality – Wallaroo Shores (2)

•	 Extension of Confidentiality – Local Government 
Sector Electricity Tender

•	 Extension of Confidentiality – Wallaroo  
Swimming Enclosure
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January 15th 2025

•	 Moonta Mines Precinct – Local Heritage Site

•	 North Beach Sewer Extension

•	 Contractual Matters – TTEG Lighting

•	 Execution of Documents / Application of Seal

•	 Extension of Confidentiality – Wallaroo  
Shores Development

February 5th 2025

•	 Wallaroo Shores Development

•	 Extension of Confidentiality – Council Freehold  
Land, Kadina

•	 Extension of Confidentiality – Wallaroo  
Swimming Enclosure

•	 Extension of Confidentiality – Prudential Report –  
Council Freehold Land, Kadina

•	 Extension of Confidentiality – Council Land:  
Corner Blyth/Blanche Terrace, Moonta

•	 Extension of Confidentiality – Wallaroo Shores 
Development

•	 Chief Executive Officer Annual Review 2025

March 5th 2025

•	 Wallaroo Shores Estate Update

•	 Capella’s Restaurant – Contribution to Council’s  
Car Parking Fund

•	 Copper Coast Child and Family Centre

•	 Extension of Confidentiality – Contractual  
Matters – TTEG Lighting

•	 Extension of Confidentiality – Wallaroo  
Swimming Enclosure

•	 Extension of Confidentiality – Council Land:  
Corner Blyth/Blanche Terrace, Moonta

April 2nd 2025

•	 Wallaroo Shores Estate

•	 Copper Coast Child and  
Family Centre

•	 Extension of Confidentiality – 
Contractual Matters

•	 Extension of Confidentiality – 
Wallaroo Shores Development

May 7th 2025

•	 Extension of Confidentiality - 
Prudential Report – Allotment  
32 Frances Terrace, Kadina

June 4th 2025

•	 Extension of Confidentiality – 
Wallaroo Shores Development (1)

•	 Extension of Confidentiality – 
Contractual Matters

•	 Extension of Confidentiality – 
Wallaroo Swimming Enclosure

•	 Extension of Confidentiality – 
Industrial Land

•	 Extension of Confidentiality – 
Wallaroo Shores Development (2)

•	 Extension of Confidentiality – 
Contractual Matters –  
TTEG Lighting

•	 Extension of Confidentiality – 
Lawrence Street Stormwater 
Management
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Community Land

The 2021 Community Land 
Management Plan was adopted  
in February. The document is 
available on Council’s website:  
www.coppercoast.sa.gov.au  
under our registers or in the  
Kadina Council Office.

Freedom of Information 
Applications (FOI)

Applications made to the Council under the Freedom  
of Information Act 1991, containing the information 
required by the regulations, are reported on as follows: 

•	 42 applications were processed during the year.

The Council endeavours to make information available 
when requested, as well as taking appropriate action 
where records may be in error or require amendment. 

If an application is necessary, the request for access 
must be made in writing, accompanied by the prescribed 
fee and should be addressed to the accredited  
Freedom of Information Officer as follows:

Freedom of Information Officer 
Copper Coast Council

PO Box 396, Kadina SA 5554

E info@coppercoast.sa.gov.au 

Further information and a copy of Council’s Freedom  
of Information Statement, is available on Council’s 
website: www.coppercoast.sa.gov.au.

Internal Review of 
Council Decisions

There were no requests received  
for the Internal Review of Council 
Decisions during the 2024/2025 
financial year.
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Electoral Representation

Section 12 of the Local Government Act 1999 
requires Council to undertake a comprehensive 
review of all aspects of its composition, 
including the potential division of the Council 
area into wards, when required to do so by 
the Minister (by notice in the SA Government 
Gazette (Notice)), to determine whether its 
community would benefit from an alteration 
(Representation Review).

The Minister for Local Government required 
Council to undertake and complete a 
Representation Review during the period 
October 2024 – October 2025.

Council engaged Craig Rowe, of CL Rowe and 
Associates, to assist with the Representation 
Review process (Craig is qualified for  
the purposes of Section 12(5) of the Local 
Government Act 1999).

The Representation Review informally 
commenced on the 20th March 2024 with a 
briefing to the Elected Members to outline the 
key review issues to be considered, including: 

•	 Whether the number of Elected Members 
should be reduced or increased.

•	 Whether the existing “no ward” structure 
should be retained or alternatively  
whether the Council area should be divided 
into wards. 

•	 Potential future ward structures  
(including potential names/titles and the 
level of ward representation).

•	 The need for area councillors in addition to 
ward councillors (under a ward structure).

A second Information and Briefing  
Session took place on the 17th April 2024,  
to provide Elected Members with more 
detailed information about the structure and 
composition options for consideration, during 
the Representation Review, and the key steps 
involved. This information is set out in the 
detailed Representation Review discussion 
paper, forming part of the 2nd October 2024 
Council Meeting Agenda (available via Council’s 
website, www.coppercoast.sa.gov.au).

At a meeting held on the 2nd October 2024, 
Council identified its preferred, future 
composition and structure and resolved to 
present this to the community for consideration 
and comment.

Council endorsed a draft Representation 
Report to proceed to public consultation, at 
its meeting held on the 4th December 2024 
(also available via Council’s website,  
www.coppercoast.sa.gov.au). Consultation 
with the public took place during the  
period between 15th December 2024 to  
31st January 2025. No submissions from  
the local community were received.

The Representation Review concluded on  
the 2nd April 2025, when Council formally 
adopted its preferred future elector 
representation arrangements.

Annual Report 2024-202544

http://www.coppercoast.sa.gov.au
http://www.coppercoast.sa.gov.au


Having duly considered all the relevant 
requirements of the Local Government Act 
1999 and considerable information pertaining 
to the Representation Review, Council then 
submitted a Final Representation Report 
(Final Report) to the South Australian Electoral 
Commissioner, in respect to its future composition 
and structure, proposing the following:

•	 The Council area not be divided into wards 
(i.e. the existing “no ward” structure, which 
was introduced in 2010, be retained).

•	 The principal member of Council continue to 
be a Mayor elected by the community (as per 
the requirements of Section 51 of the Local 
Government Act 1999).

•	 The future elected body of Council  
continue to comprise the Mayor and nine 
area councillors.

The reasons for the proposed, future 
composition and structure, along with an 
analysis of how the relevant legislative 
requirements have been met, are set out in 
the Final Report, available via Council’s 
website, www.coppercoast.sa.gov.au (as part 
of the April 2025 Council Meeting Agenda).

The Electoral Commissioner is required to 
assess the Final Report and determine if the 
requirements of Section 12 of the Local 
Government Act 1999 have been satisfied.

Representation arrangements approved  
by the Electoral Commission will come  
into effect at the next scheduled Local 
Government election in November 2026.

At the completion of the Electoral 
Commission’s consideration of the Final 
Report, notice confirming that Council has 
undertaken a Representation Review  
and the outcome of that review, must then  
be given in the SA Government Gazette.

Future Representation Reviews will be 
undertaken as determined by the Minister. 
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Representation comparisons

As part of the Representation Review process, Council considered 
the average number of electors represented by each councillor in 
other regional Councils, that are considered to be of a similar size 
(elector numbers). The comparison table below shows that the 
elector representation arrangements proposed, compare favorably.

Council Council Members Electors Elector Ratio

Port Augusta (1,153km2) 9 9,902 1:1,100

Port Lincoln (30.4km2) 9 11,116 1:1,235

Light Regional (1,278km2) 9 11,682 1:1,398

Copper Coast (773km2) 9 12,687 1:1,409

Port Pirie (1,761km2) 9 13,176 1:1,464

Victor Harbor (386.5km2) 9 13,764 1:1,529

Whyalla (1,032km2) 9 16,041 1:1,782

Murray Bridge (1,832km2) 9 16,116 1:1,790

The Elector Ratio is calculated by dividing the total number of 
electors for each Council by the number of councillors.

It is important to ensure that there are sufficient Elected Members 
to adequately represent the community, to fulfill legislative roles 
and responsibilities and to manage workloads, while also being 
mindful of avoiding over-representation.

Source: Electoral Commission SA 31st January 2025
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Elections

Elections are held at four yearly 
intervals, with all positions being 
declared vacant. Voting rights  
for electors are voluntary and  
not compulsory, as is the case  
with Commonwealth and State 
Government Elections. Council 
Elections were held in November 
2022 and are due again in 
November 2026.

Boundary Review

Procedures are available for electors 
to initiate submissions seeking 
boundary alterations and alterations 
to the composition of the Council  
or its representative structure. 

Public notice of the impending 
review is given, inviting interested 
persons to make written submissions 
to the Council on the subject of  
the review. 

Persons making submissions are 
also given the opportunity to 
appear personally before Council  
to be heard further. On completion 
of the review process, the Council’s 
report is made available for public 
inspection, with further public 
submission opportunity and personal 
hearing being also made available.

Equal Opportunity

Council is committed to building an inclusive, cohesive 
and thriving community, where all people can enjoy 
equal access to life’s opportunities. Through our plans, 
policies and practices, Council aims to recognise and 
meet the diverse needs of the community and our staff. 
Copper Coast Council is an equal opportunity employer, 
who strives to provide an environment that fosters 
mutual respect and working relationships that are free 
from discrimination, bullying and harassment. All staff 
receive information and training relating to equal 
opportunity and discrimination expectations at induction 
and throughout their employment. 

Competitive Procurement 

Council strives to provide value for money outcomes  
to the community through the fair, transparent and 
competitive purchasing practices set out in its Procurement 
Policy (Policy). The Policy defines how Council can 
acquire goods and services in accordance with legislative 
requirements and best practice procurement principles. 

Various purchasing methods and thresholds apply  
and, when determining which procurement method 
should be utilised, Council considerations include:

•	 Purchase value.

•	 Associated risks.

•	 Purchase complexity. 

•	 Local economic benefit. 

•	 Environmental sustainability. 

•	 Social impact. 

•	 Collaboration opportunities.

During the past financial year, Council used  
the competitive tender process 41 times.

47Copper Coast Council



National  
Competition Policy 

The principles of competitive neutrality are 
designed to neutralise any net, competitive 
advantage that a Government or Local 
Government, who is engaged in significant 
commercial business activities, would 
otherwise have due to the control it has  
over private businesses operating in the  
same market. 

This means that in undertaking business 
activities, such as operating caravan parks, 
the Copper Coast Sport and Leisure Centre, 
and retirement units, Council must adhere to 
the same rules as private sector businesses. 

When setting fees and charges, relevant 
legislation, policies, market rates, community 
service obligations and impacts, efficient 
resource allocation, best value for money,  
the impact upon competitors (actual and 
potential) and relevant economies are duly 
and appropriately considered. 

The same planning and development 
processes apply to Council as to  
other businesses. 

No complaints have been received relating  
to the principles of competitive neutrality  
this year. 

Local Government Act 1999 
and Local Government 
(Elections) Act 1999 - 
Registers and Codes 

Council have the following registers and 
codes in place, in accordance with the  
Local Government Act 1999 and the Local 
Government (Elections) Act 1999:

•	 Community Land Management Plan 
(including Register).

•	 Confidential Items Register.

•	 Council Member Disclosure of Conflicts  
of Interest Register.

•	 Delegations Register.

•	 Elected Member Allowance Register.

•	 Elected Member Gifts and Benefits Register. 

•	 Elected Member Training Register.

•	 Employee Gifts and Benefits Register.

•	 Fees and Charges Register.

•	 Public Road Register.

•	 Register of by-laws.

•	 Register of Interest – Elected Members 
(Primary and Ordinary Returns).

•	 Register of Remuneration, Salary and 
Benefits (Register of Salaries) – Employees.

•	 Code of Practice -  
Access to Meetings and Documents. 

•	 Code of Practice - Meeting Procedures.

Available on Council’s website:  
www.coppercoast.sa.gov.au and for public 
inspection in person upon request.
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Elected Member  
Training and Development

Since the Council Election in November 2022,  
all Elected Members have undertaken the Mandatory 
Training required for the following:

•	 Induction Program – in-house.

•	 Council Leadership – Norman Waterhouse Lawyers.

•	 Module 1 – Behaviour – Norman Waterhouse Lawyers.

•	 Module 2 – Civic - Norman Waterhouse Lawyers.

•	 Module 3 –Legal - Norman Waterhouse Lawyers

•	 Module 4 – Finance and Strategy - UHY Haynes Norton.

Councillors have also undertaken their mandatory 
mid-term refresher training in June 2024. This  
training was presented by Kelledy Jones Lawyers for 
the following:

•	 Mid-term Council Leadership.

•	 Mid-term Legal Refresher.

•	 Mid-term Council Meetings and Procedures Refresher.

•	 Mid-term Financial Management Refresher.

In-house training was provided to 
Elected Members in April 2025 in 
relation to Cyber Security and 
Decisions made under the Planning 
and Design Code.

The Mayor attends numerous 
seminars and conferences annually 
through the Local Government 
Association, Local Government 
Finance Authority, Northern and 
Yorke Local Government 
Association (formerly Legatus)  
and Regional Development 
Australia, just to name a few.
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CORPORATE &  
COMMUNITY  
Services
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The Corporate Services team at Council is 
responsible for the efficient and quality 
delivery of the following corporate services 
and governance functions, including:

•	 Financial Management and Reporting, 
including daily transactions, budget  
setting and reviews and preparation of 
financial reports and plans.

•	 Asset Management registers and  
financial reporting.

•	 Procurement Processes.

•	 Internal Control testing and Compliance  
to Accounting and Audit Standards.

•	 Rating processes including rate  
setting, distribution and collection.

•	 Records Management.

•	 Property Searches. 

•	 Freedom of Information Requests.

•	 Governance compliance including  
registers, policy and procedures.

•	 Compliance to 
legislation across Council.

•	 Cemetery records, 
management  
and registers.

•	 Payroll Processing  
and reporting.

•	 WHS and  
Risk Management.

•	 Insurance Registers  
and claims.

The Corporate Services 
staff are committed 
to providing consistent 
and reliable customer 
service and support for 
both customers and 
internal staff.
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A breakdown of some of the work undertaken within the 
Corporate Services department in 2024/2025 is as follows:

RATES & FINANCE
The Rates team continue to support 
ratepayers to achieve timely payment 
of property rates and working 
through hardship periods ensuring 
outstanding property rates are 
manageable. In the event rates on 
properties have been outstanding 
for more than three years, 
auctioning of these properties may 
result in accordance with Section 
184 of the Local Government Act 
1999. This is a lengthy process and 
only undertaken where no other 
option is available.

Implementation of delivering rate 
notices and newsletters 
electronically via email (Ezybill) 
went live in 2021/2022 and has seen 
a 22% take up (compared to 17% 
last year) that is 2,702 of the 12,192 
printed rates notices (excludes 
SAHT). Staff continue to promote 
this service with ratepayers.

Change of ownership continued 
strong with 904 change of 
ownerships in 2024/25 peaked  
in 2020/21 at 1,218 change  
of ownerships.

RECORDS MANAGEMENT
Records Management encompasses the care and 
control of records from their receipt or creation to 
either destruction or permanent archive.

Records are a vital aspect of Council business. The 
ability to effectively manage and maintain them has 
become an important function of Council in order to 
ensure all records can meet any legal, evidential, and 
fiscal accountabilities and legislative requirements. 

Council is compliant with the State Records Act 1997 
and various standards and guidelines issued by State 
Records. An ongoing records management project  
is in place that will ensure substantial improvements 
continue to be implemented in Council’s record  
keeping practices as required. 

Supporting activities and initiatives for the Records 
Management system were:

•	 Contractor (Diverse Information Solutions) spent  
220 hours sorting and sentencing inactive records 
and sorting of permanent records for transfer to 
State Records SA. 

•	 98 boxes (96 lineal metres) of sentenced records 
were approved for disposal.

•	 42 FOI applications were completed.

•	 Cemetery Management Plan has been adopted  
and work prioritised and included into infrastructure 
work programs.

•	 Council Policies and Procedures are being reviewed 
and updated on an ongoing basis. 
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INFORMATION AND 
COMMUNICATION 
TECHNOLOGY
The Copper Coast Council is increasingly 
reliant on digital systems to deliver services, 
manage operations, and communicate with 
the community. As this digital footprint 
expands, the importance of cyber security 
becomes critical. Protecting sensitive data—
such as ratepayer information, internal 
communications and infrastructure plans— 
is essential to maintaining community trust 
and ensuring uninterrupted service delivery.  
A strong cyber security posture helps  
prevent data breaches, system disruptions, 
and compliance issues, enabling the Council 
to operate safely and efficiently in a growing 
digital environment.

Telecommunications also play a vital role  
in the Council’s ability to form and complete 
projects. Reliable, modern communication 
infrastructure allows staff to collaborate 
across departments, work remotely when 
needed, and engage with contractors and 
stakeholders in real-time. This connectivity 
reduces delays, improves project oversight, 
and enables quicker decision-making, which  
is especially important in a regional context 
where physical distances can impact 
coordination and delivery.

Looking forward, the Council is preparing to 
make greater use of cloud-based platforms  
to support collaboration and improve service 
delivery. Cloud technology allows for secure, 
centralised access to data and tools, enabling 
staff to work more flexibly and efficiently. It 
also supports faster responses to community 
requests, better tracking of service delivery, 
and improved transparency. Preparing for this 
shift involves upgrading systems, adopting 
secure cloud services, and ensuring staff  
are trained to use digital tools effectively, 
setting the foundation for a more agile and 
responsive Council.

WORKPLACE  
HEALTH AND SAFETY 
AND RISK REPORT 
2024/2025
The Copper Coast Council is committed to 
continuing its dedication to shaping a 
structured approach to Workplace Health 
Safety (WHS) and Risk to achieve a consistently 
high standard of safety practices for our work 
groups and the wider community.

Some of the ongoing focus areas for this 
reporting period include: 

•	 Ensuring that our safety and risk  
practices are reviewed on a regular basis 
for consistency and suitability to our duties 
for our workforce and wider community.

•	 Development of an Emergency Response 
Plan which identified potential emergency 
situations that could greatly impact our 
community and develop a clearer understanding 
of Council’s responsibilities of supporting 
Emergency Services in the event of these 
incidents occurring.

•	 Continue to investigate opportunities to 
enhance our hazard identification and 
reporting processes to minimise risks 
related to our Council activities and minimise 
insurance claims and associated costs.

•	 Continue to deliver educational and safety 
awareness training programs for all levels 
and functions within Council.

•	 Ongoing management review and 
consultation with relevant parties related to 
our Work, Health, Safety and Risk profile.

In taking a strategic, proactive approach  
to Safety and Risk, we can assure our staff 
and the community that any identified 
deficiencies within these areas are actioned  
in a prompt manner to achieve favorable 
outcomes for all. 
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COPPER COAST LIBRARY SERVICE

Copper Coast Library users continue to value access 
to the South Australian One Card System.

This provides the convenience of 24/7 access to an online catalogue where 
over three million items, including books, DVDs and magazines in libraries 
across the State can be found and reserved for collection at their local library, 
as well as a comprehensive browsing collection within their local library.

Copper Coast Libraries house a physical collection of over 40,000 items 
with 112,258 loans made in 2024/2025.

Access to digital services is also available through One Card and an 
increase in the number of e-books, e-audio, e-magazines and e-newspapers 
provides additional flexibility for users.
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Library Services

The Council provides library services 
in all three major towns of Kadina, 
Moonta and Wallaroo. Library services, 
free internet access and wi-fi access 
are available across the Council area.

The Copper Coast Library - Wallaroo  
is co-located with the Council office at 
the Old Railway Station and is open 15 
hours per week.

The Copper Coast Library - Kadina is a 
joint use library servicing the Copper 
Coast, TAFE SA and Uni Hub and is open 
45.5 hours per week. 24/7 access is 
available to offer flexible use of the space 
outside of normal business hours.

The Copper Coast Library - Moonta is a 
school/community library located at 
Moonta Area School. It provides a library 
service to the staff, students and 
community of Moonta, and is open to  
the community for 37 hours per week 
during school terms and 34 hours per 
week during school holidays.
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Accessing Library Resources

Home Delivery Services ensure that anyone unable  
to physically visit the library can still access library 
resources with them delivered to their door.

This service is highly valued by many in our community.

Kadina Library – 
Always Open 24/7 
Access

The Kadina Library is now “Always 
Open” with community access 
available to library services outside 
of normal opening hours, providing 
a new way to engage people unable 
to access services during normal 
business hours.

All that is required to access this 
service is a membership to the  
One Card system and the successful 
completion of the application 
process followed by an induction  
to the facility and services. Many 
community members have already 
taken advantage of this opportunity 
and are using the library services 
seven days a week.

Statistics

For the 2024/2025 financial year 
Copper Coast Libraries – Kadina, 
Moonta and Wallaroo - have 4,701 
registered active members. 

The materials grant income from 
the Libraries Board of SA is based 
on funding of $3.70 per capita, 
allowing the purchase and addition 
of new items to the collection 
as well as access to the centralised 
statewide services, including 
e-resources, online databases and 
community languages.
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Digital Resources

Additional content has been added 
to increase the number of titles 
available in e-formats. E-Books and 
e-Audio titles are available for 
library customers to borrow and 
download to their individual devices 
using their One Card registration. 

An additional online supplier has 
been added with Borrow Box, a 
popular platform for accessing 
e-content. This service has proven 
to be very successful with extensive 
loans. Library members appreciate 
the access to downloadable free 
content without having to visit their 
local library. Over 20,648 digital 
downloads were made by 4,288 
Copper Coast library users in the 
past 12 months. 

Digital Literacy

The Libraries Board of SA provide free internet 
access and free wi-fi access to each library site. 

Library staff appreciate the difficulties 
experienced accessing new technologies and 
assistance is offered to help people gain 
digital skills.

Staff at all sites offer one-on-one assistance 
as required either by appointment or as 
required. In 2024/2025 the Kadina & Wallaroo 
Libraries recorded 1,779 walk-ins seeking 
assistance with digital enquiries, completed 
2,370 digital support procedures.

The library services have also benefitted from 
support from the Digital Inclusion Officer 
offering one on one assistance and sessions 
on online use and safety. 107 individuals 
booked one on one appointments at the 
Kadina & Wallaroo Libraries.

The Libraries SA app offers additional 
convenience, with customers encouraged to 
download it for improved service delivery.

Toy Library

The Toy Library is an additional service 
provided at both the Kadina and Moonta 
libraries. Located within the children’s areas, 
it is available during all library opening hours.

The collections are well used and include  
toys, games, puzzles and active play toys for 
pre-schoolers.
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Programs & Other Services

The Library service actively participates  
in, develops and presents a wide range of 
programs to the community.

Home Delivery

This service is available to those who cannot 
independently visit the Library themselves. 
Library resources are delivered to people in 
their homes in all major Copper Coast towns 
and also to the Aged Care facilities.

Read & Rhyme Time

Weekly, during term time, sessions are  
held at the Moonta Library. Participation 
numbers remain consistently high, with 
babies, toddlers and their parents/carers 
enjoying this Early Learning opportunity.

Wriggle & Giggle Time

This weekly session offers an alternative,  
less structured session that’s fun, interactive 
and noisy. Through creative play, social 
interaction and musical fun, children are 
introduced to the rich oral tradition on which 
language and reading readiness are built.

Rhythm & Rhyme Time

Held every Thursday at Kadina Library, this 
session introduces babies and toddlers to 
language and literacy through rhymes,  
songs and music to assist with development 
and understanding of rhythm, rhyme and  
rare words. They develop an appreciation of  
the Library environment from a young age, 
while also supporting parents/carers in a 
social atmosphere.

Storytime for Preschoolers

Held every Friday at Kadina Library,  
this session supports the early learning  
and literacy needs of toddlers and their 
parents/carers.

This weekly program offers stories, rhymes, 
songs and crafts to attendees to assist with 
their preschool learning.

School Holiday Activities

A free program is offered for Primary  
School aged children every school holidays, 
with activities held at all libraries. The program 
is based on a theme for each particular 
holiday break, with interactive activities 
provided for the participants. Children and 
the accompanying adults have enjoyed 
participating in these events.

Premier’s Reading Challenge

This Statewide challenge continues to inspire 
children to read with an incentive presented 
to each successful reader at the end of each 
year. The Library service supports this additional 
program and has a large collection of appropriate 
resources available for easy selection.

Book Club

Kadina now hosts two groups that meet on 
the 2nd Tuesday of every month to discuss  
a pre-selected book and share other books 
that participants have read. 

Wallaroo meet on the 2nd Monday of every 
month and Moonta Library coordinates  
a successful book chat every Friday and a 
book club for users of this library service.

Justice of the Peace Services

A Justice of the Peace Service is available at 
both the Kadina and Moonta Libraries for 
documents and papers to be authorised, with 
no appointment necessary. The service is 
available every Tuesday at 3pm at the Moonta 
Library and every Wednesday from 1pm to 
2.30pm at the Kadina Library, providing an 
essential service to the community.

Meeting Spaces

Community groups are actively encouraged 
to use the library facilities for meetings with 
spaces being made available at all three 
libraries for this purpose.
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Partnerships

TAFE SA

Being co-located with TAFE SA, the Kadina 
Library continues to support the students  
and staff.

Give the Gift of Reading

This initiative has now been running for  
eight years in the Copper Coast. Community 
members are encouraged to purchase a book 
for a child and place it under the Library 
Christmas Tree. These books were then 
donated to Uniting Country SA to distribute 
to local families in need. It is a very successful 
project that ensures that the Gift of Reading 
is valued and supported. The 2024 participation 
was appreciated, with many children receiving 
a gift of reading for Christmas.

Local & Family History

The Kadina Local History Room contains  
a shared collection of information and 
resources, and the Yorke Peninsula Family 
History Group provides volunteers twice a 
week to assist with enquiries. Additional 
visitors were assisted in May during SA 
History Month and the Kernewek Lowender 
Cornish Festival.

Tax Help

A volunteer assists low-income earners with 
submitting E-Tax returns by appointment.  
This valuable service is well patronised  
with many returns being completed by the 
volunteer between July and October. 

Promotions & Other Events

Other statewide and national promotions 
celebrated included:

•	 Children’s Book Week. 

•	 1001 Books Before School.

•	 Author visits and guest speakers.

•	 The Reading Hour. 

•	 Library Lovers Day.

•	 National Simultaneous Storytime.

•	 Firstival.

A statewide initiative held throughout  
SA public libraries where the community 
were encouraged to try something for the 
first time in their local public library 
throughout the month of July. This event 
was well supported in all Copper Coast 
Libraries and will continue as an annual 
event. Activities offered included an author 
visit, macrame workshop, gardening  
session and Paint and Pinot.
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ARTS AND COMMUNITY 
DEVELOPMENT VISUAL ARTS

Art Galleries

Council’s two Art Galleries, located at the Ascot Theatre in Kadina  
and the Moonta Town Hall, continue to showcase a vibrant and diverse 
program of exhibitions.

Throughout 2024/2025, both venues featured an engaging mix of works  
by local, South Australian, and interstate artists. The Ascot Gallery, 
overseen by Copper Country Keepsakes and its volunteers, hosted a range 
of exhibitions including painting, mixed media, arts and crafts.

Similarly, the Moonta Gallery, run by a passionate team of volunteers, 
presented exhibitions from a variety of artists and groups, including the 
Copper Coast Art Group.

The Kadina Cinema, operating from the  
Ascot Theatre, remains a popular destination 
for film goers, screening a selection of new 
release and crowd-favourite films. Meanwhile, 
the Moonta Cinema remains closed pending 
decisions around the Moonta Town Hall 
redevelopment project.
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COMMUNITY 
DEVELOPMENT

Disability Services 

The Regional Alliance Disability Action and Inclusion 
Plan 2020–2024 (DAIP) was developed by the Copper 
Coast, Yorke Peninsula and Barunga West Councils, in 
consultation with the community, with each Council 
having an individual action plan. 

A review of the DAIP commenced in September 2024, 
with the community being asked to share issues and 
ideas to improve disability access and inclusion.

Local Government disability action and inclusion plans 
must align with the State Disability Inclusion Plan and 
the Disability Inclusion (Review Recommendations) 
Amendment Act 2024 exempted Councils from having 
to undertake their DAIP reviews, until a new State Plan 
was published in the Government Gazette. 

The State Disability Inclusion Plan had not been 
finalised at the close of the 2024/25 financial year.

Council’s Disability Discrimination Action Working 
Group continues to play a valuable consultation role, 
which assists the Director of Infrastructure to 
administer the annual budget allocation.

During the 2024/25 financial year project works 
completed included improved accessibility, in line with 
the ongoing 5 Year Footpath Plan, which focuses on 
high pedestrian movements that connect to pedestrian 
generators, such as schools, hospitals, nursing homes, 
shopping areas and sporting facilities. 

To further enhance accessibility within our region, 
Council have installed three signs featuring Auslan 
signage at South Beach, Port Hughes, Wallaroo 
Adventure Playground, Victoria Square and Kadina 
playgrounds. This initiative assists in learning Auslan 
sign language and interacting with deaf and hard of 
hearing kids within our community. 

Retirement Units 

Council operates 37 retirement units 
throughout the Copper Coast, with 
12 at Lowender Court, Moonta, 10 at 
McCauley Homes, Moonta, and 15 at 
Y’hafen Retirement Units, Wallaroo.

The very popular, fully self-
contained units vary in size from 
one to three bedrooms, and are 
maintained by Council, utilising 
maintenance fees paid by residents. 
They are operated under the 
Retirement Villages Act with a 
licence to occupy the property.

61Copper Coast Council



Annual Report 2024-202562



COPPER COAST 
UNIVERSITY CENTRE 
Copper Coast University centre is into its 
third year of operation with student numbers 
continuing to grow.

In partnership with Uni Hub Spencer Gulf, we 
have continued to provide higher education 
opportunities for the region from Kadina  
to Yorketown and surrounds. With our main 
focus being to support university students, 
we are also focused on working in partnership 
with organisations, industry and schools to 
address current skills shortages and showcase 
professional careers in the region. Nursing 
and Education are proving to be the most 
in-demand courses, with new courses such as 
Engineering, and new partner universities 
coming on board. Our partnership with 
Adelaide Rural Clinical School to host 5th Year 
medical students continues to strengthen, 
showcasing what the region has to offer. 
Community engagement has been key to our 
success and will continue to be an integral 
component of our operations with attendance 
at YP Field days and career roadshows. 

If you would like more information,  
please contact Sue Barry on 0419 198 951 or 
sue.barry@unihubsg.org.

COPPER COAST 
SPORT AND 
LEISURE CENTRE 
The Copper Coast Sport and Leisure 
Centre was originally built in 1976, and 
an upgrade completed in 2017/18. 

The Centre has several key functions, 
including four indoor basketball 
courts, a 15m program pool, two 
squash courts, a full gym together 
with a dedicated Pilates studio and 
several function rooms for hire. 

The centre boasted over 41,500 
attendees this financial year, with over 
900 members and 25 employees.

In collaboration with the Yorkers 
Basketball Association, it was 
announced that the show court  
in the complex was to be named  
the Stephanie Talbot Court, 
honouring an outstanding local 
basketball icon. 

The Centre continues to deliver 
community leisure programs and 
activities by maintaining 
relationships with key user groups, 
particularly in the inclusion and 
allied health sectors.

The Centre hosts several key  
events, including the annual Yorkers 
Basketball Carnival, SAPSASA 
Basketball and Netball competitions, 
as well as our local schools, holiday 
programs and social netball, 
pickleball, futsal and basketball.
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TOURISM
Tourism continues to be a major contributor to the economic development 
of the Copper Coast, both directly and indirectly, including through the support 
of local businesses including accommodation, cafes, restaurants, takeaway 
food services, clubs, pubs, taverns and bars and in retail trade businesses.

During the 2024/2025 financial year, Council’s Tourism Team has continued 
to work with tourism operators in the Copper Coast area to ensure they are 
informed on activities occurring within the tourism industry. 

The tourism website (www.visitcoppercoast.com.au) and increased 
interaction with social media platforms have been very successful in attracting 
additional visitors, selling experiences and extending the length of stay.

Council also continued to secure advertorials in many national, state and 
regional publications.

Splash Town

Splash Town is a free entry Water Park at Moonta Bay that is suitable  
for children of all ages. The Park offers a wave of fun and excitement, with 
four large water slides, one children’s water slide, several large water 
mushrooms, a very large tipping bucket and paddling pools.

Splash Town has quickly become the premier man-made tourist attraction 
on the Yorke Peninsula.

The Water Park was once again managed for the 2024/2025 season  
by Moonta Bay Holiday Park so that extended hours of operation could  
be offered.
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Wallaroo Silo Light Show

Launched in December 2020, the Wallaroo Silos are 
illuminated after sunset every night, showcasing Yorke 
Peninsula’s Copper Coast and celebrating our unique 
history, events and local artists. Council has worked 
closely with the community to ensure relevant visual 
content is contributed and used. Images are projected 
on the silos with sound accompanying the show available 
through a link on the website and Radio Station 88.3FM. 
Themes for the shows have been:

•	 Constellation & Earthly Delights (May – August).

•	 Sun, Sea & Sand (September – November). 

•	 Just Add Water (December – April).

•	 Kernewek Lowender (May – August).

Copper Coast Tourism Centre

The Copper Coast Tourism Centre is a multi-purpose 
facility delivering services related to Event Management 
and Tourism. The key role of the accredited Tourism 
Centre is providing reliable service and information to 
our residents and visitors. The Tourism Centre comprises 
the Visitor Information Centre, training and meeting 
facilities, Copper Coast Putt Putt, Copper Coast Indoor 
Play Centre, The Farm Shed Heritage Museum and the 
Copper Coast Region Old Machinery & Engineering Club. 
A new private enterprise – Hedonbar Brewing Company –  
opened at the rear of the Visitor Centre in March 2023 
and offers an additional experience at the Tourism Centre.

Tourism sits within Council’s Strategic economic  
objectives - To thrive with events and attractions  
that draw in visitors in all seasons.

Copper Coast Visitor 
Guide

The Yorke Peninsula Country Times, 
in conjunction with the Copper 
Coast Visitor Information Centre, 
produced the 2025 Copper Coast 
Visitor Guide.

The high-quality guide continually 
proves to be an important 
collaborative marketing tool for the 
region and is widely distributed 
throughout South Australia.  
The guide is released annually in 
December, with a print run of 
45,000 copies. An electronic 
version is also available through  
our website.
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Copper Coast Visitor  
Information Centres

The Copper Coast Visitor Information Centres are located 
at Kadina and Moonta and operate as Accredited Visitor 
Information Centres. The Centres aim to enhance visitor 
experiences while they are touring the Copper Coast 
and neighbouring regions.

The tourism staff are happy to share their extensive 
local knowledge and offer great advice on what to do 
on the Copper Coast. 

The Visitor Centres are a member of the ‘Eat Local’ 
program, which helps to promote regional businesses 
that offer local produce to consumers. The Visitor 
Centres pride themselves on stocking locally made 
produce including traditional lollies, oils, olives, honey, 
jams and sauces.

An extensive range of souvenir, gift and clothing items 
are also available for sale, as well as additional products 
sourced due to customer demand and high sales. 

Copper Coast Putt Putt was  
made possible through a Fund My 
Neighbourhood Grant. Opening  
on 27th September 2019, the  
18-hole Putt Putt course continues 
to be extremely popular.

Upgrades have been completed 
since its opening, including a large, 
shaded area with picnic tables and 
additional seating throughout the 
course. Additional shades were 
installed above the seating to further 
improve the facility.

At just $5 per person to play,  
it is fun for all ages. 14,285 people 
played the course in 2024/25. 
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Copper Coast Indoor  
Play Centre

The Copper Coast Tourism Centre is also 
where you will find the Copper Coast Indoor 
Play Centre. The Play Centre, which has been 
operating since September 2014, offers a  
safe and relaxed environment where locals 
and visitors can get away from the weather 
extremes and enjoy the modern indoor  
play equipment.

6,944 children played in the Centre  
in 2024/2025.

The Farm Shed  
Heritage Museum

The National Trust owned Farm Shed Heritage 
Museum continues to be highly regarded as 
one of the State’s best Museums, with 3,891 
people visiting the Museum in the 2024/2025 
financial year.

The hard-working National Trust volunteers 
continue to add new displays and features to 
the museum. 

There are several regular visitors who return 
to see the upgrades to existing displays  
and what new displays have been created.

Copper Coast  
Region Old Machinery 
& Engineering Club

The Copper Coast Region Old 
Machinery and Engineering Club, 
which operates the Mini Railway 
adjacent to the Tourism Centre, has 
had another successful year. 

The Mini Railway is coordinated by 
volunteers and runs on the 1st and 
3rd Sunday of each month.
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EVENTS
Events remain a vital part of the Copper Coast’s 
economic and cultural landscape. They stimulate local 
business activity, attract regional and interstate  
visitors and promote tourism growth. By celebrating 
our unique heritage, vibrant arts and sporting facilities, 
events foster community pride and enhance the Copper 
Coast’s reputation as a lively destination. Larger and 
more signature events also encourage longer stays, 
boosting accommodation, hospitality and retail sectors.

Kernewek Lowender

Held 12th to 18th May 2025, this biennial event attracted 
over 32,000 people to the Copper Coast to celebrate 
the region’s unique heritage and history. The vibrant 
celebration of Cornish heritage and community spirit 
included traditional events such as Maypole and Furry 
Dancing, Cavalcade of Cars and Motorcycles, Cornish 
Pasty Bake-off, as well as many associated events that 
filled the seven-day program. 

Copper Coast Council is a major sponsor and partner  
of the festival and recognises the substantial benefits 
this long-standing festival brings to the region.

Regional &  
State Events

In 2024/2025, there were a number 
of significant regional events held in 
the Copper Coast. These included: 

•	 NAIDOC 2024.

•	 KDNA Carnival 2024.

•	 Copper Coast Show 2024.

•	 Sand Drags 2024.

•	 Copper Coast Cycling Cup 2024.

•	 Northbank Family Fishing  
Comp 2024.

•	 Heart Kids Charity Walk 2024.

•	 Adelaide Lightning Clinic 2024.

•	 Bowls SA Supa Series 2024.

•	 Kadina Hockey Carnival 2024.

•	 Deputy Premiers Visit 2024.

•	 Wallaroo Summer Carnival 2025.

•	 Yorkers Basketball Carnival 2025.

•	 World Heritage  
Bid Information 2025.

•	 Walk, Run or Cycle Family 
Friendly Fundraiser 2025.

•	 SA Skydiving 2025.

•	 Careers Expo 2025.

Annual Report 2024-202568



Other Major Events

The Copper Coast Council Tourism and  
Events team supported the community in 
staging events.

Australia Day Breakfast &  
Awards Ceremony

Copper Coast Council received an Australia 
Day Grant from the National Australia Day 
Council to fund an accessible and inclusive 
event for the community. 

The Copper Coast Australia Day Breakfast 
and Awards Ceremony included a FREE 
breakfast for the community prepared by  
the local Apex Club of Kadina. Held at the 
Wallaroo Town Hall, the official ceremony 
encompassed music from the KWM  
Band, presentation of Australia Day Award 
Winners and Citizenship Ceremony. The  
event continues to be a well-supported and 
attended event.

Deputy Premiers Visit 

Copper Coast hosted Deputy Premier Susan 
Close on 21st November 2024 to celebrate the 
Burra and Moonta Heritage sites being added 
to Australia’s UNESCO World Heritage 
Tentative List. Members of the World Heritage 
bid, VIPs, and community members enjoyed 
Cornish pasties, a train ride to the Moonta Site 
and speeches from renowned historian Barry 
Gamble, Mayor Talbot, and the Deputy Premier.

Community Events

Council also provided assistance to 
community organisations to stage:

•	 Moonta Christmas Parade and Carols.

•	 Kadina Christmas Parade and Carols.

•	 Wallaroo Christmas Market and Carols.

•	 New Year’s Eve Fireworks.

•	 NYP Rotary Markets in Kadina.

•	 Wallaroo Lions Markets.

•	 Moonta Queen Square Markets.

•	 Australia Day Breakfast.

•	 Moonta Show N Shine.

•	 Easter Good Friday Rally.
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WALLAROO  
HOLIDAY PARK

Wallaroo Holiday Park  
continues to have one of the 
highest visitation rates on the 
Yorke Peninsula. 

It boasts a variety of accommodation,  
from unpowered sites to fully self-contained, 
luxury beachfront apartments. Other 
accommodation options include beachfront 
spa units, villas featuring a timber deck and 
bar, and disabled friendly units. 

The park offers a range of facilities 
including an outstanding camp 
kitchen, communal fire pit, boat 
storage, fish cleaning facility and  
a gymnasium.

The Manager continues to deliver a 
new vitality to the park and provides 
a wealth of ideas to ensure that all 
travellers have the best experience 
possible. Make the most of your stay 
with the variety of hire equipment 
including beach wheelchairs, stand 
up paddleboards, go-karts and 
kayaks, as well as onsite attractions 
such as a bouncy pillow, pump track 
and petting zoo.
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CEMETERIES
Council’s cemeteries at Kadina, Moonta, Wallaroo  
and Greens Plains are all attractively landscaped  
and maintained.

As well as general sections, all cemeteries have a  
niche wall, with Kadina and Wallaroo also featuring  
a rose garden. 

Kadina also has an attractive lawn area that was a joint 
initiative between the local service clubs and Council.

Cemetery Interments for 2024/2025

A total of 47 burials and 59 ashes were recorded.

Kadina Moonta Green Plains Wallaroo

Burials 28 13 0 6

Ashes 19 22 1 17
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THE AUSTRALIAN  
CORNISH MINING SITES

Burra and Moonta reached a major milestone 
on 3rd September 2024, when the site was 
officially added to Australia’s UNESCO World 
Heritage Tentative List.

This recognition marked an important step forward in 
acknowledging the international significance of South Australia’s 
mining heritage and the enduring Cornish influence that helped 
shape the State’s identity. The achievement was celebrated  
locally with a visit from Deputy Premier, Dr Susan Close MP, on  
21st November, followed by Federal Minister the Hon Tanya 
Plibersek MP to the Burra site, on 6th March, both showing their 
support for the nomination and the communities driving it.

To further build momentum and share the next chapter of the 
Australian Cornish Mining Sites (ACMS) story, the Consortium was 
also invited to Government House on 26th May. This opportunity 
allowed members to present progress on the bid, highlight 
community pride and discuss the long-term vision for heritage-
led tourism and economic development. The inclusion on the 
Tentative List represents not just a recognition of the past, but  
a commitment to ensuring these sites continue to inspire and 
benefit future generations.

Deputy Premier Dr Susan Close MP with school children

Visit to Government House
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INFRASTRUCTURE 
Services

Infrastructure Services is responsible for renewing, 
upgrading and maintaining Councils infrastructure 
assets including: 

•	 Community Water Management 
Schemes (CWMS), Septic Effluent 
Treatment Disposal (STED)  
and Waste Water Treatment 
Plants (WWTP).

•	 Buildings and property  
(town halls, public toilets and 
other public facilities).

•	 Cemeteries.

•	 Roads (unsealed  
and sealed).

•	 Footpaths and  
shared paths.

•	 Stormwater.

•	 Recreation and 
community open space 
assets including parks, 
gardens and foreshores. 

The department works with residential, industrial and commercial 
developers for all new infrastructure associated with new developments. 
Customer service to the community is a core component of the Infrastructure 
Department for all relatable matters.

Infrastructure Services undertakes these duties with a combination of field 
staff, plant and machinery based at Council depots. The primary depot is 
situated in Kadina with pilot depots in Moonta and Wallaroo. Administrative 
and technical staff are based in Kadina.

Contractors are used for projects such as new road construction (asphalt, 
kerbing and lighting), stormwater drainage, building upgrades, effluent and 
sewerage scheme works, footpath construction, existing road maintenance, 
vegetation management and various material supply.
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Continued improvement is a core value of the 
Infrastructure Department, in achieving this 
training and refresher courses are provided  
to staff including:

•	 Traffic Marshall Course.

•	 High Risk- Elevated 
Work Platforms Licence.

•	 Forklift Training.

•	 Mental Health First Aid.

•	 Senior First Aid.

•	 Authorised Officer 
Training.

•	 Return to Work for 
Manager and 
Supervisors/IRC/ICC.

•	 Skytrust Training.

•	 Project Management.

•	 Aerodrome Reporting Officers.

•	 Asbestos ID and Handling. 

•	 Brown Card.

•	 White Card.

•	 Code of Conduct.

•	 Chemalert.

•	 Cert 3 Horiculture.

•	 Cert 3 Welding /Fabrication.

•	 Engineering.

•	 HC License.

•	 Work Zone Traffic Management.

ROAD LENGTH DATA

2024/25
Sealed 
(kms)

Formed 
(kms)

Un-formed 
(kms)

Total  
(kms)

Built up 186.56 27.93 214.49

Non-built up 104.65 463.38 162.88 730.91

Total 291.21 491.31 162.88 945.40
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MAJOR CAPITAL 
WORKS PROJECTS 
FOR 2024/2025 

Polgreen Park, Moonta

Following the public consultation held  
in 2022, a Master Plan was developed  
by the Moonta Lions Club and Moonta 
Progress Association.

The first stage of the project was partly 
funded through Phase 4 of the LCRI program. 
The existing playground was removed to 
allow levelling for the new lawn area. New 
exposed aggregate paths were installed. 
Irrigation and turf were then installed.

The introduction of a sensory and community 
garden will complete the first stage of works.

Moonta Road  
Construction – Stage 1 

Moonta Road Stage One from Haylock Road 
through to East Terrace is underway. Works 
will include undergrounding of stormwater, 
reshaping of the existing road where required, 
kerbing on both sides of the road, sealing, 
linemarking, signage and pavement markers. 

The second stage is currently out for public 
consultation from local residents from East 
Terrace through to Carlisle Street. 

Moonta Mines  
Heritage Walking Trail

This project has been undertaken under a 
private works agreement with National Trust 
for the Moonta Mines National Heritage Program. 

Part of this project included the construction 
of 3.2km’s of sealed trails. The main  
trail, named Elder’s Loop Trail, starts and ends  
at the Moonta Mines School Museum and 
takes in the key destinations of the Richman’s 
Enginehouse, Taylors Shaft and Hughes 
Enginehouse. 

Kadina Lagoons

The Kadina sewer lagoons are being relined 
as part of EPA compliance. The lagoons  
are filled with compacted rubble, a layer of 
sand and then welded plastic to capacity  
and compliance. 

Following the liners installation a final survey 
will be conducted to ensure adherence to 
specifications. Approval will then be sought 
from SA Health and the EPA. 

Free Tree Day 

As part of the Copper Coast’s “Green Up” 
initiative, Council gives ratepayers the 
opportunity to receive up to two plants from 
a selection of trees, grasses and shrubs on 
receipt of their rate notice. This year’s Free 
Tree Day was held at the Moonta Works 
Depot Wednesday 25th and Thursday 26th  
June 2025. A drive through arrangement was 
once again utilised where residents  
were greeted and provided with a selection 
list and remained in their vehicles whilst  
being attended to by Parks and Garden staff.

As the times were during the workday, 
residents who were unable to make it during 
allocated times made alternative arrangements 
with Council to collect the trees from the 
Kadina Council Office. This year of the 2500 
plants available, the remaining 200 grasses, 
shrubs and trees will be planted at various 
other Council reserves. 
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Adopt a Tree Program

There are numerous benefits of street trees, 
these include their cooling effect, habitat for 
wildlife and insects, reduced stormwater runoff, 
improved air quality and noise reduction. 
Street trees have been proven to have a  
much better chance of prospering when they 
receive a little help and care, particularly 
when the trees are becoming established. 
Residents chose between deciduous, evergreen, 
native or exotic species and are provided  
a bucket to assist with watering and an 
information sheet.

The Adopt a Tree Program was adopted by 
Council in May 2022. To date Council staff have 
planted 503 adopted trees since its inception.

Kadina Dog Park 

An extension for smaller dogs has  
been created adjacent to the existing park  
on Doswell Terrace, Kadina.

Works have included an extension of the 
grassed area in the existing park. Exposed 
aggregate paths, exercise equipment and 
landscaping have completed this project. 

Queen Square, Moonta

The Queen Square Moonta upgrade works 
have continued on in a significant step in  
the parks revitalisation. 

The comprehensive project will include  
the installation of new footpaths encircling 
the park, modernised kerbing, adjustments  
to the road and carpark layout and the 
implementation of raised wombat crossings, 
all designed to enhance accessibility and 
safety within the Queen Square precinct. 

New signage will also be installed to 
complement the rejuvenated site.

Wallaroo Entrance Road

After many years of advocating, funding has 
been secured to fix the Wallaroo entrance 
road section of Copper Coast Highway,  
with works having commenced this current 
financial year. In a joint project with  
Copper Coast Council, the Department  
for Infrastructure and Transport (DIT) has 
committed to undertake pavement 
rehabilitation and resurfacing works. This is 
being delivered in stages over the financial 
years on the following Wallaroo arterial roads:

•	 Copper Coast Highway (Kadina Road) 
Beare Road to Athena Drive.

•	 Victoria Street and Mays Crossing Athena 
Drive to Hughes Street.

•	 Hughes Street (Spencer Highway)  
May Crossing to Wildman Street.

•	 Irwine Street (Spencer Highway) Hughes 
Street to Ernest Terrace.

•	 Magazine/Sharples Road from the  
Spencer Road roundabout to Copper  
Coast Highway Roundabout.

The first stage commenced on Magazine  
Road and included an asphalt deep lift and an 
overtaking lane for banked vehicles turning 
into the Resource Recovery Centre.

Council are undertaking stormwater works, 
shared paths, land/street scaping and road 
lighting prior to the road sealing to ensure a 
well-managed project.
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DEPOTS 
Council operates out of three work depots, with Kadina being the 
principal depot, housing an infrastructure office, workshop, 
primary plant storage, CWMS storage, building material storage, 
wash down facilities, Council records storage and most of 
Councils’ Parks and Gardens equipment.

The Moonta and Wallaroo sub-depots house maintenance plant, 
small workshops for the maintenance of signs, small plant and 
other requirements. There are also areas for the storage of building 
materials and any required administrative and amenity needs.
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DEVELOPMENT 
Services

RESPONSIBILITIES
•	 Land Use Planning

•	 Development Approvals  
(Planning and Building)

•	 Building Inspections

•	 Building Fire Safety

•	 Land Division

•	 Waste Control System Approvals

•	 Inspections of  
Waste Control Systems

•	 Food Premises Inspections

•	 Food Safety

•	 Public and Environmental Health

•	 Dog and Cat Management

•	 Fire Prevention

•	 Local Nuisance and Litter Control

•	 Compliance

•	 Waste Management

•	 Managing Council’s Resource 
Recovery Centre

Development Services have had 657 development applications 
submitted, 590 lodged and 540 that had a decision made during 
the 2024/2025 financial year. The total development costs for  
the 657 development applications submitted was $146.29 million.

Of the 590 development applications that were lodged within  
this period, 428 were categorised as Performance Assessed,  
82 were deemed to satisfy and 76 were accepted. The total 
development cost for applications, with a decision, during this 
period was $86.15 million.

There has been a range of the types of development applications 
lodged and approved during this period with the main 
applications being Class 10a Structures (carports, outbuildings 
and verandahs), dwellings and land divisions. 

Council has had a steady number of commercial development 
applications within the 2024/2025 financial year, ranging from 
shops, offices and consulting rooms to educational facilities  
and industrial developments. Twenty-eight land division 
applications were decided in the reporting year. Most of the  
new allotments created were in the Neighbourhood Zone. 
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WASTE CONTROL SYSTEMS
The table below shows the number of Waste Control System 
applications and inspections for the 2024/2025 Financial Year.

Waste Control System applications and 
inspections for the 2024/2025 Financial Year

No. of  
applications

No. of  
inspections

No. of  
approvals

No. of 
complaints

Total 278 163 258 2

IMMUNISATION
Council carried out Influenza, Tetanus and Hepatitis B vaccination 
programs for Council employees.

FOOD SAFETY & EDUCATION
Council provides information concerning food safety and other 
health related topics to churches, community groups and 
individuals. This is generally in the form of pamphlets, brochures and 
site visits. Council also conducts yearly routine food inspections.

Council’s Environmental Health Officer has undertaken the 
following inspections and audits:

•	 103 Food Inspections of premises were completed this year

•	 Five Food Audits carried out for businesses servicing the 
“Vulnerable Population”

For people who may be interested, there is a free Food Safety 
Short Course on Council’s website www.coppercoast.sa.gov.au 
under Environmental Health and Food, which enables people to 
gain a certificate at the end of the session. Visit the following 
website to access the course: imalert.com.au
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DOG & CAT MANAGEMENT
Authority for the management of dogs and cats within 
the region is vested in Council under the Dog and Cat 
Management Act 1995 (the Act). The objectives  
of the Act are to encourage responsible ownership, 
promote effective management and reduce public and 
environmental impact from dogs and cats.

The Copper Coast Council Animal Management Plan 
(available via Council’s website www.coppercoast.sa.
gov.au) relating to cats and dogs has been prepared  
in accordance with the requirements of the Act and 
adopted by Council and approved by the Dog and  
Cat Management Board.

During the reporting year, Council carried out the 
following activities: 

•	 Followed up on 185 complaints received in  
relation to pets wandering at large, barking and  
dog attacks/harassments.

•	 Impounded 28 pets.

•	 Returned 79 pets to owners.

Registrations for the 2024/2025 financial year totalled 
3,792 dogs and 761 cats.

Dog and cat owners are required to have their dogs and 
cats microchipped. This ensures a higher success rate in 
returning lost pets to their owners. Animals born after  
1st July 2018 are to be both microchipped and desexed.

Council and the National Desexing Network (NDN)  
with participating vet clinics have joined forces to offer 
residents in need a subsidised desexing program to 
help prevent unwanted cats.

Within the 2024/2025 financial year, 69 cats were desexed 
under the NDN program – 32 female and 37 males.

The program is managed by the NDN and is available  
to residents on a pension or low income. Since the 
commencement of the program, Councils’ contributions 
have helped desex 223 cats on the Copper Coast.

FIRE 
PREVENTION
In the 2024/2025 financial year,  
460 Section 105F Notices (Fire and 
Emergency Services Act 2005) were 
issued to landowners who had not 
adequately prepared their land for 
the Fire Danger Season.  
This resulted in 65 landowners still 
failing to clear their land by the end 
of the S105F notice dates, which 
meant Council had to send 
contractors to these properties for 
them to meet the requirements. 
These landowners were charged for 
the costs incurred by Council to 
complete the work on their behalf 
alongside an expiation for failing  
to comply.
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COMPLIANCE 
STATISTICS
The compliance role within Development 
Services covers many State Legislations.  
Over the past 12 months, there have been  
406 total compliance issues that have been 
investigated, 185 of these have been enforced. 

Abandoned Vehicles – Local Government 8

Parking 38

By-Law breaches 16

PDI Act – Breach of DA 14

PDI Act – Illegal Development 25

PDI Act – Illegal Change of Use 5

PDI Act – Section 213 6

EPA – Air Quality Policy 1

EPA – Water Quality Policy 0

LNLC Act – Litter 7

LNLC Act – Nuisance 17

Total Compliance enforced 185

Total Compliance Enforced 
2024/2025

Local Nuisance and  
Litter Control Act 2016

Councils are the principal authority for the 
Local Nuisance and Litter Control Act 2016. 
The legislation describes a nuisance as being 
any adverse impact on the amenity of an  
area, that unreasonably interferes with the 
enjoyment of that area by people in that area, 
such as litter, noise and odour. 

A person’s activities should not unreasonably 
interfere with the wellbeing or enjoyment of 
an area by others. This includes not only the 
indoor and outdoor spaces of a person’s own 
property but public and community areas such 
as parks and other places of public recreation.

Generally, Council will become involved  
if an issue within the community cannot be 
resolved without Council assistance.

Statistics 1st July 2024 –  
30th June 2025

2024/2025
Local 

Nuisance
Litter 

Control

Number of Complaints 15 55

Number of offences 
expiated

1 7

Number of offences 
prosecuted

0 0

Number of abatement 
notices issued

5 0

Civil penalties negotiated 
under Section 34

0 0

Applications by Council 
to the Court for orders  
for civil penalties under 
Section 34

0 0

Orders made by the Court 
on those applications

0 0 
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COPPER COAST RESOURCE 
RECOVERY CENTRE
The Copper Coast Resource Recovery Centre (RRC) opened to 
the public on 1st July 2014 for the receiving of general household 
waste, recyclables, green waste and building rubble. Since 1st July 
2020, no more building rubble will be accepted at the RRC.

The RRC has been upgraded to include a weigh-in and weigh-out 
system providing a fair and accurate user pay system.

Electronic Recycling 

Unwanted computers and 
accessories, televisions, vacuum 
cleaners, microwaves and other 
similar electronics can be dropped 
off for recycling, free of charge. 
E-waste will be recycled into many 
components, which can have 
another useful life instead of going 
to landfill.

Other waste streams Council 
accepts free of charge are waste  
oil (car and cooking oil), batteries 
(car and domestic), scrap steel, 
fluorescent light tubes and globes, 
x-rays and blister packs.

Drum Muster

The Copper Coast Council has an 
ongoing Drum Muster collection  
at the Resource Recovery Centre. 
The drums can be delivered from 
Monday to Friday between 9am and 
10am. In the 2024/2025 financial 
year, 3,644 drums were collected.

Kerbside Collections

Kerbside waste continued to be managed 
under contract for collection of general waste, 
recyclables and Food Organics and Green 
Organics (FOGO). 

On 1st February 2021, businesses received an 
improved collection service increasing to a 
weekly collection of the three waste streams –  
general waste, recyclables and the new Food 
Organics and Green Organics stream.

Kerbside Green Waste

Council’s contractor moved from a monthly 
collection of the green waste 240L bins to 
fortnightly collection of the organics bins 
(using the same bin as before) under the new 
Food Organics and Green Organics System  
on 1st July 2021. In the 2024/2025 financial 
year, 2,241 tonnes of food and green waste 
was collected.

Wardles Garbage Contractors collect our 
kerbside waste and deliver it to the RRC to  
be sorted.

Kerbside Recycling

Council’s contractor collects recyclables in 240 
litre bins on a fortnightly basis. In the 2024/2025 
financial year, 1,203 tonnes was collected.
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Waste Stream Statistics

Kerbside Collection - 2024/2025

Residential - Kerbside Collection 2024/2025 (Tonnes)

General Recycling Organics Total

Jul 24 219 117 156 492

Aug 24 218 91 172 480

Sep 24 187 84 215 486

Oct 24 201 121 256 579

Nov 24 172 100 180 451

Dec 24 237 102 205 543

Jan 25 288 135 196 618

Feb 25 162 93 188 443

Mar 25 188 86 118 392

Apr 25 200 118 225 543

May 25 199 86 181 467

Jun 25 196 72 148 417

Total 2,467 1,203 2,241 5,911

Tonnes per Waste Stream
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Kerbside Collection - Annually

Tonnes per Waste Stream
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Kerbside Collection - Annually

APPENDICES
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APPENDIX 1 
Complaints Summary

Complaint Summary
Number 
Received

Outcome Summary*

Road condition 28 Response and explanation provided. 

Response and explanation provided. Addressed with contractor. 

Response provided and work undertaken. 

Response provided and work scheduled. 

Response provided, contractor contacted, some works 
undertaken and future works scheduled.

Response provided, some works undertaken and future  
works scheduled. 

Response provided. 

Site inspection and work undertaken.  
Process improvement implemented. 

Site inspection and works undertaken. 

Site inspection undertaken and future works scheduled. 

Site inspection undertaken, explanation provided and  
works undertaken. 

Some works undertaken and future works scheduled. 

Works undertaken.

Private business operating 
restrictions 

8 Response and explanation provided.

Response and explanation provided.  
Investigations to be undertaken.

Vegetation management 6 Response provided and improvement strategies implemented.

Site inspection undertaken and explanation provided.

Site inspection undertaken and process  
improvement implemented.

Works undertaken.

Beach access 3 Response and explanation provided.

Footpath condition 3 In progress.

Response provided and work undertaken. 

Site inspection undertaken - no issue found.
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Complaint Summary
Number 
Received

Outcome Summary*

Fortnightly bin collection 2 Explanation and information about additional bin  
options provided.

Lack of action in response 
to infrastructure concerns

2 Response and apology provided. Works undertaken.

Response to confirm work will be undertaken

Stormwater management 2 Response provided and work undertaken.

Some works undertaken and future works scheduled.

Access - CWMS connection 1 Some works undertaken and future works scheduled.

Bin collection location 1 Response and explanation provided - process improvement 
under consideration.

Bin not completely emptied 1 Contractor contacted to address.

Bin not emptied 1 Contractor contacted, investigation undertaken and 
explanation provided.

Bin odour 1 Response provided and process improvement implemented.

Carpark condition 1 Site inspection and works undertaken.

Cleanliness 1 Site inspection undertaken - cleanliness compliant.

Contractor bin placement 1 Response provided.

Contractor noise 1 Explanation provided.

Contractor work undertaken 1 Response provided - no further action required.

Dust resulting from 
reserve works 

1 Some works undertaken and future works scheduled.

Equipment location  
and length of works 

1 Works completed and equipment moved.

Expiation  
and customer service 

1 Response and explanation provided.

Facilities condition 1 Response provided, site inspection and work undertaken.

Footpath safety 1 Site inspection undertaken and future work scheduled.

Further complaint - lack  
of action in response to 
infrastructure concerns.

1 Works undertaken.

Further complaint  
private business  
operating restrictions 

1 Response and further explanation provided.

Grave condition 1 Response and explanation provided.

Jetty uneven 1 Site inspection and works undertaken.
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Complaint Summary
Number 
Received

Outcome Summary*

Lack of action -  
property damage 

1 Addressed with contractor.

Lack of action -  
storm damage 

1 Works undertaken.

Lack of action in response 
to reserve condition 

1 Response and explanation provided. Some works 
undertaken and future works scheduled. 

Lack of action in response 
to reserve irrigation 

1 Irrigation activated.

Laws and requirements  
for businesses 

1 Lodged via hardcopy letter with no contact  
information supplied.

Library - business use 1 Response and explanation provided.

Mowing times 1 Response and explanation provided.

Odour - road sewerage 1 Response and explanation provided and works scheduled.

Ongoing water leak 1 Response and apology provided. Future works scheduled.

Pipework undertaken 1 Contractor contacted to address.

Private business  
access issues 

1 Response and explanation provided.

Refusal to collect bin and 
bin contractor response

1 Response and explanation provided.

Road condition  
and weed spraying 

1 Response and explanation provided.

Rubbish escaping truck 1 Response provided and addressed with contractor.

Septic pond odour 1 Response to confirm work will be undertaken.

Septic tank  
emptying frequency 

1 Response provided and improvement strategies implemented.

Septic tank not emptied. 1 Site inspection undertaken and explanation provided.

Toilet cleanliness 1 Response provided and improvement strategies implemented.

Vegetation damage 1 Site inspection and works undertaken.

Vegetation maintenance 
and road condition

1 Works undertaken.

Vegetation removal  
and lighting issues 

1 Response and explanation provided. Investigations to  
be undertaken into lighting.

Weed spraying and 
fortnightly bin collection 

1 Response advising weed spraying not undertaken by  
Council and of additional bin services.

Total 95 *Where the same response approach was taken, only one reference  
is included to avoid duplication.
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APPENDIX 2
General Purpose  
Financial Statements
for the year ended  
30th June 2025
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APPENDIX 3
Audit and Risk Committee  
Annual Report
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10.1.6. REPORT TITLE: AUDIT AND RISK COMMITTEE – ANNUAL REPORT 2024/25 

DATE OF MEETING: 5th November 2025 

ATTACHMENTS: Appendix 7 - Work Program as at 23rd July 2025 

REPORTING OFFICER: Director Corporate and Community Services 

RESPONSIBLE OFFICER: Director Corporate and Community Services 

STRATEGIC LINKAGE:  

LEADERSHIP COMMITMENTS 
Manage our finances and resources for a sustainable future 
Operate with honesty and integrity and be accountable for the decisions we make 

 
 
 
1. Purpose 

To provide Elected Members with an Annual Report and Summary of Activities in accordance with the 
requirements of Section 126 of the Local Government Act. 
 
 
2. Recommendation: 

That the Audit and Risk Committee Annual Report 2024/25 be received. 
 
 
3. Background: 

The Audit and Risk Committee operates as a Committee of the Council and has been established 
pursuant to Section 41 of the Local Government Act 1999 (the Act), in accordance with the 
requirements of Section 126 of the Act. 
 
The purpose of the Committee is to provide independent assurance and advice to the Council on 
accounting, financial management, internal controls, risk management and governance matters. 
Section 126(4) prescribes the functions of the Audit and Risk Committee, and these are captured in the 
Committee’s Terms of Reference. 
 
https://www.coppercoast.sa.gov.au/__data/assets/pdf_file/0026/1333583/FIN012-Audit-and-Risk-
Committee-Terms-Of-Reference-C180.0623.pdf 
 
As a result of recent changes to the Act, the Committee must provide an annual report to the Council in 
accordance with Section 126(8)(b). The Council’s Annual Report must also include a copy of the 
Committee’s Annual Report. 
 
 
4. Discussion: 

This Annual Report provides a summary of the work undertaken by the Committee during the 2024-2025 
year and demonstrates how the Audit and Risk Committee has effectively fulfilled its legislative 
functions. 
 
Committee Membership 
The current Audit and Risk Committee Members were appointed by the Council as follows:   
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Following legislative reforms to the Act and Regulations arising from the passage of the Statutes 
Amendment (Local Government Review) Act 2021 (the Review Act), various financial and governance 
accountability changes came into effect from November 2023. 
 
These changes had a number of consequent implications for the Council’s Audit and Risk Committee, 
including the membership, which is required to comprise of a majority of Independent Members. 
Notwithstanding this, Regulation 14(a) of the Local Government (Transitional Provisions) Regulations 
2021 (the Transitional Regulations), provides that a Member of a Council Audit and Risk Committee 
holding office immediately before the commencement of the changes to Section 126(2) of the Act can 
continue to hold office for the remainder of their term of appointment to the Committee. 
 
It was in December 2023 that Council agreed to implement the changes to comply with the governance 
accountability changes, see dates from 7th February 2024 in table above. 
 
Meetings and Attendance 
The Audit and Risk Committee met on a quarterly basis fulfilling the requirement of Section 126(5) of 
the Act. A meeting was held on 23rd June 2025, in addition to the scheduled minimum required meetings. 
 
Table 1 provides a summary of Meeting dates and attendance for the 2024/2025 Financial Year. 
 

TABLE 1:  Summary of Meeting Dates and Attendance 2024/2025 
 
Activities 
Along with the attached Work Program as at meeting dated 24th June 2024, the following information 
provides a summary of the work that has been undertaken by the Audit and Risk Committee during the 
2024/2025 financial year, to fulfill the Committee’s purpose and function. The legislative functions of 
the Audit and Risk Committee have been listed in italics with the summary of the activity underneath. 
 

• Reviewing Annual Financial Statements 
 Legislative function (Section 126(4)(a) of the Act): Reviewing Annual Financial Statements 

to ensure that the Statements present fairly the state of affairs of the Council. 

Position Name Appointed Resolution 
Council Member Mr. Peter Oswald 

Chairperson 
7/12/2022 
7/2/2024 

C399:1222 
C19:0224 

Council Member Mayor Roslyn Talbot 7/2/2024 C19:0224 
Independent Member Ms. Kiarnie Hinder 3/4/2024 C88:0424 
Independent Member Mr. Lee Kirchner 3/4/2024 C88:0424 
Independent Member Mr. Paul Thomas 2/10/2024 C232:1024 
Council Member Cr. Sandra Paddick 7/2/2024 (proxy) C19:0224 

 

Meeting Date Mayor 
Roslyn 
Talbot 

Cr 
Peter 
Oswald 

Kianie 
Hinder 

Lee 
Kirchner 

Paul 
Thomas 

Cr. 
Sandra 
Paddick 
(Proxy) 

16 September 2024 Y Y Y Y Y  
4 November 2024 Y Y Y Y Y  
10 February 2025 Y Y Y Y Y  
14 April 2025 Y Y Y Y Y  
23 June 2025 Y Y Y Y Y  
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 The Audit and Risk Committee reviewed the Council’s Annual Financial Statements for the 
year ended 30th June 2024 and recommended to the Council that the Audited Financial 
Statements be adopted in its meeting on the 24th November 2024. 

• Reviewing Strategic Management Plans or Annual Business Plans 
 Legislative function (Section 126(4)(b) of the Act): Proposing and providing information 

relevant to, a review of the Council’s Strategic Management Plans or Annual Business Plan. 

 The Audit and Risk Committee recommended to Council the adoption of the 2025-2035 
Strategic Management Plan, Long Term Financial Plan and Annual Business Plan at its 
meeting held on the 23rd June 2025. 

• Responsiveness to recommendations for improvement 
 Legislative function (Section 126(4)(c) of the Act): Monitoring the responsiveness of the 

Council to recommendations for improvement based on previous audits and risk 
assessments, including those raised by the Council’s External Auditor. 

 The Audit and Risk Committee receives reports from the External Auditors as a result of 
interim controls testing and balance date audits, which contain recommendations for 
improvement. 

• Section 130A Examination reviews 
 Legislative function (Section 126(4)(d) of the Act): Proposing, and reviewing, the exercise of 

powers under Section 130A of the Local Government Act 1999. 

 Section 130A of the Local Government Act provides that the Council may request an 
examination and report on any matter relating to financial management, or the efficiency 
and economy with which the Council manages or uses its resources to achieve its 
objectives, that would not otherwise be addressed as part of the External Audit.  

 The Council has not requested such an examination. 

• Liaising with Council’s External Auditor 
 Legislative function (Section 126(4)(e) of the Act); Liaising with the Council’s External 

Auditor in accordance with any requirements prescribed by the regulations. 

 The Council’s External Auditor, Bentleys attended the following meetings of the 
Committee: 
o 04/11/24 – Matthew Brunato, David Papa and Abhipriya Kottarapat – Bentleys SA 

Partnership. 
o 14/04/25 - Matthew Brunato  – Bentleys SA Partnership 

 With the commencement of changes to the Local Government (Financial Management) 
Regulations 2011 on 30th November 2023, Regulation 17B prescribes that in liaising with the 
Council’s External Auditor, there must be at least one (1) confidential meeting with the 
Auditor where the majority of the Committee Members are present and no Elected 
Members or Employees of the Council are present (other than Elected Members who are 
Members of the Committee). This requirement commenced after the meetings were held 
with the Auditor for the 2023/2024 Financial Year. A confidential meeting with External 
Auditors was scheduled for the 22nd October 2025 following the Committee meeting. 

• Reviewing adequacy of internal controls and financial matters 
 Legislative function (Section 126(4)(f) of the Act): Reviewing the adequacy of the 

accounting, internal controls, reporting and other financial management systems and 
practices of the Council on a regular basis. 

 The committee receives on a regular basis, reports on internal control testing from staff and 
management. 
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• Oversight and review of Internal Audit 
 Legislative function (Section 126(4)(g)(i)(A) of the Act): Providing oversight of planning and 

scoping of the Internal Audit work plan; and 

 Legislative function (Section 126(4)(g)(i)(B) of the Act): Reviewing and commenting on 
reports provided by the person primarily responsible for the Internal Audit function at least 
on a quarterly basis. 

 The committee receives a work schedule from staff in regard to internal control testing and 
also from the External Auditors as part of the engagement to Council. 

• Reviewing and evaluating risk management policies, systems and procedures 
 Legislative function (Section 126(4)(h) of the Act): Reviewing and evaluating the 

effectiveness of policies, systems and procedures established and maintained for the 
identification, assessment, monitoring, management and review of strategic, financial and 
operational risks on a regular basis. 

 A number of policies, systems and procedures have been reviewed over the period and this 
is summarised in the work program attached. 

• Prudential Report Reviews 
 Legislative function (Section 126(4)(h) of the Act): Reviewing any report obtained by the 

Council pursuant to Section 48(1) of the Local Government Act 1999. 

 The Council has not obtained any prudential reports under Section 48(1) of the Local 
Government Act during this period and therefore the Committee has not been requested to 
review any such reports. 

 
In summary, the Council’s Audit and Risk Committee has worked to provide independent assurance 
and advice to the Council on matters within the scope of its functions. 
 
Activities of the Audit and Risk Committee continue to evolve as a result of additional and expanded 
legislative responsibilities associated with the November 2023 commencement of accountability and 
governance provisions of the Review Act. Processes to support these legislative responsibilities will 
continue to be embedded during the 2025/2026 financial year. 
 
The review and oversight of accounting, financial management, internal controls, risk management and 
governance matters provided by the Audit and Risk Committee, continues to support the Council to 
responsibly achieve its objectives and manage its financial affairs. 
 
Through the work undertaken in the 2024/25 financial year, this Annual Report along with the attached 
Audit and Risk Committee Work Program summarise how the Audit and Risk Committee has effectively 
fulfilled its legislative functions. 
 
Council’s Audit and Risk Committee reviewed the Annual Report at its meeting held on Wednesday, 
22nd October 2025 and recommended that it be presented to Council. 
 
 
5. Statutory Responsibilities: 

Local Government Act 1999. 
Local Government (Financial Management) Regulations 2011. 
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6. Financial Implications: 

There are no financial implications as a result of receiving this report. 
 
 
7. Risk Assessment: 

It is essential for Council to prepare an Annual Report, which includes the specific information required 
by law, to ensure its multiple reporting obligations are met. While Council’s independently audited 
Financial Statements must be included, they also play an essential role in good governance, financial 
risk management assurance and community confidence. Failure to adopt an Annual Report would 
result in multiple legislative breaches/consequences and an extreme risk rating, based upon the 
Copper Coast Council’s Risk Management Framework Policy GOV029.  

Council subsidiaries are also required to deliver annual reports, including Audited Financial Statements 
for the relevant financial year, which must be incorporated into the Council’s Annual Report. Failure to 
do so would again result in legislative breaches and the associated adverse risk consequences.  

Consideration of this report and adoption of the recommendation will result in a medium risk rating. 

Annual Reports also provide an excellent opportunity for Council to enhance community confidence, 
through accountable and transparent reporting about the activities Council are responsible for. 
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Copper Coast Council 
Audit & Risk Committee Work Program 2025/26 

as at 23rd July 2025 

Page 1 

Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

1. Financial Reporting
1.1 Identify areas of accounting treatment that are open 
to discretion, and in particular have material impact on 
reported financial performance and position 

Ongoing Reinstatement Provision for the 
landfill sites to be reviewed ready 
for balance day audit 

Impairment of Assets as at 30 June 
each year 
(AASB 136) 

Impact of changes to Accounting 
Standards and implementation 
dates (review of Model financial 
Statements) 

Investigate implementation of 
specialised asset accounting 
software to assist in financial 
reporting 

Ongoing 

Ongoing 

Ongoing 

In Progress 

To be reviewed each year. 

Reviewed each year in preparedness 
for Balance Date  

Reviewed each year in preparedness 
for Balance Date  

Investigations to support a 
procurement process are currently 
underway for a customer experience 
portal and improved financial reporting 
software. Asset Accounting will not be 
included in this upgrade but 
investigations are continuing 

APPENDIX  7
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Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

1. Financial Reporting (cont)     
1.2 Review accounting & financial policies Ongoing Policies reviewed 2025/26: 

 
 
 

Ongoing 
 
 
 
 
 
 
 
 

All policies requiring review will be 
scheduled throughout the audit 
calendar year. 
 
Policies reviewed in this agenda: 
- Nil 

1.3 Bad and doubtful debts - to monitor Council’s 
outstanding debts and implement effective debt 
recovery policies 

Ongoing To monitor outstanding debts Ongoing Receivables are being reviewed on a 
monthly basis. 
 
Rate receivables are being forwarded 
to the debt collection agency as per 
policy. 
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Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

2.  Budget & Financial Performance Reporting    
2.1 Ensure that the financial information included in the 
annual report, annual budget & long term financial plan 
accurately reflects the key accrual based financial 
information and where appropriate sector-endorsed 
financial indicators 

Ongoing Annual Business Plan 2025/26 
Annual Budget 2025/26 
 
 

Completed  

  Annual Report 2024/25 In Progress  
  Long Term Financial Plan Completed  
  Strategic Plan Completed Adopted September 2024 Council 

Meeting 
  Strategic Asset Management Plan Completed  
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Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

2.  Budget & Financial Performance Reporting (cont)    
2.2 Comment on the annual business plan prior to its 
formal consideration for adoption by Council. Audit 
Committee has the responsibility to ensure Council is 
aware of the impact on ongoing financial sustainability 
of its proposals. 

 The preparation period including 
staff and elected member 
consultation period for the Long 
Term Financial Plan, Annual 
Business Plan and Budget for 
2026/27 will commence in 
February. 
 

Not yet 
commenced 

 

     
2.3 Review format of budget review documentation and 
prepare schedule for submission to Council 

Nov 2025 Final Budget Review 
Final Report on Results 

In Progress  

 Nov 2025 1st Budget Review not yet 
commenced 

 

 Feb 2026 Midyear Budget Review not yet 
commenced 

Report for Council consideration in 
February 2026 Council meeting. 

 May 2026 3rd Budget Review not yet 
commenced 
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Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

3. Internal Controls and Risk management systems    
3.1 Financial internal controls will be reviewed in 
conjunction with the Auditor’s with a view to upgrading 
the level of documentation on internal financial controls 
 

Ongoing 
 

Internal Control Manual or 
Procedures to be developed to 
support Control Track 

Ongoing Procedures are reviewed in line with 
the Better Practice Model as we 
progress through the risk assessments 
in Control Track. 
 
See report for this meeting. 
 
 

3.2 Ensure the Council’s Risk Management Plan is 
completed with major risks being identified with risk 
minimisation strategies developed and implemented 

Ongoing 
 

Business Continuity Plan Completed Management have discussed the 
review of the Business Continuity Plan 
and it has adopted. Testing and training 
is now being implemented. 
 
Risk Management Policy has been 
significantly updated after a review 
with staff and management. 
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3.3 Ensure the content and structure of a disaster 
recovery/business continuity plan have been fully 
developed. 

Ongoing 
 
 

 In Progress Project plan to be developed and 
implemented.  
 
See above BCP is continually reviewed. 
 
 

3.4  Identify any areas of service provided by the 
Council that may benefit from the undertaking of an 
efficiency and economy audit and advise Council 

Ongoing Staff have identified that a review 
of the CWMS scheme would be of 
benefit to review fees and charges 
and internal cross charging along 
with external expenditure. 
 

In Progress 
 
 
 
 
 
 
 

Review is currently underway and now 
nearing completion 
 
 

     

153Copper Coast Council



Copper Coast Council 
Audit & Risk Committee Work Program 2025/26  

as at 23rd July 2025 
 

 
Page 7 

  

Activity Meeting 
Date  

Current Status 
&  

Outcomes 

Date 
Completed 

Follow up Action   

4. Whistle blowing & Fraud     
No activities identified to action at this time 
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Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

5. External Audit     
5.1 Meet with Council’s external auditor to: 
- invite presentation of their audit methodology and risk 
assessments within the audit plan; 
- discuss any audit qualifications raised in the most 
recent audit or comments made in the accompanying 
management letter; 
- asses the appropriateness of the Council’s response to 
matters so raised; and 
- invite comment on the financial systems and affairs of 
the Council having regard to comparable benchmarks. 
 

 
 
 
 
 
 
 
 
 
 

Auditors to present to committee 
after finalisation of Annual 
Financial Statements. 
 
 
 
 

Ongoing 
 
 
 
 
 
 
 
 
 
 

Audit dates have been set see Calendar 
 
  
 
 
 
 
 

5.2 Ensure compliance with revised Financial 
Management Regulations (2011) regarding the 
prohibition of auditors providing additional non audit 
services (Division 3, para 22) 

Ongoing The external auditor provides a 
statement that provides a 
certification as to compliance for 
the relevant financial year and is 
included in the Annual Financial 
Statements. 
 

Ongoing  
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Activity Meeting 
Date 

Current Status & Outcomes Date 
Completed 

Follow up Action 

6. Reporting requirements of the Audit Committee    
6.1 Ensure that significant, urgent matters identified 
through the work program are formally and promptly 
reported to Council. 
 

Ongoing Minutes of the meetings are 
presented at the next consequent 
Council Meeting. 

Ongoing  

6.2 Table the minutes of audit meetings held as part of 
the agenda of the next Council meeting, inviting 
comment from Council. 
 

Ongoing Minutes of the meetings are 
presented at the next consequent 
Council Meeting. 

Ongoing  

6.3 Report annually to Council; 
Outlining outputs relative to the audit committee’s work 
program and the results of a self-assessment of 
performance for the preceding period including whether 
it believes any changes to its terms of reference are 
appropriate; 
Outlining any identified training needs; 
Advising future work program proposals; and 
Invite comment from the Council on all of the above 

Ongoing  Completed Annual Report to Council currently 
being prepared in line with  Section 126 
of the Local Government Act.  
 
Council minutes are presented to 
Council after each meeting with 
updates given by the Chairperson when 
required. 
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Activity Meeting 
Date  

Current Status 
&  

Outcomes 

Date 
Completed 

Follow up Action   

7. Other     
No activities identified to action at this time 
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Annual Report
Northern & Yorke 
Local Government Association
2024-2025
The Central Local Government Region was established in 1998 under Section 200 of the Local Government Act 1934 
as a controlling authority and continues in existence as a regional subsidiary of the Local Government Act 1999. 
In 2024 the Central Local Government Region of South Australia adopted the trading name of Northern and Yorke 
Local Government Association (N&YLGA) to which it is now referred.
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The Northern and Yorke Local 
Government Association (N&YLGA) 

Charter Clause 6.3 Annual Report
6.3.1	 The	N&YLGA	must	each	year,	produce	an	Annual	Report	summarising	the	activities,	achievements	

and	financial	performance	of	the	N&YLGA	for	the	preceding	financial	year.

6.3.2	 The	Annual	Report	must	incorporate	the	audited	financial	statements	of	the	N&YLGA	for	the	relevant	
financial	year.

6.3.3	 The	Annual	Report	must	be	provided	to	the	Constituent	Councils	by	30th September each year.
The	Central	Local	Government	Region	was	established	in	1998	under	Section	200	of	the	Local	
Govern	ment	Act	1934	as	a	controlling	authority.

Contact details:

Address:	

Telephone:	

Email: 

Website:	

PO	Box	39,	Bridgewater	SA	5155

0403	008	331

ceo@nylga.sa.gov.au

https://nylga.sa.gov.au/
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Council Delegate Member
Adelaide Plains Council Mayor Mark Wasley
Barunga West Council Mayor Leonie Kerley
Clare and Gilbert Valleys Council Mayor Allan Aughey OAM
Copper Coast Council Mayor Roslyn Talbot
District	Council	of	Mount	Remarkable Mayor Stephen McCarthy
District	Council	of	Orroroo	Carrieton Mayor Grant Chapman
District	Council	of	Peterborough Mayor	Ruth	Whittle	OAM

Light Regional Council Mayor	Bill	O’Brien	(resigned),	Acting	Mayor	Michael	
Phillips-Ryder;	and	new	Mayor	Bill	Close

Northern Areas Council Mayor Sue Scarman
Port Pirie Regional Council Mayor Leon Stephens
Regional	Council	of	Goyder Mayor Bill Gebhardt
The Barossa Council Mayor Michael (Bim) Lange OAM
The Flinders Ranges Council Mayor Ken Anderson
Wakefield	Regional	Council Mayor Rodney Reid

Yorke Peninsula Council Mayor	Darren	Braund	(resigned)	and	Acting	Mayor	Richard	
Carruthers

Office Bearers for 2024-2025
N&YLGA Chairman Mayor Rodney Reid

Deputy Chairs Mayor Ken Anderson
Mayor Roslyn Talbot

South	Australian	Regional	Organisation	of	
Councils (SAROC)

Mayor Rodney Reid
Mayor Roslyn Talbot

N&YLGA	Chief	Executive	Officer Mr	Simon	Millcock	(June	2024-November	2025);
Mrs	Bridget	Ransome	(November	2024	to	June	2025)

Auditor ATA Audits

Board of Management
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The following meetings of the Board of Management                                            
were held during the 2024-2025 year

N&YLGA	Board	Meetings 30th	August	2024	(including	AGM)
29th	November	2024
9th	December	2024	(Special	Meeting)
21st	February	2025
6th	June	2025

Clare & Gilbert Valleys
Copper Coast
Online
Adelaide Plains
Orroroo Carrieton

There were four advisory committees in 2024-2025   
Audit	&	Risk	Committee 20th	August	2024

19th	November	2024
17th	February	2025
22nd	May	2025
28th	May	2025

Road	Transport	&	Infrastructure	Advisory	Committee 6th	August	2024
22nd	April	2025

CWMS	Advisory	Committee 12th	August	2025

Waste	Management	Advisory	Committee A	meeting	was	arranged,	but	there	was	insufficient	
quorum to proceed.

All	agendas	and	minutes	from	the	Board	meetings	and	these	committees	are	published	in	the	N&YLGA	website	at	
this	location:	https://nylga.sa.gov.au/

All	advisory	committee	minutes	were	provided	with	the	agendas	to	the	Northern	&	Yorke	LGA	board	meetings.

The	constituent	councils	during	the	year	are	provided	with	Board	Agendas,	Minutes,	Annual	Reports,	Business	
Plan,	Budget,	Financial	Reports	and	any	other	required	documents.
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COMMITTEE MEMBERS

Audit	&	Risk	Management	Committee Stephen	Rufus,	CEO	(Chair)
Mayor Rodney Reid
Mayor Stephen McCarthy
Mayor Ken Anderson
Ian McDonald (Independent Member)

Executive	Committee Mayor Rodney Reid (Chair)
Mayor Roslyn Talbot
Mayor Ken Anderson
Paul Simpson, CEO Barunga West

Road	Transport	&	Infrastructure	Advisory	Committee Mayor Leon Stephens (Port Pirie)
Lee Wallis (Goyder)
Steve	Kaesler	(Barossa)
Tim Neumann (Copper Coast)
Andre Kompler (Yorke Peninsula)
Russell	Troupe	(Department	for	Infrastructure	and	
Transport)
Daniel Willson (RDA Yorke and Mid North)
Stuart	Roberts	(Wakefield)
Mitchell Foote (Flinders Ranges)
Scott	Reid	(Northern	Areas

Community	Wastewater	and	Management	Advisory	
Committee

Mayor Leon Stephens (Pirie)
Gary Easthope (Clare and Gilbert Valleys)
Grant Smith (Yorke Peninsula)
Nathan Berry (Light)
Kirsty	Morgan	(Wakefield)

Waste	Management	Advisory	Committee Mayor Mark Wasley (Adelaide Plains)
Simon Neumann (Copper Coast) 
Tom Jones (Adelaide Plains) 
Robyn Ridsdale (Barossa)
Glen	Growden	(Wakefield) 
Andrew	Kompler	(Yorke	Peninsula) 
Megan Renzella (Light)
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CHAIRMAN’S REPORT
MAYOR RODNEY REID

The	2024-2025	year	has	seen	many	changes.

Simon	Millcock	had	been	our	Chief	Executive	Officer	of	Legatus/N&YLGA	for	several	years.	It	was	a	decision	
of	the	board	not	to	renew	his	contract	but	encouraged	him	to	apply	for	the	position.	Simon	chose	not	to	
apply.

I	thank	Simon	for	his	contribution	to	the	organisation.

In	October	2024	N&YLGA	appointed	our	new	Chief	Executive	Officer,	Bridget	Ransome,	who	commenced	in	
November.	Bridget	has	spent	time	addressing	the	need	to	update	the	organisation’s	records	and	there	were	
many	issues	with	the	bank	but	hopefully	these	have	all	been	sorted.	She	methodically	tackles	everything	we	
ask	her	to	attend	to.

I	am	pleased	to	say	that	Bridget	has	made	herself	available	for	all	council’s	Mayors/Chief	Executive	Officers	
to	gain	an	understanding	of	what	priorities	each	council	may	have	within	the	group.	She	has	also	built	
relationships	with	Chief	Executive	Officers	of	other	Regional	Local	Government	Association	(LGA)	groups.

Bridget	is	working	with	two	RDAs	and	the	Landscape	Board	as	part	of	the	Regional	Alliance.

Colin	Davies	had	supported	the	N&YLGA	as	a	finance	contractor.	In	April/May	2025	Colin	resigned	from	his	
finance	officer	role.	I	thank	Colin	for	his	handling	of	the	finances	since	taking	them	on	from	Flinders	Council	
staff.

At	the	same	time	that	Colin	resigned	I	was	made	aware	that	the	LGA	SA	may	be	considering	handling	the	
Limestone	Coast	LGA	finances	from	July.	Bridget	and	I	spoke	with	senior	staff	at	the	LGA	SA	and	then,														
endorsed	by	the	board	we	entered	into	a	trial	with	LGA	SA	managing	the	N&YLGA	finances	until	June	2026.	
So	far	this	is	working	well	and	as	can	be	seen	in	the	reports	it	is	meeting	our	financial	reporting	needs
.
This	year	within	N&YLGA	we	saw	two	Mayors,	Bill	O’Brien,	Mayor	of	Light	Council	and	Darren	Braund,	Mayor	
of	Yorke	Peninsula	Council,	resign	from	their	positions.

I	have	always	appreciated	Bill’s	knowledge	of	decisions	made	by	Legatus	and	N&YLGA.	For	many	years	he	
was	a	Deputy	Chairperson,	and	I	do	miss	my	conversations	with	Bill.

Darren	brought	great	wisdom	and	a	willingness	to	contribute	as	needed	to	our	meetings.	I	valued	his	support	
of	me	taking	on	the	Chairperson’s	role.
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Many	CEOs	have	resigned	from	councils	within	our	region	requiring	councils	to	have	interim	and	or	acting	
CEOs.	I	have	always	advocated	for	CEO’s	being	present	in	our	discussions	and	listening	to	our	decision-making	
at	N&YLGA	meetings.	They	often	need	to	act	upon	them.	Various	CEOs	have	sat	on	our	advisory	committees	as	
well.	

Regardless	of	the	time	span	that	you	have	been	at	a	council	in	the	N&YLGA	I	thank	you	for	your	contributions,	
knowledge	sharing	and	follow	up	as	required.	Our	advisory	committees	provide	local	knowledge	and	expertise.

Mayors	Roslyn	Talbot	and	Ken	Anderson	are	the	current	deputy	chairpersons	and	are	twelve	months	into	their	
two-year	appointments.	We	have	had	many	Executive	meetings	throughout	the	year,	and	CEO	Paul	Simpson	has	
also	been	part	of	this.	Sharing	thoughts	and	ideas	makes	my	role	easier	and	has	greatly	influenced	our	board	
meeting	agendas.

Bridget	has	met	all	our	local	MPs	both	State	and	Federal.	She	has	also	interacted	with	many	others.	Bridget	and	
I	sat	in	the	Gallery	of	the	Legislative	Council	to	listen	to	the	bill	presented	by	Hon	Frank	Pangallo	MP,	regarding	
the	rating	of	sites	involved	with	electricity	generation.	Bridget	presented	to	the	Country	Cabinet	held	at	Mallala	
on	behalf	of	the	N&YLGA	in	March	of	this	year.

I	have	represented	N&YLGA	at	Regional	Alliance	Meetings	and	attended	functions	hosted	by	Landscape	SA,	
RDA	and/or	local	councils.

This	year	Mayor	Talbot	and	I	have	been	the	SAROC	representatives	for	fourteen	of	our	councils	and	Mayor							
Stephens	has	represented	Port	Pirie	Council	through	the	Spencer	Gulf	Cities	group.	SAROC	has	also	had	a	year	
of	changes	with	their	terms	of	reference	and	procedures	experiencing	an	ongoing	review.

I	maybe	your	chairperson,	but	the	success	of	the	N&YLGA	is	built	on	the	support	and	encouragement	we	offer	
each	other	as	Mayors	and	staff	of	neighbouring	councils.	In	our	major	review	of	the	organisation,	we	believed	
that	having	fifteen	councils	as	one	voice	when	needed	makes	us	very	influential	in	the	local	government	sector	
in South Australia.

I	am	humbled	by	your	patience	and	support	personally	for	me	throughout	2024-2025	and	look	forward	to							
leading	N&YLGA	to	greater	sharing	and	building	of	our	region	in	the	2025-2026	year.

29th August 2025
Mayor Rodney Reid 
Chairperson 
Northern and Yorke Local Government Association
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CEOs REPORT
BRIDGET RANSOME

I	commenced	in	the	role	of	Chief	Executive	Officer	on	25th	November	2024,	excited	to	be	taking	on	a	new															
opportunity	and	also	returning	to	local	government	after	a	four-year	absence.

I	am	grateful	to	Simon	Millcock	the	previous	CEO	for	a	hand	over	period	in	the	initial	first	three	weeks	of	the	role.

I	cannot	report	on	the	months	July	–	November	2024	for	the	period	that	Simon	was	CEO,	except	to	list	some	of	the	
activities	that	were	undertaken	during	this	period:

2024 Activity Organisation/Comment
July Regional LGA grants proposal Covering	2024-25	period

Tourism Forum UniSA
Regional Roads Forum Melrose
SAROC Meeting LGA
Standing Committee on Regional 
Infrastructure	and	Transport

LGA

CWMS Discussion
Lifeline Volunteer Australia
Road	Transport	&	Infrastructure	
Advisory	Discussion

N&YLGA

August Lifeline Volunteer Australia
Road	Transport	&	Infrastructure	
Advisory	Meeting

N&YLGA

SA Community Foundation 
Initiative

The	Healthy	Collective

Audit & Risk Management 
Committee

N&YLGA

Regional	Development	Funding	
opportunities

UniSA

AGM N&YLGA
September SAROC LGA

Roads and Waste Committee N&YLGA
Regional LGAs Get together
SA	Suicide	Prevention	Council Port Pirie

October Executive	Committee N&YLGA
Climate	Risk	Community	of	
Practice

LGA

Suicide	Prevention Conversations
SA, NT, WA Regional CoP Climate Change
Community Resilience Northern & Yorke
CWMS	Project	Discussion N&YLGA
Special Meeting N&YLGA

November Agenda	Ordinary	Meeting N&YLGA
Audit	&	Risk	Management	Committee N&YLGA
Executive	Meeting N&YLGA
Tourism Symposium UniSA
LGA AGM LGA
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In	my	first	week	as	CEO,	I	attended	the	November	Board	meeting	of	the	Northern	&	Yorke	LGA	
and	met	the	mayors	of	the	fifteen	councils,	and	some	of	the	CEOs	and	invited	guests	that	were	in		
attendance.

To	understand	 the	 requirements	of	 the	 role	 I	was	advised	 to	 follow	 the	Annual Business Plan											
document,	which	has	helped	me	to	organise	priorities	for	the	association.	I	offer	these	in	key								
headings	within	this	report.

Advocacy Plan
The	first	time	I	organised	a	board	meeting	for	N&YLGA	was	the	February	2025	meeting.
Directly	following	the	formalities	of	the	meeting,	we	held	an	advocacy	workshop	with	members.	This								
workshop	identified	the	following	as	most	important	to	the	councils	at	that	time:

• Water	(connectivity/access,	especially	for	new	housing	developments)
• Childcare
• Health	Services
• Roads and Transport
• Cost	shifting.

I	was	also	advised	that	the	previous	CEO	conducted	a	member	survey	in	August	2024	and	the	results	
of	this	survey	also	helped	in	understanding	as	to	those	items	considered	to	be	most	important	to	the	
region	from	an	advocacy	perspective.	As	well	as	the	above-mentioned	items,	other	issues	include:

• Regional high-speed broadband access
• Housing
• Local	Government	legal	fees
• Rating	Equity	–	Power	Generators
• Centralised	Model	of	Mental	Health	Service	delivery
• Increased	Commonwealth	assistance	grants
• The	removal	of	barriers	to	State	and	Federal	grant	programs
• Increased	funding	for	tourism	and	promotion	of	the	region
• Increased	funding	for	regional	waste	infrastructure.

These	items	have	been	summarised	in	further	detail	about	each	issue	in	the	N&YLGA Advocacy 
Plan, which	I	presented	to	the	board	at	its	June	2025	meeting,	and	which was	subsequently	
endorsed	at	that	meeting.
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Prior	to	the	June	meeting	I	also	presented	key	issues	at	the	Premier’s	Country	Cabinet	in	March	2025	and											
received	a	favourable	response	from	the	Premier.

During	the	first	3-6	months	in	the	role	of	CEO	I	also	met	with	most	of	the	member	council	Mayors	and	CEOs;	
members	of	the	Flinders	Alliance;	and	Members	of	Parliament	for	the	Northern	and	Yorke	region.

I	also	attended	the	ALGA	Conference	in	June	2025	in	Canberra,	which	gave	me	great	insight	into	the	issues	
impacting	local	government	councils	across	Australia.	During	the	conference	I	also	attended	a	briefing	with	the	
Federal	Minister	for	Local	Government	Hon	Kristy	McBain	MP.

2025-26 Annual Business Plan
A	requirement	of	the	CEO	role	is	to	review	and	update	the	Annual Business Plan	for	N&YLGA.	The	review	is	
conducted	annually	at	the	completion	of	the	financial	year.

This	review	included	an	update	on	the	finances,	after	a	budget	review	which	I	carried	out	in	preparation	for	the	
February	2025	Board	meeting,	and	which	was	endorsed	by	the	board	at	that	meeting.

The Annual Business Plan 2025-2026 guides	the	priorities	of	the	association	over	a	rolling	4-year	period,	and	
this	replaces	the	need	for	a	long-term	financial	plan.	The	plan	was	approved	by	the	board	at	the	6th	June	2025		
Ordinary	meeting.

Board Meetings
I	have	attended	and	arranged	the	board	papers	for	the	following	Ordinary	Meetings	of	the	association	since	I	
commenced	in	the	role	of	CEO:

• 25th	November	2024	(Copper	Coast	as	an	observer)
• 21st	February	2025	(Adelaide	Plains)
• 6th	June	2025	(Orroroo	Carrieton)

At	the	February	meeting,	I	arranged	three	presentations	as	follows:

• Childcare Model, Michael French
• Equip	Psychological	Well-being	program	for	regional	communities,	Dr	Amanda	Taylor,	University	of

Adelaide
• 2025	Small	Town	Re-invention	Conference,	Hon	Tony	Piccolo	MP.

As	a	result	of	the	presentations,	Orroroo	Carrieton	Council	
agreed	to	participate	in	the	Equip	program;	and	
the	Board	approved	N&YLGA	sponsoring	the	2025	Small
Town	Re-Invention	Conference.
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At	the	June	meeting,	I	arranged	the	following	presentations:

• Tom	Venning	(Liberal	for	Grey)
• Heather	Holmes-Ross	(President,	LGA)
• Tim	Viner-Smith	(HDS	Consulting,	Road	Transport	Plan	Update).

Communications Plan
I	prepared	and	presented	a	Communications	Plan	for	the	N&YLGA	which	was	endorsed	at	the	June	2025	
Board	Meeting.

The	plan	was	put	together	after	reviewing	the	current	website	of	N&YLGA,	social	media	and	general											
communications	profile.	The	emphasis	of	the	plan	going	forward	is	to	lift	the	profile	of	the	association	to	
ensure	visibility	to	state	and	federal	government	agencies,	and	to	be	the	point	of	attraction	into	the	region	for	
on-going engagement.

I	have	commenced	implementing	the	plan	and	can	advise	the	following:

• A	new	logo	brand	was	approved	at	the	June	board	meeting	and	has	started	to	be	implemented	across
documents and reports

• Work	will	commence	on	the	updating	of	the	internal	file	structure	of	the	organisation	in	September
2025

• IT	services	have	been	consolidated	into	one	location	out	of	Clare
• Meetings	have	been	conducted	with	a	web	designer	in	relation	to	building	a	new	website
• Social	media	is	on-going	utilising	the	new	brand.

Financial Services
In	March	2025	I	initiated	a	review	of	the	finances	in	consultation	with	the	Chairman	N&YLGA	and	the	Chair	of	
the	Audit	&	Risk	Management	Committee.

The	financial	services	of	N&YLGA	had	not	been	reviewed	for	several	years,	and	so	it	was	timely	to	initiate	this,	
and	to	implement	more	rigour	around	the	financial	controls	of	the	association.

As	a	result	of	the	review	the	existing	contractor,	Colin	Davies,	chose	to	resign	and	negotiations	were	then	
undertaken	with	LGA	to	provide	financial	services	going	forward.	LGA	has	been	providing	services	since	May	
2025	and	it	was	negotiated	as	a	12-month	initial	contract,	which	is	working	very	well	at	this	time;	and	has	
seen	all	financial	reporting	streamlined	to	a	more	user-friendly	format.

At	the	time	of	updating	the	financial	services	provider,	all	signatories	at	bank	were	also	updated.
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Also,	in	preparing	the	paperwork	for	the	first	Audit	&	Risk	Committee	meeting	I	noticed	that	although	the	
Board	had	approved	the	appointment	of	a	new	Auditor,	it	had	not	been	progressed.	This	has	now	been	
rectified,	with	ATA	Audits	confirmed	and	on	board	as	the	new	auditor.	The	auditor	has	prepared	the	financials	
for	the	August	2025	AGM,	with	no	issues	apparent	in	financial	operation	at	this	time.

IT Services
The	IT	contractor	for	the	association	decided	to	move	his	business	activities	away	from	the	type	of	services	
offered	to	N&YLGA.

As	a	result	of	this,	I	consolidated	N&YLGAs	IT	based	services	to	Honeycomb	Design	located	in	Clare.	Honeycomb	
currently	support	our	website	and	provides	adhoc	design	services	as	required.

With	the	changeover	it	has	been	identified	that	N&YLGA	is	currently	holding	a	number	of	licences	that	are						
considered	unnecessary,	and	I	am	working	with	them	to	streamline	our	operations	in	this	regard.

Policies and Procedures
The	policies	and	procedures	of	N&YLGA	have	not	been	reviewed	for	several	years.	I	am	currently	reviewing	and	
updating	these	policies,	and	they	will	be	presented	at	forthcoming	board	meetings	for	review	and	ratification	
by the board.

Road Transport and Infrastructure Advisory 
Committee
The	Road	Transport	and	Infrastructure	Advisory	Committee	(RTIAC)	met	on	22nd	April	2025.	At	this	meeting					
we	conducted	the	scoring	of	the	SLRP	applications	received	from	N&YLGA	councils.	I	wrote	up	supporting	notes	
from	this	meeting	and	then	worked	with	Tim	Viner-Smith	of	HDS	Consulting	to	refine	the	grant	applications.

I	was	pleased	to	be	advised	that	N&YLGA	were	awarded	all	6	projects	submitted	under	the	SLRP	this	year	as	
follows:
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Road SLRP Funding Priority Score
North Coast Road Stage 3 Pt Turton
Yorke Peninsula Council

$1,460,000 1

Bethel Road Stage 2
Light Regional Council

$1,333,000 2

College Road
Light Regional Council

$1,333,000 3

Hart	Road
Adelaide Plains Council

$			559,667 4

Vandeleur Road
Clare & Gilbert Valleys Council

$1,080,000 5

Bruce Road
Clare & Gilbert Valleys Council

$			736,000 6

TOTAL FUNDING APPLICATIONS $6,501,667

N&YLGA	will	shortly	be	invoicing	the	councils	that	were	successful	at	0.64%	of	each	grant,	in	return	for	the	
association’s	scoring	and	support	of	submissions	and	advice	supplied	by	HDS	Consulting.

I	continue	to	liaise	with	Tim	Viner-Smith	on	the	review	of	the	Road	Transport	Plan	for	the	Northern	&	Yorke	
region.

Community Wastewater Management Scheme 
(CWMS)

I	inherited	a	CWMS	project	from	the	previous	CEO	entitled:	Climate Resilience Community Wastewater        
Management System Through Data Driven Awareness and Connectivity for Regional SA Communities.

I	attended	a	briefing	for	this	project	at	Mawson	Lakes	with	the	project	team,	and	from	there	I	progressed							
discussions	with	Mt	Remarkable	Council,	and	they	agreed	to	be	one	of	the	councils	participating	in	the	study.

I	have	contacted	the	previous	members	of	the	CWMS	Committee	for	N&YLGA	and	have	received	mixed									
reactions	as	to	the	need	and	purpose	of	the	group.	Some	members	feel	it	is	no	longer	required,	whilst	
others	have	indicated	that	it	would	be	important	to	continue	with	this	committee.	I	arranged	a	meeting	on	
12th August	2025,	and	some	members	attended	including	David	Eggers	of	the	LGA.	It	was	a	good	robust	
discussion,	and	I	will	be	progressing	some	items	in	relation	to	CWMS	training	at	the	local	officer	level	in	
councils,	due	to	the	outcomes	of	this	meeting.

Since	I	commenced	in	my	role,	I	have	had	regular	meetings	with	David	Eggers	and	will	continue	to	ensure	that	
the	N&YLGAs	CWMS	committee	continues	to	meet	on	a	regular	basis.
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Governance
I	continue	to	action	all	of	the	relevant	administrative	duties	attached	to	preparing	agendas,	minutes	and							
correspondence,	including	guest	presenters	in	relation	to	N&YLGA	meetings,	which	include:

• Board	meetings
• Audit	&	Risk	Committee
• CWMS	Committee
• Road	Transport	&	Infrastructure	Advisory	Committee
• Executive	Committee
• Waste	Management	Advisory	Committee.

These	committees	met	as	follows	during	the	2024-2025	financial	year:

N&YLGA	Board	Meetings 30th	August	2024	(including	AGM)
29th	November	2024
9th	December	2024	(Special	Meeting)
21st	February	2025
6th	June	2025

Audit	&	Risk	Committee 20th	August	2024
19th	November	2024
17th	February	2025
22nd	May	2025
28th	May	2025	(online)

Executive	Committee 22nd	August	2024
1st	October	2024
19th	November	2024
14th	February	2025
30th	May	2025

Road	Transport	&	Infrastructure	Advisory	Committee 6th	August	2024
22nd	April	2025

CWMS	Advisory	Committee 12th	August	2025
Waste	Management	Advisory	Committee A	meeting	was	arranged,	but	there	was	insufficient	

quorum	to	proceed.

SAROC
I	have	provided	regular	reports	on	time	prior	to	each	SAROC	Meeting.	Reports	include	a	summary	of	the									
regional	priorities,	activities	and	initiatives	being	carried	out	by	N&YLGA.						
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Regional Alliance
I	am	a	member	of	the	Regional	Alliance,	and	I	organised	the	June	meeting,	as	this	activity	rotates	amongst	
regular	participants.

I	have	been	working	with	alliance	members	on	a	range	of	initiatives	including:

• Drought	(allocation	of	priorities	for	the	$300k	provided	to	the	region	for	activities	beyond	the	$55m
provided	by	the	State	Government)	–	as	per	initiatives	listed	in	the	Regional	Drought	Resilience	Plan

• Joint	submission	on	the	Draft	Yorke	Peninsula	and	Mid	North	Regional	Plan
• RAA	Mid-North	Regional	Road	Assessment	project
• Business	Mentoring	program	in	collaboration	with	Honeycomb	Design,	Clare.

Other items
Media Training: I	recently	organised	media	training	for	some	Mayors	and	CEOs	within	the	Northern	&	Yorke	
region.

The	media	training	was	presented	by	journalist	and	media	personality	Graeme	Goodings,	along	with	
his	cameraman	David	Hales.	Participants	presented	both	to	camera	and	were	also	mock	interviewed	on	a	
relevant	issue	during	the	training.

All	participants	have	been	sent	personalised	feedback	from	Graeme	Goodings	upon	completion	of	the	
training.

Campaign Monitor: I	have	implemented	an	electronic	e:newsletter	to	keep	in	touch	with	member	councils	
and	regional	stakeholders	and	to	inform	them	of	both	N&YLGA	initiatives	and	activities;	and	other	types	of	
opportunities	that	may	be	beneficial	to	the	region.	I	have	received	very	positive	feedback	about	the	electronic	
e:newsletter	and	continue	to	send	them	out	on	a	monthly	basis.

2025 Small Town Reinvention Conference: I	have	met	with	the	organiser,	Peter	Kenyon	of	the	Bank	of	
I.D.E.A.S.	Northern	&	Yorke	have	also	undertaken	a	silver	sponsorship	of	the	event	which	is	being	held	in
Kapunda this September.

I	have	been	asked	to	MC	one	of	the	days	of	the	conference	and	ensured	that	our	logo	is	being	featured	on	all	
promotional	materials.

Five Nations Board: N&YLGA	contributes	financially	to	support	the	Five	Nations	Landscape	Board.	Members	
of	the	Regional	Alliance	have	all	committed	to	providing	funding	in	support	of	the	board.	We	were	invoiced	
to	contribute	$3,000	on	an	annual	basis	and	when	I	went	back	over	the	minutes,	I	noticed	all	other	agencies	
were	contributing	$2,000	per	annum.	After	following	this	up	I	managed	to	have	our	contribution	reduced	to	
$2,000	per	annum.

I	have	also	written	to	each	of	the	Indigenous	leaders	within	the	Five	Nations	Board	confirming	our	support	
and	inviting	them	to	present	at	a	forthcoming	N&YLGA	Board	meeting.

Other Regional LGAs: I	have	been	connecting	with	the	other	CEOs	of	regional	LGAs	as	there	are	a	number	of	
new	appointments.	We	regularly	connect	to	share	challenges,	information	and	any	issues.	This	has	been	a	
very	helpful	group	for	me	as	a	relatively	new	CEO	to	the	association.

173Copper Coast Council



NORTHERN & YORKE LOCAL GOVERNMENT ASSOCIATION | ANNUALREPORT  2025-2026 | PAGE 15

Grants: Regional	LGAs	are	provided	with	$40,000	from	the	LGA	each	year	to	progress	regional	initiatives.	I	have	
reported	on	the	previous	projects	that	were	implemented	by	the	previous	CEO	to	finalise	the	acquittal	process	
for	the	2024-25	grant	period.

I	have	submitted	grant	requirements	for	the	2025-2026	period	with	the	following	projects:

• Waste	Management	webinar	series	for	council	staff
• Get	Home	Safe	Foundation	road	safety	project	for	Flinders	Ranges	Council
• Community	Plans	for	4	townships	impacted	by	Algal	Bloom	in	the	Yorke	Peninsula	council	area.

In	addition	to	the	above	grant,	I	have	also	secured	the	following:

• $47,300	for	business	mentoring	for	drought	impacted	businesses
• $38,500	for	Stage	2	of	the	Desert	Childcare	Advocacy	Project
• $11,000	for	business	mentoring	for	businesses	impacted	by	the	Golden	North	closure	in	the	Northern

Areas Council.

Climate Change Adaptation Plan: This	is	regularly	discussed	in	Regional	Alliance	Meetings.	I	am	also	a	member	
of	the	LGAs	RCP	Climate	group	that	meets	online	to	share	ideas	and	initiatives.

I	attended	the	LGAs	Climate	Ready	Regions	Workshop	in	Clare	and	agreed	to	liaise	with	the	LGA	on	initiatives	
emanating	from	this	project	on	behalf	of	councils	in	the	Northern	&	Yorke	region.

I	introduced	the	Equip	project	to	the	region	and	this	will	deliver	climate	adaptation	on	the	ground	in	the	local	
community	of	Orroroo	Carrieton.	I	also	continue	to	manage	the	Community	Disaster	Prep	website	which	is	
under the N&YLGA responsibility. Link: Home	-	Preparing	your	community	for	disasters	&	emergencies

Waste and Resource Recovery Strategy and a Waste Management Action Plan: I	have	met	with	the	CEO	of	
KESAB	to	discuss	regional	initiatives	around	waste	management,	and	this	has	led	to	the	potential	funding	of	the	
Waste	Management	webinar	series	for	council	staff.
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The	Waste	Management	Strategy	2021-2026	for	the	region	is	also	due	to	be	updated.	I	have	met	with									
Rawtec	consultants	as	the	previous	consultants	employed	to	produce	the	strategy,	and	they	have	submitted				
a	proposal	to	conduct	the	review	by	2026.

Internal operating environment:	I	inherited	quite	a	mess	in	relation	to	the	internal	workings	of	the	N&YLGA.	
Documentation	has	been	difficult	to	locate	if	at	all.	This	has	required	me	to	spend	quite	a	lot	of	time	trying	to	
locate	information	so	I	can	determine	what	has	been	actioned,	missed	or	requires	follow	up.

In	addition	to	this,	the	invoicing	by	external	contractors	had	been	left	to	expand	without	any	checks	and							
balances	in	place.	Some	of	the	invoices	I	have	received	since	I	commenced	have	been	excessive	and	I	have	
had	to	go	back	to	query	the	services	provided	and	the	rates	charged,	which	has	resulted	in	some	savings.

Procedural Document: As	I	had	limited	time	with	the	previous	CEO	during	the	handover	period.	There	were	
many	parts	of	N&YLGA	that	I	was	not	made	aware	of;	there	are	also	no	procedural	guidelines	on	any	aspect	
of	the	operation	of	N&YLGA.	This	is	a	serious	fault	that	I	am	now	in	the	process	of	rectifying.	As	internal												
procedures	start	to	settle,	I	will	be	producing	a	complete	procedural	manual	for	the	association,	covering	all	
aspects	of	its	operation	and	this	will	include	updating	all	policies	and	procedures.

Conclusion: I	would	like	to	thank	all	Mayors	and	CEOs	within	the	Northern	and	Yorke	region	and	also													
representatives	of	regional	stakeholder	organisations	that	have	made	me	welcome	and	also	continue	to	
support	me	in	my	role	as	CEO.	I	would	particularly	like	to	thank	the	Chairman,	Mayor	Reid	for	his	continued	
support,	advice	and	direction	and	also	Stephen	Rufus,	Chair	of	the	Audit	&	Risk	Management	Committee	for	
his	guidance	and	support	especially	with	the	financial	transition	side	of	the	association’s	activities	these	past	8	
months.

29th August 2025
Bridget Ransome  
Chief Executive Officer  
Northern and Yorke Local Government Association
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It	gives	me	great	pleasure	to	present	this	report	to	the	Board	of	the	Northern	and	Yorke	LGA	AGM	on	the	
activities	of	the	Audit	and	Risk	Management	Committee	for	the	2024-2025	year,	and	I	thank	the	Board	for	
my	continued	appointment	to	the	position	of	Chair.

The	Committee	has	met	on	the	following	occasions	during	the	year	with	all	members	being	active	during	the	
year:

• 20th	August	2024
• 19th	November	2024
• 17th	February	2025
• 22nd	May	2025
• 28th	May	2025.

With	the	transition	of	the	appointment	of	the	new	Chief	Executive	Officer,	the	Committee	has	overseen						
a	number	of	changes,	including	a	revised	banking	process	and	change	in	signatories,	and	financial	services							
provider	to	a	shared	service	model	provided	by	the	LGA.

These	changes	have	incorporated	a	review	of	the	financial	reporting	to	the	Committee	and	the	Board	that									
addresses	previous	concerns	raised	by	Member	Councils	with	the	complexity	of	the	reporting.

Furthermore,	the	change	in	financial	service	provider	has	improved	efficiency	in	the	financial	management	of	
the	organisation,	with	open	reporting	and	accountability	that	is	reassuring	for	the	Committee.

A	concern	is	raised	with	the	membership	of	the	Committee	and	that	a	vacancy	remains	for	an	appointment	
of	another	CEO	from	a	Member	Council,	which	in	my	view,	requires	the	attention	of	the	Board.	I	therefore				
encourage	my	fellow	CEOs	to	consider	nominating	for	the	vacant	position	to	be	a	part	of	the	Committee.

I	take	this	opportunity	to	thank	the	previous	CEO	Simon	Millcock	for	his	reporting	and	interaction	with	the	
Committee	and	the	financial	services	provided	by	Colin	Davies.

In	closing,	it	has	been	a	pleasure	to	work	with	the	CEO	Bridget	Ransome	in	the	role	and	to	work	through	
the	challenges	and	changes	to	the	financial	system	of	the	organisation,	and	I	look	forward	to	this	ongoing	
professional	relationship	and	conduct	that	Bridget	brings	to	the	role.

29th August 2025
Stephen Rufus  
Chair 
Northern and Yorke Local Government Association

AUDIT & RISK MANAGEMENT 
COMMITTEE

CHAIR, STEPHEN RUFUS
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This	is	a	summary	of	activities	undertaken,	and	recommendations	made	during	2024-2025.
The	committee	met	as	follows:

Audit	&	Risk	Management	Committee 20th	August	2024
19th	November	2024
17th	February	2025
22nd	May	2025
28th	May	2025	(online)

COMMITTEE MEMBERS NO. OF MEETINGS ATTENDED
Mayor Rodney Reid 5
Mayor Stephen McCarthy 6
Stephen	Rufus	(Chair) 6
Ian McDonald 6
Colin	Davies 0

The	following	table	sets	out	the	principal	issues	addressed	by	the	Committee	for	2024-2025.

Principal Issues Examined Comment
Audit	Committee	Chair	and	Members Stephen	Rufus	continued	as	Chair	and	all	members	are	

serving	within	their	2-year	tenure

Annual Financial Report No	issues,	and	a	new	auditor	was	appointed	being	ATA	
Audits	and	endorsed	by	the	committee	and	the	N&YLGA	
full	Board. Noted	the	continued	independence	of	the	
auditing	process

Review	of	budget	against	actuals Noted	no	issues	and	supported	the	allocation	of	the	
expenditure	certified	of	carry	over	reserves	and	
accumulated	surplus	for	business	plan	and	budgets

Review	of	work	plan	and	internal	controls The	provision	of	external	financial	services	to	the	
association	was	reviewed	and	a	new	provider	endorsed	
being	LGA	Shared	Services

Charter No change to the Charter
Business, Budget and Strategic Plan Monitored	the	2024-2025	business	plan	and	budget 

Noted,	supported	and	provided	input	to	the	N&YLGA	
Annual Business Plan 2025-2026
Simplified	budget	reporting

Equity/Reserves Recommendations	to	the	Board	on	the	levels	to	be	held	
and	noted	that	they	are	in	alignment	with	previous	agreed	
levels.
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ANNUAL FINANCIAL STATEMENTS 
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CERTIFICATION OF FINANCIAL STATEMENTS

We	have	been	authorised	by	the	Northern	and	Yorke	Local	Government	Association	(‘the	
Association’)	to	certify	the	financial	statements	in	their	final	form.	In	our	opinion:

• The	accompanying	financial	statements	comply	with	the	Local	Government	Act	1999,	Local
Government	(Financial	Management)	Regulations	2011	and	Australian	Accounting	Standards.

• The	financial	statements	present	a	true	and	fair	view	of	the	Association’s	financial	position	at
30th	June	2025	and	the	results	of	its	operations	and	cash	flows	for	the	financial	year.

• Internal	controls	implemented	by	the	Association	provide	a	reasonable	assurance	that	the
Group’s	financial	records	are	complete,	accurate	and	reliable	and	were	effective	throughout	the
financial	year.

• The	financial	statements	accurately	reflect	the	Association’s	accounting	and	other	records.

Mayor Rodney Reid
CHAIRMAN

Bridget Ransome 
CHIEF EXECUTIVE OFFICER
Date: 3rd	September	2025
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This	statement	is	to	be	read	in	conjunction	with	the	attached	Notes

NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION 

ANNUAL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30th June 2025

STATEMENT OF COMPREHENSIVE INCOME

Note 2025 2024
$ $

INCOME

CouncilContributions 2 251,182 237,615
Grants,subsidiesandcontributions 2 70,000 107,400
InvestmentIncome 2 25,837 27,731
Otherincome 2 450 7,211
TotalIncome 347,469 379,957

EXPENSES
EmployeeCosts 3 186,190 239,291
Materials,Contracts&OtherExpenses 3 112,100 188,815
Depreciation,amortisation&impairment 3 3,721 2,500
TotalExpenses 302,011 430,606

OperatingSurplus/(Deficit) 45,458 (50,649)

OtherComprehensiveIncome - -
NetSurplus/(Deficit) 45,458 (50,649)

TOTALCOMPRENSIVEINCOME/(LOSS) 45,458 (50,649)
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This	statement	is	to	be	read	in	conjunction	with	the	attached	Notes

NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

STATEMENT OF FINANCIAL POSITION 
as at 30th June 2025

Note 2025 2024

ASSETS $ $
Current Assets
Cashandcashequivalents 4 433,856 486,022
Tradeandotherreceivables 4 34,503 1,791
TotalCurrentAssets 468,359 487,813

Non-currentassets

Property,plantandequipment 44,072 10,000
TotalNon-CurrentAssets 44,072 10,000

TOTALASSETS 512,431 497,813

LIABILITIES

Currentliabilities
Tradeandotherpayables 5 8,971 8,469
Provisions 5 8,819 -
TotalCurrentLiabilities 17,790 8,469

Non-currentliabilities

Provisions - 40,161
TotalNon-CurrentLiabilities

-
40,161

TOTALLIABILITIES 17,790 48,630

NETASSETS 494,642 449,183

EQUITY

AccumulatedSurplus 224,872 179,413
OtherReserves 6 269,770 269,770
TOTALEQUITY 494,642 449,183
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION 

STATEMENT OF CHANGES IN EQUITY 
for the year ended 30th June 2025

2025 Notes Accumulated Other TOTAL
Surplus Reserves EQUITY

$ $ $
Balance	at	end	of	previous	reporting	period 179,413 269,770 449,183
Net Surplus for Year 45,458 45,458
Other Comprehensive Income -
Transfers	between	reserves - - -
Balance at end of period 224,872 269,770 494,641

2024

Balance	at	end	of	previous	reporting	period 230,062 269,770 499,831
Net Deficit for Year (50,649) - (50,649)
Other Comprehensive Income - -          -
Transfers	between	reserves - 

Balance at end of period 179,413 269,770 449,182 
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

STATEMENT OF CASH FLOWS
 for the year ended 30th June 2025

Note 2025 2024

$ $

CASHFLOWSFROMOPERATINGACTIVITIES

Receipts

Council	Contributions 251,082 237,615

Investmentreceipts 26,226 27,731

Grantsutilisedforoperatingpurpose 44,000 196,708

Reimbursement

Other	Revenues 450 7,211

Payments

EmployeeCosts (219,831) (234,009)

Materials,contracts&otherexpenses (116,299) (254,383)

FinancePayments

NetCashusedinOperating Activities (14,372) (19,127)

CASHFLOWSFROMINVESTINGACTIVITIES

Receipts

Amountsspecificallyfornew	orupgraded	assets - -

Saleofreplacedassets

Payments - -

Expenditureonrenewal/replacementof	assets (37,793) 909

Expenditureonnew/upgradedassets

Purchaseofinvestmentsecurities - -

Netpurchaseofinvestmentsecurities - -

Development	ofrealestateforsale - -

LoanMadetocommunitygroups - -

CapitalcontributedtoequityaccountedCouncilbusinesses - -

NetCashusedinInvestingActivities (37,793) 909

CASHFLOWSFROMFINANCINGACTIVITIES
Receipts - -

Payments - -

NetCashprovidedby(orusedin)FinancingActivities - -

Netcashincrease/(decrease)incashheld (52,165) (18,218)

Cashandcashequivalentsatbeginningofperiod 7 486,022 504,240

Cashandcashequivalentsatendofperiod 433,856 486,022

Thisstatementistobereadinconjunctionwiththe	attachedNotes
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION 

NOTES to and FORMING PART OF THE FINANCIAL STATEMENTS 
for the year ended 30th June 2025

Note 1 - SIGNIFICANT ACCOUNTING POLICIES

The	principal	accounting	policies	adopted	in	the	preparation	of	the	financial	report	are	set	out	below.	These							
policies	have	been	consistently	applied	to	all	the	years	presented,	unless	otherwise	stated.

1. Basis of Preparation
This	general-purpose	financial	report	has	been	prepared	in	accordance	with	Australian	Accounting	Standards	as
they	apply	to	not-for-profit	entities,	other	authoritative	pronouncements	of	the	Australian	Accounting	Standards
Board,	Interpretations	and	relevant	South	Australian	legislation.

The	financial	report	was	authorised	for	issue	by	certificate	under	regulation	14	of	the	Local	Government															
(Financial	Management)	Regulations	2011.

The	preparation	of	financial	statements	in	conformity	with	Australian	Accounting	Standards	requires	the	use	
of	certain	critical	accounting	estimates	and	requires	management	to	exercise	its	judgement	in	applying	the													
Association’s	accounting	policies.	The	areas	involving	a	higher	degree	of	judgement	or	complexity,	or	areas	where	
assumptions	and	estimates	are	significant	to	the	financial	statements	are	specifically	referred	to	in	the	relevant	
sections	of	this	Note.

All	amounts	in	the	financial	statements	have	been	rounded	to	the	nearest	dollar	($).

1.1  Historical Cost Convention
Except	as	stated	below,	these	financial	statements	have	been	prepared	in	accordance	with	the	historical	cost	
convention.

1.2  The Local Government Reporting Entity
The	Northern	and	Yorke	Local	Government	Association	(‘the	Association’)	is	a	regional	subsidiary	under	Section	
43	and	Schedule	2	of	the	Local	Government	Act	1999.

The	Constituent	Councils	are:

1. The	Barossa	Council 2. District	Council	of	Mount	Remarkable
3. Barunga	West	Council 4. Northern	Areas	Council
5. Clare	and	Gilbert	Valleys	Council 6. District	Council	of	Orroroo/Carrieton
7. Copper	Coast	Council 8. District	Council	of	Peterborough
9. The	Flinders	Ranges	Council 10. Port	Pirie	Regional	Council
11. Regional	Council	of	Goyder 12. Wakefield	Regional	Council
13. Light	Regional	Council 14. Yorke	Peninsula	Council
15. Adelaide	Plains	Council.

All	funds	received	and	expended	by	the	Association	have	been	included	in	the	Financial	Statements	forming	part	
of	this	Financial	Report.
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1.3  Income recognition
The	Association	recognises	revenue	under	AASB	1058	Income	of	Not-for-Profit	Entities	(AASB	1058)	or	AASB	15				
Revenue	from	Contracts	with	Customers	(AASB	15)	when	appropriate.	In	cases	where	there	is	an	‘enforceable’						
contract	with	a	customer	with	‘sufficiently	specific’	performance obligations,	the	transaction	is	accounted	for	
under	AASB	15	where	income	is	recognised	when	(or	as)	the performance	obligations	are	satisfied	(i.e.	when	it	
transfers	control	of	a	product	or	service	to	a	customer).	Revenue	is	measured	based	on:

The	consideration	to	which	the	Association	expects	to	be	entitled	in	a	contract	with	a	customer.	In	other	
cases,	AASB	1058	applies	when	the	Association	enters	into	transactions	where	the	consideration	to	acquire	an
asset	is	significantly	less	than	the	fair	value	of	the	asset	principally	to	enable	the	entity	to	further	its	objectives.		
The	excess	of	the	asset	recognised	(at	fair	value)	over	any	‘related	amounts’	is	recognised	as	income	
immediately,	except	in	the	case	where	a	financial	asset	has	been	received	to	enable	the	council	to	acquire	or	
construct	a	recognisable	non-financial	asset	that	is	to	be	controlled	by	the	Association.

1.4  Cash, Cash Equivalents and other Financial Instruments
Cash	Assets	include	all	amounts	readily	convertible	to	cash	on	hand	at	the	Association’s	option	with	an 
insignificant	risk	of	changes	in	value	with	a	maturity	of	three	months	or	less	from	the	date	of	acquisition.

Receivables	generally	unsecured	and	do	not	bear	interest.	All	receivables	are	reviewed	as	at	the	reporting	date	
and	adequate	allowance	made	for	amounts	the	receipt	of	which	is	considered	doubtful.

1.5  Vehicles & Contents
All non-current assets purchased are capitalised as the expenditure is incurred and depreciated as soon as the       
asset	is	held	‘ready	for	use.’	All	assets	are	recognised	at	cost.	Cost	is	determined	as	the	fair	value	of	the	assets	
given	as	consideration	plus	costs	incidental	to	the	acquisition.

Assets	with	an	economic	life	in	excess	of	one	year	are	only	capitalised	where	the	cost	of	acquisition	exceeds						
materiality	thresholds	established	by	the	Association	for	each	type	of	asset.	In	determining	(and	in	annually	
reviewing)	such	thresholds,	regard	is	had	to	the	nature	of	the	asset	and	its	estimated	service	life.	Examples	of							
capitalisation	thresholds	applied	during	the	year	are	as	follows:

Contents $2,000
Motor Vehicles $5,000

All	material	asset	classes	are	revalued	on	a	regular	basis	such	that	the	carrying	values	are	not	materially	different	
from	fair	value.	Plant	and	equipment	assets	recognised	are	systematically	depreciated	over	their	useful	lives	on	a	
straight-line	basis	which,	in	the	opinion	of	the	Association,	best	reflects	the	consumption	of	the	service	potential	
embodied in those assets.

Depreciation	methods,	useful	lives	and	residual	values	of	classes	of	assets	are	reviewed	annually.	Major
depreciation	periods	for	each	class	of	asset	are	shown	below.

Contents 1	to	5	years
Motor Vehicles 3	to	5	years

1.6  Payables
Creditors	are	amounts	due	to	external	parties	for	the	supply	of	goods	and	services	and	are	recognised	as	liabilities	
when	the	goods	and	services	are	received.	Creditors	are	normally	paid	30	days	after	the	month	of	invoice.	No	
interest is payable on these amounts.

Amounts	(other	than	grants)	received	from	external	parties	in	advance	of	service	delivery	are	recognised	as															
liabilities	until	the	service	is	delivered	or	damage	reinstated,	or	the	amount	is	refunded	as	the	case	may	be.
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1.7  Provisions

Salaries, Wages & Compensated Absences
The	Association	has	0.8	FTE	employees	as	at	30th	June	2025,	a	Chief	Executive	Officer.	Liabilities	for	employees’	
entitlements	to	salaries,	wages	and	compensated	absences	expected	to	be	paid	or	settled	within	12	months	of	
reporting	date	are	accrued	at	nominal	amounts	(including	payroll-	based	oncosts)	measured	in	accordance	with	
AASB	119.

Liabilities	for	employee	benefits	not	expected	to	be	paid	or	settled	within	12	months	are	measured	as	the	present	
value	of	the	estimated	future	cash	outflows	(including	payroll-based	oncosts)	to	be	made	in	respect	of	services	
provided	by	employees	up	to	the	reporting	date. Present	values	are	calculated	using	government	10-year	bond	
rates.

No	accrual	is	made	for	sick	leave	as	the	Association’s	experience	indicates	that,	on	average,	sick	leave	taken	in	
each	reporting	period	is	less	than	the	entitlement	accruing	in	that	period,	and	this	experience	is	expected	to	recur	
in	future	reporting	periods.	The	Association	does	not	make	payment	for	untaken	sick	leave.

1.8  Superannuation
The	Association	contributes	the	statutory	11.5%	SGC	superannuation	to	the	nominated	superannuation	funds	for	
all	staff.	This	will	increase	to	12%	for	the	2025-26	financial	year.

1.9  GST Implications
In	accordance	with	UIG	Abstract	1031	‘Accounting	for	the	Goods	&	Services	Tax:’

Ø Receivables	and	Creditors	include	GST	receivable	and	payable.
Ø Except	in	relation	to	input	taxed	activities,	revenues	and	operating	expenditures	exclude	GST

receivable and payable.
Ø Non-current	assets	and	capital	expenditures	include	GST	net	of	any	recoupment.
Ø Amounts	included	in	the	Statement	of	Cash	Flows	are	disclosed	on	a	gross	basis.

1.10  New Accounting Standards 
No	new	accounting	standards	were	applied	by	the	Association	during	the	financial	year.	The	Association	has	
not	elected	to	early	adopt	any	new	accounting	standards,	interpretations	or	amendments	which	are	not	yet	
effective.

1.11  Economic Dependencies
The	Association	is	aware	of	its	current	dependence	on	Grants	Revenue	received	from	the	Commonwealth	
Government,	State	Government	and	the	Local	Government	Association	for	the	ongoing	operations	of	the	
Association.	Should	the	Association	not	secure	funding	or	a	significantly	reduced	level	of	funding	in	future	years,	it	
may	impact	on	the	ability	of	the	Association	to	 continue	operating	as	a	going	concern.

1.12  Disclaimer
Nothing	contained	within	these	statements	may	be	taken	to	be	an	admission	of	any	liability	to	any	person	under	any	
circumstance.

1.13  Comparative Information
During the	financial	year,	the	Association	has	reviewed	the	allocation	and	classification	of	some	transactions	which	
have	been	updated	in	the	comparative	information	presented.	Changes	in	classification	have	resulted	in	no	change	
to	the	previously	reported	financial	performance	and	position	of	the	Association.
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note 2 - INCOME

2025 2024

COUNCIL CONTRIBUTIONS $ $
General	Contribution 201,091 191,325
Other	Council	Contributions
Coastal Alliance 15,000 13,290
SLRP Assessment Fee 35,091 33,000

50,091 46,290
251,182 237,615

INVESTMENT INCOME
Interest	on	investments
Local	Government	Finance	Authority 25,837 27,731
Banks - -

25,837 27,731
OTHER INCOME
Conference	Registrations	&	Sponsorship 450 7,211
Sundry - -

450 7,211
GRANTS, SUBSIDIES, CONTRIBUTIONS
CWMS - 4,500
Disaster	Recovery - 62,900
Regional	Childcare	Desert	Advocacy	Project 30,000 -
Volunteering - -
Regional Capacity 40,000 40,000

70,000 107,400

Commonwealth	Government - -
State	government - 62,900
LGA 70,000 44,500
Other - -

70,000 107,400

Annual Report 2024-2025188



32NORTHERN & YORKE LOCAL GOVERNMENT ASSOCIATION | ANNUALREPORT  2025-2026 | PAGE

NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION 

NOTES to and FORMING PART OF THE FINANCIAL STATEMENTS 
for the year ended 30th June 2025

Note 3 - EXPENSES
EMPLOYEE COSTS 2025 2024

$ $
Salaries and Wages 142,643 171,614
Employee	leave	expense 20,100 34,466
Pay	in	Lieu	of	Notice - 909
Superannuation 19,101 22,108
Workers'	Compensation	Insurance 636 2,963
Professional	Development 475 1,011
FBT 3,614 6,220
Total Operating Employee Costs 186,190 239,291
Total Number of Employees
(Full time equivalent at end of reporting period) 0.80 1.00
MATERIALS, CONTRACTS & OTHER EXPENSES
Prescribed Expenses
Auditor's	Remuneration 2,849 2,645
Subtotal - Prescribed Expenses 2,849 2,645
Other Materials, Contracts & Expenses
Contractors & Consultants 54,172 133,005
Legal Expenses 572 0
Unleaded Fuel 4,595 5,362
Other Motor Vehicle Costs 2,929 3,378
Members	Allowances	&	Support 5,000 5,292
Meetings	&	Conferences 2,498 2,206
Insurance 9,681 9,839
Rental - Premises 177 195
Advertising 8,316 1,419
Accommodation 3,033 1,046
Airfares,	Taxi	Fares	&	Parking 532 488
Travel	- Reimbursement 3,135 630
Catering & Meals 2,945 14,085
Telephone & Internet 1,053 2,079
IT & Web 9,062 5,169
Postage/Stationery 1,297 1103
Sundry 256 874
Subtotal - Other Materials, Contracts & Expenses 109,251 186,170

112,100 188,815
DEPRECIATION, AMORTISATION & IMPAIRMENT
Depreciation
Motor Vehicle 3,721 2,500
Contents - -

3,721 2,500
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION 

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note 4 - CURRENT ASSETS
CASH & EQUIVALENT ASSETS 2025 2024

$ $
Cash at Bank

22,630 36,022
Deposits at Call

411,226 450,000
433,856 486,022

TRADE & OTHER RECEIVABLES

Accrued	Revenues 1,403 1,791
Other	levels	of	Government

- -
Debtor - General

33,100 -
34,503 1,791

Annual Report 2024-2025190



34NORTHERN & YORKE LOCAL GOVERNMENT ASSOCIATION | ANNUALREPORT  2025-2026 | PAGE

NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION 

NOTES to and FORMING PART OF THE FINANCIAL STATEMENTS 
for the year ended 30th June 2025

OTHER RESERVES 1/07/2024
Transfers to

Reserve
Transfers from

Reserve
30/06/2025

General	Reserve 269,770 - - 269,770 

TOTAL OTHER RESERVES 269,770 - - 269,770 

Comparatives 269,770 269,770

PURPOSES OF RESERVES
Other Reserves
This reserve was established to provide for one year of basic operation (employee costs, vehicle costs,
insurance, materials), should no revenue be received.

Note 5 – LIABILITIES

Note 6 – RESERVES

2025 2024
$ $

TRADE & OTHER PAYABLES Current Non-
current

Non-
currentCurrent

Goods	&	Services 50 - 1,068 -

Payments	received	in	advance - - - -
Accrued expenses - employee
benefits 3,531 - 3,622 -

Accrued expenses - other 1,450 - 1,972 -

GST & PAYG 3,940 - 1,807 - 

8,971 - 8,469 - 

PROVISIONS
Employee	entitlements	- Annual
Leave 6,519 - 10,031 -
Employee	entitlements	-	Long	Service
Leave - - 30,130 -
Superannuation	Payable 2,300 - - - 

8,819 - 40,161 -
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note 7 - Reconciliation of Cash Flow Statement

(a) Reconciliation of Cash
Cash	Assets	comprise	highly	liquid	investments	with	short	periods	to	maturity	subject	to	insignificant
risk	of	changes	of	value.	Cash	at	the	end	of	the	reporting	period	as	shown	in	the	Cash	Flow	Statement
is	reconciled	to	the	related	items	in	the	Balance	Sheet	as	follows:

Notes 2025 2024
$ $

Total	cash	&	equivalent	assets 4 433,856 486,022
Less:	Short-term	borrowings - -
Balances	per	Cash	Flow	Statement 433,856 486,022

( ) Reconciliation of Change in Net Assets to Cash from Operating Activities

Net	Surplus	(Deficit) 45,458 -50,649

Non-cash items in Income Statement
Depreciation,	amortisation	&	impairment 3,721 2,500

Net	increase	(decrease)	in	unpaid	employee	benefits (33,642) 5,281
15,537 (42,868)

Add (Less): Changes in Net Current Assets
Net	(increase)	decrease	in	receivables (32,711) 89,308
Net (increase) decrease in other current assets (37,793) 909
Net increase (decrease) in trade & other payables 2,802 (65,568)
Net	Cash	provided	used	in	operations (52,165) (18,219)
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note 8 – Functions

Revenues	and	expenses	have	been	attributed	to	the	following	functions/activities	throughout	the	financial	year. 
The	activities	of	the	Association	are	categorised	into	the	following	broad	functions:

1 A -	Corporate	Function
2 P001 - Regional & Community Sustainability
3 P006 - Disaster & Emergency Management
4 P009 -	CWMS	&	Climate	Change	Co-ordination
5 P017 -	Waste	Management	Composting
6 P022 - Roads & Transport
7 P027 - Community Capacity Building
8 P028 - Regional Capacity Building
9 P034 -	N&Y	Coastal	Management	Action	Plan

10 P038 - Regional Waste Strategy
11 P040 -	Disability	Inclusion	Action	Plan
12 P045 -	Aboriginal	Engagement	Committee
13 P046 - DCP Pilot Organics Plant
14 P047 -	Regional	Childcare	Desert	Advocacy	Project
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note	9	- Financial Indicators 

These	Financial	Indicators	have	been	calculated	in	accordance	with	Information	Paper	9	-	Local	Government	Financial	
Indicators	prepared	as	part	of	the	LGA	Financial	Sustainability	Program	for	the	Local	Government	Association	of	South	
Australia.	Detailed	methods	of	calculation	are	set	out	in	the	SA	Model	Statements.

2025 2024 2023
Operating Surplus Ratio
Operating Surplus 13.1% (13.3%) (37.1%)
Total	Operating	Income
This ratio expresses the operating surplus as a percentage
of total operating revenue

Net Financial Liabilities Ratio

Net Financial Liabilities (129.7%) (115.6%) (151.2%)
Total	Operating	Income
Net Financial Liabilities are defined as total liabilities less
financial assets. These are expressed as a percentage of total operating 
revenue
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note 10 – Related Party Disclosures

KEY MANAGEMENT PERSONNEL
The	Key	Management	Personnel	of	the	Association	include	the	Chief	Executive	Officer	and	15	Mayors/Chairpersons	of	
the	constituent	Councils.	In	all	Key	Management	Personnel	were	paid	the	following	total	compensation:

2025 2024
CEO $ $
Salaries,	allowances	&	other	short-term	benefits 160,804 166,637
Post-employment	benefits 19,101 11,197
Long	term	benefits 1,559 -
FBT 3,614 6,220
Termination	benefits - -
Total CEO 185,078 184,054

Chairperson

Allowance 5,000 5,292
Total Chairperson 5,000 5,292

Total Key Personnel Remuneration 190,078 189,346

OTHER RELATED PARTIES

Amounts	received	from	Related	Parties	during	the	financial	year	(exclusive	of	GST).

Received   Outstanding
2025 2025

$ $
The Barossa Council 13,400 0
Barunga West Council 13,400 0
Clare and Gilbert Valleys Council 13,400 0
Copper Coast Council 13,400 0
The Flinders Ranges Council 13,400 0
Regional	Council	of	Goyder 13,400 0
Light Regional Council 13,400 0
Adelaide Plains Council 13,400 0
District	Council	of	Mount	Remarkable 13,400 0
Northern Areas Council 13,400 0
District	Council	of	Orroroo	/	Carrieton 13,400 0
District	Council	of	Peterborough 13,400 0
Port Pirie Regional Council 13,400 0
Wakefield	Regional	Council 13,400 0
Yorke Peninsula Council 13,400 0	

TOTAL 201,000 0

Description of Services provided to all Related Parties above:
The	Association	is	the	peak	regional	local	government	organisation	that	is	focused	on	the	interests	of	its	communities.	The	 Association’s	primary	purpose	focuses	
on	the	wealth,	wellbeing	and	social	cohesion	of	these	communities	via	a	sustainable	 approach	of	productive	landscapes	and	natural	environment.	Its	focus	is	on	the	
key	roles	of	local	government.
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION

NOTES TO AND FORMING PART OF THE FINANCIAL STATEMENTS
for the year ended 30th June 2025

Note 11 - Contingencies & Assets & Liabilities Not Recognised 
in the Statement of Financial Position 

There are no contingencies, assets or liabilities not recognised in the financial statements for the year ended 
30th June 2025. 

Note 12 - Events Occurring After Reporting Date 

There were no events subsequent to 30th June 2025 that need to be disclosed in the financial statements. 
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION
ANNUAL FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 30th June 2025

CERTIFICATION OF AUDITOR INDEPENDENCE

To	the	best	of	our	knowledge	and	belief,	we	confirm	that,	for	the	purpose	of	the	audit	of	the	Northern	
and	Yorke	Local	Government	Association		for	the	year	ended	30	June	2025,	the	Council’s	Auditor,	ATA	
Audits	,	has	maintained	its	independence	in	accordance	with	the	requirements	of	the	Local	
Government	Act	1999	and	the	Local	Government	(Financial	Management)	Regulations	2011	made	
under	that	Act.

This statement is prepared in accordance with the requirements of Regulation 22(3) Local Government 
(Financial Management) Regulations 2011.
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NORTHERN and YORKE LOCAL GOVERNMENT ASSOCIATION
ANNUAL FINANCIAL STATEMENTS

FOR THE YEAR ENDED 30th June 2025

CERTIFICATION OF AUDITOR INDEPENDENCE (Continued)

To	the	best	of	our	knowledge	and	belief,	we	confirm	that,	for	the	purpose	of	the	audit	of	the	Northern	
and	Yorke	Local	Government	Association		for	the	year	ended	30	June	2025,	the	Council’s	Auditor,	ATA	
Audits	,	has	maintained	its	independence	in	accordance	with	the	requirements	of	the	Local Government 
Act 1999 and the Local Government (Financial Management) Regulations 2011 made under that Act.

This	statement	is	prepared	in	accordance	with	the	requirements	of	Regulation	22(3)	Local Government 
(Financial Management) Regulations 2011.
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Liability limited by a scheme approved under Professional Standards Legislation 

INDEPENDENT AUDITOR’S REPORT TO THE BOARD OF MANAGEMENT OF NORTHERN AND 
YORKE LOCAL GOVERNMENT ASSOCIATION  

Opinion 

We have audited the financial report of Northern And Yorke Local Government Association (the 
Association), which comprises the Statement of Comprehensive Income for the year ended, the 
Statement of Financial Position as at 30 June 2025 the, the statement of Changes in Equity and the 
Statement of Cash Flows for the year then ended, notes to the financial statements, including a 
summary of significant accounting policies, and the declaration by those charged with governance.  

In our opinion, the accompanying financial report of the Association is prepared, in all material respects, 
in accordance with the accounting policies described in the notes to the financial statements. 

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of Financial Report 
section of our report. We are independent of the Association in accordance with the ethical requirements 
of the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. 
We have also fulfilled our other responsibilities in accordance with the Code.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion.  

Emphasis of Matter – Basis of Accounting 

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The 
financial report has been prepared for the purpose of fulfilling the Board of Management’s financial 
reporting responsibilities and for due diligence purposes. As a result, the financial report may not be 
suitable for another purpose. Our opinion is not modified in respect of this matter. 

Responsibilities of the Board of Management for the Financial Report 

The Board of Management of the Association are responsible for the preparation of the financial report, 
and for such internal control as the Board of Management determine is necessary to enable the 
preparation of the financial report that is free from material misstatement, whether due to fraud or error. 

In preparing the financial report, the Board of Management are responsible for assessing the 
Association’s ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the Board of Management either 
intends to liquidate the Association or to cease operations, or has no realistic alternative but to do so.  

Those charged with governance are responsible for overseeing the Association’s financial reporting 
process. 
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Liability limited by a scheme approved under Professional Standards Legislation 

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with Australian Auditing Standards will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individual 
or in the aggregate, they could reasonably be expected to influence the economic decisions of users 
taken on the basis of the financial report. 

As part of an audit in accordance with Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. We also:  

• Identify and assess the risks of material misstatement of the financial report, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not
detecting a material misstatement resulting from fraud is higher than for one resulting from
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the
override of internal control.

• Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the Association’s internal control.

• Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board of Management.

• Conclude on the appropriateness of the Board of Management’s use of the going concern basis
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Association’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial report or, if
such disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit
evidence obtained up to the date of our auditor’s report. However, future events or conditions
may cause the Association to cease to continue as a going concern.

We communicate with those charged with governance regarding, among other matters, the planned 
scope and timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit. 

ATA Audits 

Tammy Atkins 
Director 

14 October 2025 
Adelaide SA     
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Bridget Ransome
Chief Executive Officer
Northern & Yorke LGA
Email: ceo@nylga.sa.gov.au
Mobile: 0403 008 331

Contact:
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APPENDIX 5
Strategic Plan and Annual  
Business Plan Performance

Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Social 
Objective 
Wellbeing

Goal 1  
To enhance  
the quality  
of life of our 
community  
by encouraging 
health, wellbeing 
and safety.

1.1 Youth 
To promote the 
services, facilities  
and programs  
that will enhance  
the development  
of our youth.

Support Agencies,  
and community 
groups to align youth 
programs with the 
State Government 
Youth Action Plan.

Youth programs 
aligned with Youth 
Action Plan through 
Copper Coast 
Youth Network and 
SOS Copper Coast.

N

Support, through the 
Community Support 
Policy, to provide 
youth related 
programs.

One youth 
initiative funded 
annually through 
the Community 
Support Policy.

Y

Support lead agencies 
and community groups 
to identify infrastructure 
requirements specifically 
related to Youth.

Support to provide  
a Youth inspired 
infrastructure 
project.

Partial

Support an ongoing 
traineeship employment 
program within 
Councils workforce.

Recruit selection 
and appointment 
of trainees.

Y

1.2 Aged 
To play a lead 
role in the 
establishment  
of a safe and 
healthy 
environment for 
the aged.

Advocate and 
facilitate for the 
provision of support 
services to the aged 
in transport, public 
safety, housing,  
and aged care 
accommodation.

Support services 
and resourcing 
requirements 
identified through 
HACC.

Partial

1.3 Human 
Services 
To assist with 
facilities and 
programs to 
enable the 
community to 
access appropriate 
essential services.

Advocate for the 
retention and 
increased provision 
of health services  
and facilities. 

Lobby Government 
Departments  
and agencies  
for services and 
facilities. Y
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Social 
Objective 
Wellbeing

Goal 1  
To enhance  
the quality  
of life of our 
community  
by encouraging 
health, wellbeing 
and safety.

1.3 Human 
Services 
To assist with 
facilities and 
programs to 
enable the 
community to 
access appropriate 
essential services.

Investigate 
opportunities for 
better communication 
services, including 
broadband, mobile 
phone and television 
within the region

Improved 
communication 
services 
throughout the 
Copper Coast.

Y

Actively support  
the retention or 
attraction to the region 
of Rural Doctor services.

Lobby agencies 
and Government 
Departments for 
Rural Doctor services.

Y

Ensure Council 
properties and facilities 
comply with DDA 
requirements to allow 
disabled access to 
services and community 
participation and 
integration.

Continue to 
implement 
priorities from the 
DDA action plan. 

Y

1.4 Public Order 
and Safety 
To play a lead 
role in the 
development of a 
safe and orderly 
community for  
all residents.

Ensure the Council’s 
transport system of 
roads, streets and 
pathways allow safe 
reliable and efficient 
transport.

Implement  
2024/25 Works 
program, 
commitment to 
upgrade footpaths.

Y

Provision of dog and 
cat management, 
pest control, and feral 
animal control. 

Quarterly  
reports of actions 
to the Council.

Y

Be actively involved 
in the development 
and implementation of 
a regional disaster plan.

Disaster Plan 
updated and 
implemented.

Y

1.5 Volunteers 
Support service 
clubs and develop 
volunteering 
programs that 
enhance Council 
services and enrich 
the community.

Facilitate and continue 
to support the work 
of community service 
clubs and volunteer 
groups to reduce 
isolation and promote 
social capital.

Community service 
clubs, Volunteer 
Resource Centre 
promoted and 
volunteer groups 
actively supported 
by Council. 

Y

Identify and provide 
recognition of the 
contribution to the 
community made by 
volunteers and 
community groups.

Community service 
clubs and volunteer 
groups recognised 
by Council.

Y

Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Social 
Objective 
Wellbeing

Goal 1  
To enhance  
the quality  
of life of our 
community  
by encouraging 
health, wellbeing 
and safety.

1.1 Youth 
To promote the 
services, facilities  
and programs  
that will enhance  
the development  
of our youth.

Support Agencies,  
and community 
groups to align youth 
programs with the 
State Government 
Youth Action Plan.

Youth programs 
aligned with Youth 
Action Plan through 
Copper Coast 
Youth Network and 
SOS Copper Coast.

N

Support, through the 
Community Support 
Policy, to provide 
youth related 
programs.

One youth 
initiative funded 
annually through 
the Community 
Support Policy.

Y

Support lead agencies 
and community groups 
to identify infrastructure 
requirements specifically 
related to Youth.

Support to provide  
a Youth inspired 
infrastructure 
project.

Partial

Support an ongoing 
traineeship employment 
program within 
Councils workforce.

Recruit selection 
and appointment 
of trainees.

Y

1.2 Aged 
To play a lead 
role in the 
establishment  
of a safe and 
healthy 
environment for 
the aged.

Advocate and 
facilitate for the 
provision of support 
services to the aged 
in transport, public 
safety, housing,  
and aged care 
accommodation.

Support services 
and resourcing 
requirements 
identified through 
HACC.

Partial

1.3 Human 
Services 
To assist with 
facilities and 
programs to 
enable the 
community to 
access appropriate 
essential services.

Advocate for the 
retention and 
increased provision 
of health services  
and facilities. 

Lobby Government 
Departments  
and agencies  
for services and 
facilities. Y
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Environmental 
Objective 
Sustainability

Goal 2  
To responsibly 
manage the 
natural and built 
environment to 
ensure its 
sustainability 
and diversity to 
the community.

2.1 Planning 
To establish and 
implement planning 
and development 
policies in accordance  
with legislation, 
economic and 
community demand.

Maximise the benefits 
and minimise the cost 
of the new Planning 
and Design  
Code implemented  
in March 2021.

Continue to 
streamline and 
improve the  
State system

Partial

2.2 Vegetation 
To ensure that 
mapped areas of 
conservation 
significance are 
protected.

Liaise with appropriate 
Government agencies 
to identify areas  
of conservation 
significance

Support and be 
involved in agency 
action plans eg. 
Landscape 
Management & 
Conservation 
Programs. 

Y

Demonstrate a best 
practice approach  
to conservation by 
actively preserving flora 
and fauna habitats and 
maintaining biodiversity.

Identify and 
preserve areas  
of biodiversity 
significance.

Y

Implement a Roadside 
Management Strategy 
Program to ensure 
regular management 
of roadside areas  
and native vegetation 
in the Council area.

Road sides 
maintained to  
the required level 
for adequate  
fire control and 
public aesthetics.

Y

2.3 Cultural 
Heritage 
To maintain and 
protect cultural 
heritage areas.

Prepare and establish  
a maintenance priority 
listing for Council 
owned heritage assets

Priority listing 
prepared and 
monitored. Y

2.4 Infrastructure 
and Services 
To implement 
ecologically 
sustainable 
programs for 
development  
of infrastructure 
and management 
of waste.

Deliver Council’s 
annual works program.

Works program 
delivered on Budget. Y

Review Councils’ long 
term Asset and 
Infrastructure 
Management Plan.

Plan prepared and 
adopted by 
Council. Y
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Environmental 
Objective 
Sustainability

Goal 2  
To responsibly 
manage the 
natural and built 
environment to 
ensure its 
sustainability 
and diversity to 
the community.

2.5 Natural 
Environment 
To preserve  
and enhance  
the natural 
environment.

Prepare and implement 
Management Plans 
for the foreshores, 
parks, gardens and 
open spaces.

As required, draft 
Management  
Plans prepared 
with initial stages. 
implemented.

Y

Ensure planning and 
building controls are 
sympathetic to the 
natural environment.

Develop & implement 
policies that preserve 
flora and fauna 
habitats and 
maintain biodiversity 
as required.

Y

2.6 Health 
Management 
To manage the 
Development 
health of the 
community.

Public food premises 
maintained to 
appropriate standards.

Regular inspections 
undertaken  
as required.

Y

2.7 Traffic 
Corridors 
To identify 
appropriate vehicle 
routes for use as 
heavy vehicle 
traffic corridors.

Lobby the State 
Government for  
road funds to 
upgrade roads.

Actively seek and 
prepare applications 
for funding of  
road upgrades. Y

2.8 Alternative 
Transport  
To establish  
and maintain  
safe routes for 
pedestrians, 
cyclists and  
other modes  
of alternative 
transport.

Continue Council’s 
annual works program 
with a commitment 
to fund a footpath 
works program, 
develop a whole  
of region footpath 
implementation 
program.

Works program 
delivered on 
Budget.

Y

Actively seek grant 
funds for the 
establishment of 
pedestrian and 
bicycle tracks.

Apply for funds 
and implement 
works to comply 
with grant 
conditions.

Y

2.9 Traffic Control 
To identify and 
implement 
appropriate 
traffic controls.

Review speed limits 
and investigate the 
provision of traffic 
calming devices in 
town centres.

Continuous 
monitoring and 
amending in 
conjunction  
with DIT.

Y

2.10 Road 
Reserves 
To ensure road 
reserves are used 
and managed 
appropriately.

Reduce unauthorised 
uses carried out in 
road reserves.

Reduced number 
of unauthorised 
activities.

Y

2.11 Public 
Transport 
To improve public 
transport and 
public parking 
amenities.

Provide adequate 
parking for public 
transport vehicles in 
appropriate locations. 

Appropriate 
parking provided. 

Y
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Environmental 
Objective 
Sustainability

Goal 2  
To responsibly 
manage the 
natural and built 
environment to 
ensure its 
sustainability 
and diversity to 
the community.

2.11 Public 
Transport 
To improve public 
transport and 
public parking 
amenities.

Investigate provision/ 
linkage of public 
transport with a 
community bus service.

Community 
Transport service 
operating.

Y

2.12 Sewerage  
& Waste 
To provide and 
maintain sewerage 
and solid waste 
infrastructure to 
all our communities.

Continue to improve 
public health and 
environmental outcomes 
through the upkeep 
and establishment  
of CWMS in  
the Copper Coast.

Seek funding 
support for a CWMS 
scheme for the 
coastal properties  
in North Beach.  
 
Management of  
the Kadina Treatment 
Lagoons in line  
with the EIP.

Partial

Major waste 
management 
processes to ensure 
EPA and SA Health 
compliance.

Waste 
management 
processes 
reviewed and 
findings 
implemented.

Y

Maximise community 
benefit through the 
reuse of treated 
effluent water.

Monitor the use  
of reuse water and 
expand treatment 
and storage capacity.

Y

Monitor and limit the 
impact of waste 
discharged onto 
foreshores and the 
marine environment.

Monitor building 
site and Marina 
environments. Y

2.13 Water Supply 
To facilitate and 
lobby for a reliable 
water infrastructure 
and potable 
water supply.

Implementation of 
International Council 
for Local Environmental 
Initiatives (ICLEI) 
Water Campaign. 

Milestones 
achieved.

Y

2.14 Foreshores 
To encourage 
conservation, 
management  
and appropriate 
utilisation of  
our foreshores.

Actively seek external 
funding to enhance 
management and 
restoration of 
foreshore areas and 
coastal land.

Continued 
improvement of 
foreshore areas 
and beach access. Y

2.15 Stormwater 
To reduce the 
impact of flooding 
on people and 
their property 
through effective 
stormwater 
infrastructure and 
management.

Continue Council’s 
annual works program 
with a commitment 
to fund maintenance 
and construction  
of storm water 
drainage systems.

Works program 
delivered on 
Budget.

Y
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Environmental 
Objective 
Sustainability

Goal 2  
To responsibly 
manage the 
natural and built 
environment to 
ensure its 
sustainability 
and diversity to 
the community.

2.15 Stormwater 
To reduce the 
impact of flooding 
on people and 
their property 
through effective 
stormwater 
infrastructure and 
management.

Development and 
implementation  
of “whole of area” 
Stormwater 
Management Plans. 

Manage storm 
water through 
technically 
endorsed 
management 
plants (SMP’s) 

Y

2.16 Public Facilities 
& Council property 
To facilitate 
continual 
improvement of 
Council assets 
and maintenance 
of Council property.

Continue Council’s 
annual works 
program  with a 
commitment to fund 
Parks & Reserves 
Maintenance.

Works program 
delivered on 
Budget, with the 
inclusion of one 
toilet upgrade  
per year. 

Y

Economic 
Objective 
Prosperity

Goal 3  
To facilitate 
economic 
prosperity, balanced 
growth and the 
enhancement of 
the Copper Coast.

3.1 Investment & 
Employment 
To facilitate local 
economic growth 
fostering job 
opportunities for 
those seeking 
employment.

Actively seek and 
facilitate the attraction 
of new industries  
that value-add to  
the local economy. 

Work in conjunction 
with the RDA to  
attract industry to 
the Copper Coast. 

Y

Develop appropriate 
planning amendments 
to meet industrial/
commercial demand.

N

3.2 Tourism & 
Area Promotion 
Improve and 
increase the 
marketing and 
development of the 
area as a destination 
for visitors and 
potential residents.

Upgrade and modernise 
the tourism attractions 
in each town, foreshores, 
car parks, parks and 
gardens, public amenities 
etc, by making Council’s 
properties community 
and tourist friendly.

Works undertaken 
within Council 
budget allocation.

Y

3.3 Industry & 
Commerce 
To establish a 
relationship with the 
business community 
and develop 
economic strategies 
to enhance existing 
businesses and 
attract new ones.

Work with community 
leaders and lead 
agencies to  
identify and remove 
impediments to growth 
and development.

Regularly meet 
with key stake 
holders in the 
community.

Partial
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Cultural 
Objective 
Opportunity

Goal 4  
To promote 
community 
identity by 
supporting  
rich lifestyle 
experiences 
including arts, 
heritage,  
culture and 
leisure activities.

4.1 Sport & 
Recreation 
To facilitate a 
diverse range  
of quality sporting 
venues with 
recreational 
opportunities  
for all ages  
and abilities.

Work with local  
sport and recreation 
groups to ensure  
the range of activities 
and venues provided 
is meeting the changing 
community needs.

Economic 
Development & 
Community 
Engagement 
Coordinator 
regularly meets 
with clubs to 
discuss opportunities.

Y

4.2 Leisure 
Facilitate accessible, 
available and 
enjoyable open 
spaces for leisure.

Community has 
opportunity to  
access and enjoy 
open spaces.

Works undertaken 
to improve open 
spaces within 
Council budget 
allocation

Y

4.3 Cultural  
& Events 
Provide 
opportunities for 
events and services 
and promote 
cultural and 
heritage aspects 
of the area.

Work with community 
groups to assist with 
the attraction and to 
provide facilitation of 
events and programs.

Active Council 
involvement  
in events and 
program delivery.

Y

Governance 
Objective 
Leadership

Goal 5 
To provide 
leadership and 
ensure community 
resources  
are managed 
efficiently and 
effectively.

5.1 Communications 
& Public Relations 
To promote a 
positive Council 
image and  
ensure effective 
communication 
and consultation 
with the community.

Facilitate 
opportunities for  
the community to 
become involved  
in decision making 
and advocacy on 
local issues. 

Regular 
communication 
with Community 
Groups. 

Y

5.2 Finance 
To have open 
accurate and 
effective financial  
management.

Review the Long 
Term Financial Plan. 

LTFP implemented 
and reviewed. Y

Provide a sufficient 
level of financial 
resources and 
facilities to ensure 
the delivery of 
Council services

Council Budget 
delivered on time 
and on target.

Y

5.3 Legislation 
To adhere to the 
requirements of the 
Local Government 
Act 1999 regulations 
and other legislation 
that influences 
the operations  
of Council.

Provide training to 
ensure all Elected 
Members and staff 
are fully appraised  
of legislative 
responsibilities.

Two Elected 
Member training 
sessions conducted, 
with provision for 
individual training 
as required.

Y

Review Council 
Policies and make 
available on Council 
website. 

Policies reviewed 
as required.

Partial
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Strategic  
Plan Objective

Strategic  
Plan Goal

Strategic  
Plan Strategy

Annual Business  
Plan Objective

Targets/ 
Outcome

Achieved  
Y/N

Governance 
Objective 
Leadership

Goal 5 
To provide 
leadership and 
ensure community 
resources  
are managed 
efficiently and 
effectively.

5.4 Leadership 
To provide 
effective leadership 
and direction 
through open and 
accountable local 
government.

Work with State  
and Australian  
Local Government 
Associations and 
neighbouring Councils 
to develop a campaign 
to deal with the 
issues of financial 
sustainability of  
Local Government, 
including the 
distribution of tax 
revenue, cost shifting, 
inadequate statutory 
fees and increasing 
service demand.

Active involvement 
with ALGA, LGA, 
LEGATUS and 
Yorke Peninsula 
Councils Alliance.

Y

Facilitate and work 
with the community 
and representative 
groups to ensure 
sustainable growth 
and development.

Meet regularly with 
key stake holders.

Y

5.5 Administration 
To provide a 
responsible and 
responsive 
administrative 
service to Council 
and the community.

No qualifications on 
Financial Audit report.

No unexplained 
qualifications on 
Audit reports.

Y

Provide a responsive 
customer service that 
is relevant to the 
community’s needs, 
undertake community 
satisfaction survey.

No complaints 
upheld by 
Ombudsman.

Y

Implement an 
appropriate 
Organisational 
Development 
structure supported 
by effective human 
resource 
management tools 
and practices.

Organisational 
Development 
structure reviewed 
and efficient 
Organisational 
Development 
practices 
implemented.

Y

5.6 Risk 
Management 
To ensure  
the effective 
management of 
all types of risk 
across Council’s 
operations to 
minimise risks to 
Council, the Health 
and Safety of its 
workforce and 
the community.

Work with LG Risk 
Management Services 
to ensure all risks  
are identified and 
mitigated in an 
efficient manner.

Risk Management 
framework 
reviewed.

Y

Ensure safe work 
practices through 
implementation and 
management of  
the Work Health and 
Safety Policy and 
Risk Management 
Policies and 
Procedures.

Provision of a safe 
workplace with 
minimal Lost Time 
Injuries (LTI).

Y
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APPENDIX 6 
Confidential Items Register

Meeting Date Item Title Description
Nature of  
Confidentiality

Date Released /
Council resolution 
number

5th March 
2025

Capella's Restaurant Contribution to 
Council's Car 
Parking Fund

Section 90(2) 
and 90(b)(i)(ii)

Released  
13th March 2025

5th February 
2025

Chief Executive Officer 
Annual Review 2025

Section 90(2) 
and 90(3)(a)

Released when 
public minutes 
released

15th January 
2025

Execution of 
Documents / 
Application of Seal

Allotment 91 Forster 
Street, Kadina

Section 90(2) 
and 90(3)(a) 

Upon Settlement

6th November 
2024

Lawrence Street 
Retention Dam

Section 90(2) 
and 90(3)(b)(i)(ii)

Released  
13th March 2025

6th November 
2024

Wallaroo Shores 
Development

Section 90(2) 
and 90(3)(h) 

No documents  
or resolution to 
release.

14th October 
2024

Request for Naming 
of Community Facility

Section 90(2)  
and 90(3)(a)

After 31st 
October 2024. 
Released

2nd October 
2024

Chief Executive Officer 
Annual Review 2024

Section 90(2) 
and 90(3)(a)

Released  
3rd October 2024

2nd October 
2024

Election of Local 
Government Finance 
Authority Representative 
Members of the Board 
of Trustees

Section 90(2) 
and 90(3)(a)

Released  
3rd October 2024

2nd October 
2024

Election of the 
Northern and Yorke 
Regional Group 
Representatives to 
the South Australian 
Regional Organisation 
of Councils (SAROC)

Section 90(2) 
and 90(3)(a)

Released  
3rd October 2024

CONFIDENTIAL ITEMS RELEASED 2024/2025
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Meeting Date Item Title Description
Nature of  
Confidentiality

Date Released /
Council resolution 
number

2nd October 
2024

Election of the Local 
Government 
Association of SA's 
President

Section 90(2) 
and 90(3)(a) 

Released  
3rd October 2024

2nd October 
2024

Position of Independent 
Members on the Audit 
and Risk Committee

Section 90(2) 
and 90(3)(a) 

Released  
3rd October 2024

6th March 
2024

Hawke Holiday  
Park Moonta

Deed of Consent Released  
1st July 2024

6th December 
2023

Purchase of 
Commercial Land

Section 90(2) 
and 90(3)(b)(i)(ii)

Released 6th 
December 2024

6th September 
2023

Chief Executive 
Officer

Code of Conduct Section 90(2) 
and 90(3)(a)

Released 6th 
September 2024 

6th September 
2023

Wallaroo Shores 
Eatery Lease

Section 90(2) 
and 90(3)(b)(i)(ii)

Released 6th 
September 2024

2nd August 
2023

Moonta Bay Kiosk Section 90(2) 
and 90(3)(b)(i)(ii)

Released 2nd 
August 2024 

2nd November 
2022

Wallaroo Swimming 
Enclosure

Section 90(2) 
and 90(3)(h)

Released 2nd 
November 2023

5th October 
2022

Hedonbar Proposal Section 90(2) 
and 90(3)(d)(i)(ii)

Released 5th 
October 2024 

5th September 
2022

Application for Rate 
Rebate

Section 90(2) 
and 90(3)(a)

Released 5th 
September 2024

5th September 
2022

Hawke Holiday  
Park Moonta

Right of Entry 
(Business and 
Goods)

Section 90(2) 
and 90(3)(d)(i)(ii)

Released 5th 
September 2024

5th September 
2022

Copperclub Golf Club Loan Repurpose 
Request

Section 90(2) 
and 90(3)(d)(i)(ii)

Released 5th 
September 2024

3rd August 
2022

Wallaroo Holiday Park Section 90(2) 
and 90(3)(a)

Released  
3rd August 2024

6th July 2022 Industrial Land Section 90(2) 
and 90(3)(d)(i)(ii)

Released 
7th July 2024

6th July 2022 Council Land Section 90(2) 
and 90(3)(b)(i)(ii)

Released  
7th July 2024

6th April 2022 LG Act 1999, Chapter 
10 Rates & Charges -  
Sale of land for 
non-payment of Rates

Lot 91 Forster 
Street, Kadina

Section 90(2) 
and 90(3)(a)

Released  
March 2025

1st September 
2021

Kadina Caravan Park Section 90(2) 
and 90(3)(d)(i)(ii)

Released 1st 
September 2024 

7th July 2021 Lease Extension 
Proposal

Moonta Bay  
Caravan park

Section 90(2) 
and 90(3)(d)(i)(ii)

Released  
7th July 2024 

211Copper Coast Council



OPERATIVE CONFIDENTIAL ITEMS 2024/2025

Meeting Date Item Title Description 
Recommendation  
for Release

Due for Release
Date Released/ 
Council 
resolution no.

2nd April 
2025

Copper Coast 
Child and 
Family Centre

C105:0425 - (Page 
4896) - 12 months

2nd April 2026

2nd April 
2025

Wallaroo 
Shores Estate

C102:0425 - (Page 
495) - 12 months

2nd April 2026

5th March 
2025

Copper Coast 
Child and 
Family Centre

C82:0325 - (Page 
4884) - 12 months

5th March 2026

5th March 
2025

Wallaroo 
Shores Estate

C76:0325 (page 
4883) - 12 months

5th March 2026

5th February 
2025

Wallaroo 
Shores 
Development

C44:0225 - (Page 
4871) - 12 months

5th February 2026

15th January 
2025

Contractual 
Matters

Trans Tasmin 
Energy Group 
(TTEG) 
Lighting

C25:0125 - (Page 
4863) - 12 months

15th January 2026

15th January 
2025

North Beach 
Sewer 
Extension

C22:0125 - (Page 
4862) - 12 months

15th January 2026

15th January 
2025

Moonta Mines 
Precinct 

Local  
Heritage Site

C18:0125 - (Page 
4861) - 12 months

15th January 2026

4th 
December 
2024

Moonta 
Gateway Site -  
Blanche/Blyth 
Terrace, Moonta

C296:1224 - (Page 
4849) - 12 months

4th December 2025

4th 
December 
2024

Wallaroo 
Swimming 
Enclosure

C293:1224 - (Page 
4849) - 12 months

4th December 2025

3rd July 
2024

Lawrence 
Street 
Stormwater 
Management

C155:0625 - (page 
4915) - 12 months

3rd July 2026

3rd July 
2024

Contractual 
Maters - TTEG 
Lighting

C153:0625 - (page 
4914) - 12 months

3rd July 2026

3rd July 
2024

Wallaroo 
Shores 
Development

C151:0625 - (page 
4914) - 12 months

3rd July 2026
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Meeting Date Item Title Description 
Recommendation  
for Release

Due for Release
Date Released/ 
Council 
resolution no.

6th March 
2024

Council Land Corner Blyth/
Blance Terrace, 
Moonta

C88:0325 (Page 
4887) - 12 months

6th March 2026

6th March 
2024

Wallaroo 
Swimming 
Enclosure

C86:0325 (page 
4886) - 12 months

6th March 2026

6th March 
2024

Contractual 
Matters

TTEG Lighting C84:0325 (page 
4885) - 12 months

6th March 2026

6th 
December 
2023

Wallaroo 
Shores

C304:1224 - (Page 
4852) - 12 months

6th December 
2025

4th October 
2023

Lot 32 
Frances 
Terrace, 
Kadina

C248:1024 (page 
4826) - 12 months

4th October 2025 Released  
4th October 
2025

2nd August 
2023

Lot 32 
Frances 
Terrace, 
Kadina

C183:0725 (page 
4924) - 12 months

2nd August 2026

5th July 
2023

Industrial land C149:0625 - (Page 
4913) - 12 months

5th July 2026

7th June 
2023

Wallaroo 
Shores 
Development

C143:0625 - (page 
4911) - 12 months

7th June 2026

5th April 
2023

Wallaroo 
Shores 
Development

C209:0425 - (Page 
4897/ 4898) - 12 
months

5th April 2026

5th April 
2023

Contract 
Matters

C107:0425 - (page 
4897) - 12 months

5th April 2026

1st March 
2023

Wallaroo 
Shores 
Development

C54:0225 - (Page 
4874) - 12 months

1st March 2026

1st March 
2023

Council Land Corner Blyth/
Blance Terrace, 
Moonta

C52:0225 (Page 
4874) - 12 months

1st March 2026

11th January 
2023

Wallaroo 
Swimming 
Enclosure

C308:1224 - (Page 
4854) - 12 months

11th January 2026

11th January 
2023

Local 
Govenrment 
Sector 
Electricity 
Tender

C306:1224 - (Page 
4853) - 12 months

11th January 2026

7th 
December 
2022

Council Land Lot 32 
Frances Tce, 
Kadina

C300:1224 - (Page 
4851) - 12 months

7th December 
2025
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Meeting Date Item Title Description 
Recommendation  
for Release

Due for Release
Date Released/ 
Council 
resolution no.

7th 
December 
2022

Wallaroo 
Shores 
Development

C302:1224 - (Page 
4852) - 12 months

7th December 
2025

7th 
December 
2022

Contractual 
Matters

C298:1224 - (Page 
4850)  12 months

7th December 
2025

5th 
September 
2022

Freehold 
Land, Kadina

Lot 32 
Frances 
Terrace, 
Kadina

C216:0924 - (page 
4812) - 12 months

5th September 
2025

Released 5th 
September 
2025

6th August 
2022

Wallaroo 
Swimming 
Enclosure

C147:0625 - (Page 
4912) - 12 months

7th July 2024

19th January 
2022

Wallaroo 
Shores 
Development

C30:0125 (page 
4864) - 12 months

19th January 2026

3rd 
November 
2021

Council 
Freehold 
Land, Kadina

Lot 32 
Frances 
Terrace, 
Kadina

C246:1024 (page 
4825) - 12 months

3rd November 
2025

Released 3rd 
November 
2025

3rd 
November 
2021

Wallaroo 
Swimming 
enclosure

C244:1024 (page 
4824) - 12 months

3rd November 
2025

6th October 
2021

Contractual 
Matters

C242:1024 (page 
4824) - 12 months

6th October 2025

6th October 
2021

Wallaroo 
Shores 
Development

C240:1024 (page 
4823) - 12 months

6th October 2025

7th July 2021 Contractual 
Matters

C145:0625 - (page 
4912) - 12 months

7th July 2026

3rd March 
2021

Prudential 
Report

Council 
Freehold Land, 
Kadina - (Lot 
32 Frances Tce, 
Kadina)

C50:0225 (Page 
4873) - 12 months

3rd March 2026

3rd June 
2020

Prudential 
Report

Council 
Freehold Land, 
Kadina - (Lot 
32 Frances Tce, 
Kadina)

C130:0525 - until 
settlement finalised

3rd June 2026

12th March 
2020

Wallaroo 
Swimming 
Enclosure

C48:0225 (page 
4872) - 12 months

12th February 
2026

12th March 
2020

Council 
Freehold 
Land, Kadina

Lot 32 
Frances Tce, 
Kadina

C46:0225 (page 
4872) - 12 months

12th February 
2026
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Copper Coast Council

51 Taylor Street, Kadina SA 5554

PO Box 396, Kadina SA 5554

P (08) 8828 1200  
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